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PRt

HE, SRELTFERATBREEE(AS) SATERES
B2 (AGI) IXRETMNE, BESSHESENNFER
R, UAERAIXERNZEEAMBELE, BHEKRIE
KK, SERIEAEESVEE, A, EHEEK
REETROBERERZE, EXAASKER@IRNI™IR
ik, BNXEEBESHE, BREANSBRERFERE
WE B FRMINEIHBELT. BEIOFEHMERE”W
iz, URIERESNMIZMAW XM, HEEKT
2025F ATETHEBERNHyperscale 2.0888, &%
BHEMEMNE, sIMEELHIE.

FHERT, 2025%F, HAKLHEL "SHIELD” oJFF&
RRER2.0%M, NRGT2EHREPLTUEREER
BREAHFTEFTXRHIES (ABS), BIMAFZEEAFLE
A HEHZREHEEARCH., ARETRABRIRE,
UXTEERT. B, BINBATEKRETROMA,

HEFEKEIBA. FITESK

Founder and Executive Chairman of VNET Group, Inc.
Mr. Josh Sheng Chen

BiEEn. ¥%5. O5NRERE, BRASESENN
SEBAL. EENMEOFSASHSFE, BINED
MELEAHNERR, BEFUTIIMES £5H1E,
RHYBEBVELRE, LBETEUVARNMSEE, B8
HRIEY, SEEEACH. B8KE. TURHSEF@
HREEFD, RNEUFLEBAEIRSIANEEE,
2025 FE 2026 FEELEMFENERET 2R(TRELE
FE), RETUSEIAD,

PBEH AL, TR TP, 2026F 2L B
ZI30RBFE, WA —KARESHTUEENXBEEN
B, HLERRBSRSEKTUFLARER, FEMEEA
TEEEMRBINERE, #—FRUBAHFL. HREK
BEF. RRSE5EREAMERER, ERERK. BN
U SRENA L HRMEAIE.

Innovation-Driven Pioneering

ihiokSSE:) PR

~ B~

Embracing Greenness

The world is currently in a critical transition
phase towards Atrtificial Superintelligence (ASI)
and Artificial General Intelligence (AGI). With
the continuous accumulation of massive data
and computing power, intelligent technologies
represented by large language models are
accelerating their evolution. The demand for
computing power is growing exponentially,
and this intelligent leap is reshaping the
industrial landscape. However, the surge in
energy demand triggered by the explosive
growth of computing power has become a
severe challenge faced globally. Confronted
with these trends and challenges, the synergy,
co-production, and collaborative innovation
between super computing power and new
energy infrastructure are imperative. Leveraging
30 years of experience in new infrastructure
and the advantages of a craftsman spirit and
engineering-driven  culture, VNET launched
its Hyperscale 2.0 strategy based on green
direct current (DC) in 2025 to fully hamness the
power-computing synergy to lead green innovation
engineering.

Under this context in 2025, we continued to
advance the implementation of the “SHIELD”
Sustainable Development System 2.0. From
issuing the first green hold-type real estate
asset-backed securities (ABS), marking a
first in China’s IDC industry, to increasing
investment in green technology R&D, promoting
green and energy-saving technological
innovations, and upgrading standard products
into premium projects, we have forged ahead
with  determination and concrete action.

Co-creation for Shared Value

03

M=
Appendix

Simultaneously, we place talent development
at the core, fostering a diverse, equitable,
and inclusive workplace environment and
cultivating versatile talents with comprehensive
capabilities. In driving collaborative innovation
and social progress, we focus on building a
responsible supply chain system, continuously
deepening industrial collaboration and
ecosystem co-creation, promoting educational
development, and earnestly fulfiling the
social responsibilities of a corporate citizen,
demonstrating our unwavering commitment. In
recognition of our outstanding performance in
technological innovation, green development,
and industry contribution, we received multiple
authoritative accolades in the field of sustainable
development. VNET has been included in the
S&P Global Sustainability Yearbook for two
consecutive years in 2025 and 2026, earning
high recognition within the industry.

The opportunities are exhilarating and far
outweigh the challenges. As 2026 marks 30th
anniversary of VNET, standing at the critical
juncture of a new wave of technological
revolution and industrial transformation, VNET
will continue to uphold our commitment to
sustainable development. We will persistently
strengthen investment in artificial intelligence
infrastructure, further deepen R&D technology,
expand strategic partnerships, and actively
participate in major national projects. We aim
to make greater contributions to green and low-
carbon initiatives, computing power innovation,
and integrated applications.
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MM EH L BB ( 2025 FEHE. HERERR
SENATER "ARE" ). AREEEERT H
MEFRR. H2REE (ESG) FENERN K S
&, EPIERBZBXTXESIN,

IREEE

BRBEBWREIN, ANRSHEIEAN2025FE1H1H
FE2025F12831H, HHRB BB L LT EE
B, RREAANNLAREVSIRENANBNLIR—
¥, HMNeHERRECE, UHBRASZSEERY

KT EEL
About VNET

ESG %8 RIERE
ESG Strategy Responsible Governance

About this Report

Welcome to VNET Group's 2025 Environmental,
Social and Governance Report (hereinafter referred
to as "this Report"). This Report offers full visibility
on our Environmental, Social and Governance (ESG)
performance and management measures, with a
special focus on the concerns of stakeholders.

Reporting Scope

Unless otherwise specified, this Report covers
information and data from January 1, 2025 to
December 31, 2025. However, part of the content
may be from beyond the above period. The entities
included in this Report are consistent with those
included in the financial report. We regularly review

BIFETE I
Innovation-Driven Pioneering

e EAE, the reporting scope to ensure that this Report covers
business portfolios with significant imapcts.
W= Reporting Guidance
2RUFLRRIVERER S GRITJRF &R RIR ST
Global Sustainability Standards Board (GSSB) GRI Sustainability Reporting Standards
METIXTE

National Association of Securities Dealers Automated
Quotations (NASDAQ)

ESGR&E®2.0
ESG Reporting Guide 2.0

EfRoJHFLENBES
International Sustainability Standards Board (ISSB)

(ERMSRETHLFEEENEIS - TREAXVSEREK
B—REK)

International Financial Reporting Standards Sustainability
Disclosure Standard 1 - General Requirements for
Disclosure of Sustainability-related Financial Information

( ERMESRETIFEIREENFE2S —— SRBXILE)
International Financial Reporting Standards Sustainability
Disclosure Standard 2 — Climate-related Disclosures

FRIEIX

International Initiatives

BEESREA (UNGC) + TR
Ten Principles of the UN Global Compact (UNGC)

IR R R B R (SDGs)
Sustainable Development Goals (SDGs)

mRge
Embracing Greenness

HHEFKIES o] EIERE

AIREBEERME. &M, BWE, ol
y—u?é'ri UREERYES. NIEMoRIENEE

, EREERREEATEHE. LRI
SZ#F&%HE%E F=FRBRAEE., AREE
EECEREAT, tLEKERGESHHZ
ARENBESL, EHRINSE, AMREERE=
FEEHAKRIEAccountAbility AATO00E 14T
V3 (AA1000AS v3) EHERMNERNIT TR
SEIE,

REWRIS

BREBRBIN, ARED "HLEEK" . "&
B . "AER" . AT 3 "] HETEE
BERRNBRAS., HFNE, UREMIREA)
IEEREHUS R INEESFHIE A,

=g

R O] LATE 42 B BE M I www.vnet.comZ RFI T

EJZZME%E’\JEMJ(H&ZKD b, EXHABER L
A, BUDXHABRAE, INREEREDME

W, Wil REdEEesg@vnet.com, BHNE

DRHBFANE—F R EREURREF TN
ESG&M,
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Data Source and Reliability Assurance

This Report follows the principles of accuracy, balance,
clarity, comparability, completeness, sustainability
context, timeliness, and verifiability. Data sources used
in this Report include public data, internal documents
and statistical reports of the Group, as well as third-
party questionnaires. This Report is released after being
approved by the Board of Directors, and the Group has
made reasonable efforts to ensure that the content of this
Report is true, accurate and complete. This Report has
been independently assured by a third-party assurance
institution in accordance with the requirements of a
moderate level assurance under the AccountAbility
AA1000 Assurance Standard v3 (AAT000AS v3).

Reporting Reference

Unless otherwise specified, in this Report, “VNET”, “the
Group”, “the Company”, “we”, “us” or “our” all refer
to VNET Group, Inc., its subsidiaries, and, in the context
of describing our operations and consolidated financial

information, also include its consolidated affiliated entities.

Access to this Report

The Chinese and English versions of this Report are
available at www.vnet.com. Should there be any
discrepancy between the Chinese and English contents,
the Chinese contents shall prevail. If you have any
guestions or suggestions about this Report, please email
us at esg@vnet.com. Your feedback will help us further
improve the disclosure and our ESG performance.
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I EER

HEFEMIT1996E, EENE—RPIL
F=FIDCeMl, B 2PEIDCITIFE—RE
B ERAS-—2011EFRE X e (RE
£83: VNET) . fEARICIBR S I ERE LB
W, ABKRIE "ERT+RIzE+BRE) K
ERRZ, EHEREFRRHX, K=AURK
ABXEZLEFE, BEE2E30EZ MY
M. 50Z EEHE P OB L FEMIGIE
B, HE2025%F 128310, A HAE
SZEENAEHBIT49,0007, EMBNEZE
EAR2XF88IKE, BHEA2KEAELT
EEME., mEAINR, L HEE & 52036
B=-—-m91,0001Z “"BR" E5FHAER I
—REREEARESTFE,

BEZOMNWSTE, 2 BEBREERERE
RAWFAENERE DO, &G0 (AIDC)
MEURETHIED ONHER R IERE.
RERNETHERERESHBAFZE, 1118
BEZOER, BAMKEIZEREH. s NE
NHFEMSEIZEFE, ATEIMATEES
KBRS, E#HAIDCHS., SitE R, it
L HEfHyperscale 2.0 BEIFLR, ELL
AERE. T, bR IR RS AR S,
BE"KEENE. BAERRERER. TR
FRX" NBAMEAIDCOIFTTIZ, Al
EBENFIEE,

RFHLERK
About VNET

ESG £RHg
ESG Strategy

RIERE

Group Profile

Established in 1996, VNET is China’s first neutral
third-party Internet Data Center (IDC) provider
and the first Chinese IDC company to be listed on
the NASDAQ in 2011 (Stock Ticker: VNET). As a
pioneer in innovation-driven digital infrastructure,
VNET has built a nationwide portfolio of more
than 50 data centers across over 30 cities. These
facilities span key economic hubs including the
Greater Beijing area, the Yangtze River Delta and
the Greater Bay Area. This scale is supported by
our strategic approach that integrates “asset-
intensive investment + operational excellence +
deep technological innovation”. As of December
31, 2025, the Company operated over 49,000 retail
IDC cabinets and achieved 889 MW of capacity
in service for its wholesale IDC business, with an
additional 452 MW capacity under construction.
Looking ahead to the Al era, VNET has unveiled its
2036 Vision: to build an open ecosystem platform for
next-generation collective intelligence that enables
a 100 billion kWh “Powerlet” economy.

Focusing on its core business areas, VNET leverages
its profound expertise to provide industry-leading data
centers, Al Data Centers (AIDC), network services,
as well as integrated cloud solutions based on
data center ecosystems, including cloud exchange
connectivity and hybrid delivery, so as to create a
digital infrastructure operation platform with core
technologies, ultra-large-scale operation capabilities,
and higher added value. Seizing the opportunities
presented by the rapid development of artificial
intelligence, VNET is accelerating the deployment
of AIDC. Meanwhile, its Hyperscale 2.0 strategy
continues to advance, starting from regions such as
Inner Mongolia, Hebei, Beijing, Jiangsu, and Guangxi,
to develop next-generation hyperscale AIDC projects
featuring “megawatt-scale cabinets, 100-megawatt-
scale buildings, and gigawatt-scale campuses”,
injecting new momentum into industry growth.

Responsible Governance

EUEEIEN
Innovation-Driven Pioneering

Lo, FERMRB SIS EKE, 1T
LEBBEREPEXFEERNEZEEIR
JKAEBMicrosoft Azure, Microsoft
365, Microsoft Dynamics 365%0
Microsoft Power Platform&=fR%%
DIRBEX=MNBRERASR, B,
CERBERBAOTHESITERITEN
AIER RGN ASER, APER
FPEIANERME. AN AME
bR, ENTETE~ OB S
WEBRUERALRRE, EESEREE
A, MREEHER.

HEEBETHNE2ETFNITE—%
EEHMENZNEZRSIBED, R
SHAREMPLSRSD-MANT A
%, miHRES. NERE, AR
HRIEMEZEZN., mHEH. Z2H%H
PLURESERBAEEVZE, WD
WE BT R,

REREERNRFEMAEARLS., BAY
REREIHEEN. BRHNRMEN, £
BzERN, HLEREN2KET
7000 RMABUEFITIET WS K E
NREREA, EPREIAREHKSE
KHSTURERY, ERARSHR
BT FEEERNMINEELR,

mEse HEIHR

Embracing Greenness

In addition, as a strategic partner of Microsoft,
21Vianet Blue Cloud operates and delivers
world-class cloud services and relevant cloud
service solutions including Microsoft Azure,
Microsoft 365, Microsoft Dynamics 365, and
Microsoft Power Platform in the Chinese mainland.
Meanwhile, 21Vianet Blue Cloud is actively
committed to promoting the maturity and
prosperity of China’s cloud computing and Al
ecosystem and has introduced internationally
leading and mature cloud applications and
intelligent services for Chinese users. 21Vianet
Blue Cloud aims to promote the in-depth
development of China's cloud computing
industry towards scenario-based and intelligent
applications, connect intelligent ecosystems,
and ensure meaningful collaborations.

DYXnet, a wholly owned subsidiary of VNET, is
a globally leading provider of cloud, network,
and security services. lts service portfolio
covers MPLS and SD-MAN enterprise networks,
cloud services, and cybersecurity, providing
professional support in integrating network
capabilities, cloud computing, cybersecurity
protection, and intelligent applications,
empowering enterprises in their digital and
intelligent transformation.

Leveraging abundant resources and capital
strength, strong technological innovation ability,
efficient delivery ability, and excellent operational
ability, VNET has laid a solid foundation for the
business development of more than 7,000 high-
quality enterprise customers globally, including
nearly a hundred globally high-growth industry
leaders, and has accumulated extensive and
valuable successful operational experience
through long-term services.

Co-creation for Shared Value
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Cities

o0+

AR

Data Centers

88 kE
Mw
HRUETESE

Wholesale IDC Capacity
in Service

49,000+

WhAEEZIEENE
Retail IDC Cabinets

=1y

=8
Network Port Capacity

7,000+

®lEF
Enterprise Customers
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2025 £ XKEig

Highlights in 2025

Eﬂ 11 A In November

B RTEESER T EBREREREARHT
ABS, K{THIRIX86127T, ERBTRIS R/ IE
SACOUFT U ST SRA,

VNET successfully issued the first green hold-type real
estate ABS in the national data center industry, with
an offering size of RMB860 million. This achievement
marks a breakthrough in green finance and asset
securitization innovation.

Pﬁ@ 9 B In September

BB SE BRI "Wl ER181E 2025" , S5d4h
ERZEHLR A EMSHESENESKERERZ, BSHUE
Al BEEMIGHE, RETMNELFES.

VNET was invited to speak at the “Asia New Vision Forum
USD430 million in convertible (ANVF) 2025" in Singapore, discussing Al infrastructure and
senior notes that are due in the development paths of the computing power ecosystem
2030. with Chinese and international experts. VNET advocated for
the construction of Al-native infrastructure and proposed a new
vision for Asian computing power.

% 3 A In March

L BEEKTM4312ET
2030 FE| MR OT ML B R
B’ERAT,

VNET successfully issued

HLERETRED "BER" TR, 525
HEAIFLE |J¥EEF/U EMAIRERTIEE,
ETIRITEEETENAFT IS,

VNET launched the “Hyper-Connected” hub in
Ningbo, co-establishing an Al Industry Innovation
Center with multiple parties and releasing an Al-Native
city blueprint, promoting Ningbo's development into a
nationally leading Al industry hub.

Q 12A In December

o
&fg 10 A In October
HEEBFAMETSREERN HLELEBANERRETEIDCT HEEBEBEZAFEZZ82ME “TokenZz HLEEEKS MIEREXE. BEBEKES HELERSERBRIERAIEE
Hyperscale 2.0 5B, WDISCOVERYX=BE_RF " E=5wRs, BidTokenBFIENKREFT EANTHeeERTWEBRSEMY, KITRE KEESENIY, EEHEMLES

-All- 6 A In June

GIICK%, BEFTUMKAELEER WHTANEZEN, EHESZRMITIEAIF BERSENRMAERA, WAME "hE - REA B ERERR S TR RENE .

VNET launched the Hyperscale
2.0 strategy, which is based on
green direct-current electricity.

WAINREN BRI EHEE,

VNET hosted the 5th China IDC
Industry DISCOVERY Conference
and the 2nd GIIC Conference,
joining industry partners to explore
the evolutionary path of computing
power infrastructure in the Al era.

WihE LRSI,

VNET co-organized the “Token Hub” Advisory
Meeting in Ulangab with multiple parties to
discuss the significance of the token economy
as a new paradigm for future industries, promoting
Ulangab's development as a new highland for
the synergistic development of the Al industry.

TEBERIFEERL

VNET signed a strategic cooperation agreement
on Al new infrastructure industry with the Guangxi
Zhuang Autonomous Region Government and the
Hyper-Connected Alliance. The agreement aims to
facilitate the establishment of the “China-ASEAN
Al Innovation Cooperation Center” by leveraging
green energy and computing power integration
technologies.

VNET signed a strategic cooperation
agreement with State Power Investment
Corporation Limited (SPIC) Beijing
Company, initiating a deep collaboration
on integrating computing power
infrastructure and clean energy.
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Honors and Recognitions

ESGIER'

; ISR IREA O FF L& R IF{E (S&P Global CSA) :
1
ESG /-?at/ng I S&P Global Corporate Sustainability Assessment (CSA) :
S&P Global

2025 E, WL BEHEMBHEESCGER. S
TUMNEFEHNEHRERD, RE7TEFRNX
BIPENBREATHNSEIND, FE1T
WRENTRELRREKE, FWASRSEN
FREUR T,

VNET Group, Inc.
IT services

Sustainabilit
Yearbook Member

Corporate Sustainability

2025FKB735y, LTI 2KITARS 1T o
WHT7%, L FERIRITRS 4T
BeVEsEs; .
Scored 73 in the 2025 S&P Global
Corporate Sustainability Assessment (S&P
Global CSA), ranking among the top 7%

EEWENENMERR(UTFELLE
F¥ (2BKAR) N(2025-2026) ;
Selected member for the S&P Global
Sustainability Yearbook (Global
Edition) for two consecutive years
(2025-2026);

07

EENFEANERESK(TFELELRE
F% (PEMR)N(2023-2026), HTF
2026 FAR "RE1%"HERE,

Selected member for the S&P Global
Sustainability Yearbook (China) for four

consecutive years (2023-2026), and
awarded “Top 1%" in 2026.

Assessment (CSA) 2025

in the IT Service industry globally, and
has consecutively achieved the highest
score among Chinese enterprises in the
IT Services industry for four years;

In 2025, with outstanding performance in ESG
management, responding to climate change
and other aspects, VNET was recognized by
international rating agencies and capital markets,
maintaining its  industry-leading  sustainability
performance and demonstrating  continuous
enhancement of its influence and competitiveness.

S2FRRBERHRPL (CDP) :
Carbon Disclosure Project (CDP):
‘\1 CDP o 2025FRFESEZN "B"FR, HPINRETUERBALR, o

e Received a B score in the 2025 CDP on Climate Change, e
with nine categories achieving A grade recognition.

HNBEETEESIFRAL, HFETF “HNHEEASE",
Received the highest A rating for Supplier Engagement, and
recognized as a “Supplier Engagement Leader” .

Discloser
2025

ESGIE X B2 14 .
Rated at ESG low risk.

Rated (2] | =2
Sustainalytics:
TERIFH REXERREEE2026F4FURBHIATER.

Ratings/scores and related information were from publicly available

MOORNNGSTAR | SUSTAINALYTICS

information as of April 2026
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AN
Awarding Organization

BEREHNE

National Development and Reform Commission

KFHLER ESG 5B RERE
About VNET ESG Strategy Responsible Governance

BIER
Name of Awards

ETEZRAFEMEME—AURE DR "HH - BAOMEEEHREEPOTBRE" Nk (FE
EBREHBATERBBER (F248) )

The Ulangab Integrated Source-Grid-Load-Storage Project, which was filed as a “Power-
Computing Synergy Near-Zero Carbon Data Center Demonstration Project” , was selected for
the Green and Low-Carbon Advanced Technology Demonstration Project List (Second Batch).

P EEER
China Academy of Information and
Communications Technology (CAICT)

NE (BNPORSEAFRE) "BHPORSHAMEHN"

VNET was recognized as the “Pioneer Tier of Computing Power Center Service Providers”
in the Analysis Report on Computing Power Center Service Providers.

RSB R A T GEIR D /ONIE "2025F DB HE" HE RG]

Huailai Super Al Data Center was selected as a typical case of “2025 Power-Computing
Synergy” .

PEERMHS
Internet Society of China

2025F P EEKNGE N EREW

VNET was ranked among the top 100 Chinese internet enterprises by comprehensive
competitiveness in 2025.

B RN CURTHE I R S E K BT

Partner Unit of the Agent Innovation Promotion Initiative.

PEBEEEVHSR
China Association of Communication Enterprises

HEFE “SMFE" ANiE 20268 N EMRESREREE W RE)"
VNET's “Smart Navigation Platform” was selected as a “2025 High-Quality Development
Enterprise Case for Computing Power Infrastructure” .

PERENS

The Investment Association of China

ACHIFEROEN, S=RAHERPOEMANIE2025 "SHKPE" REDRE R
The Taicang and Ulangab IDC Campuses were selected as 2025 of “Zero Carbon China”
Excellent Cases 2025.

P EHIEPOREARS (CDCC)
China Data Center Committee (CDCC)

HRREIEBPLIKCDCC “2025 Top 108HR P OMEFHRE"
VNET' s data center in the Beijing periphery was awarded the “Top 10 Outstanding Data
Center Cases of 2025” by CDCC.

PEBEEIVHEMREPILEZRS
China Communications Industry Association Data
Center Committee (CIDC), etc.

"REHBNF100% I BELEREHE PO Nk 20250 BEEH W EE K BARZA)”

The “Taicang Al Data Center with 100% Renewable Energy and Power-Computing
Synergy” was selected as a “2025 China Al Computing Industry Green Development
Typical Case” .

IDCHE
IDC China

TRRE B X3K2025 IDCHEEIFESTES] - "“GREHIBPLL"
Huailai Al Computing Campus received the 2025 IDC China Innovation Ecosystem Award —
‘Green Data Center Award” .

(el K
Innovation-Driven Pioneering

BERE

AN
Awarding Organization

P EIDCF= L& K
China IDC Industry Annual Ceremony

Embracing Greenness

08
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EIER
Name of Awards

524 "BENEE —AMUBRERER 20255 E P EIDCFLH B HE LR
Ulangab integrated source-grid-load-storage solution received the “2025 China IDC
Industry Power-Computing Synergy Pioneer Award” .

AEREIEF W EREW mediam SEIEPOAK —— #BK (PLANET) “EERFEER"

W.Media Taicang IDC Campus was honored with the W.Media Cloud & Datacenter Awards -
PLANET “Sustainability in Operations” .
HEFEMUFLORN R ARK2025-- A IREAEFRS MU RMEER (HIEPL - AL)

EBRRRILER Hong Kong Green and Sustainability Innovation & Technology Contribution Awards 2025

Hong Kong Quality Assurance Agency (HKQAA)

— Outstanding Facility Energy Efficiency Optimization Contribution Pioneer Award (Data
Center — the Chinese mainland)

ZEZ1vE=S

NetEase Finance

RAARSESGEH R -~ “FEESGEEEHE"

Excellent ESG Practice Cases of Enterprises — “Annual ESG Practice Pioneer” .

BEVE
Zhitong Finance

RERBENEPHR

Most Investable Chinese Concept Stock

BHEFHE

National Business Daily

2025 L AT AR "EREASEESH EHAT"
2025 List of Most Reputable Listed Companies: Excellence in Information Technology.

P EBERELDS
China Communications Standards Association
(CCSA)

HEERERIRG "PEBEREMNS T ERERNFRIE#ZERS (CCSATCE08) F5M AR
21Vianet Blue Cloud was recognized as an “Outstanding Member of CCSA TC608 (Cloud
Computing Standards and Open Source Promotion Committee)”

EEHPHEKSTIR
Beijing Chaoyang District Federation of Trade
Unions

HLEERKER "CUWHIRASFUERAR" AL "SHKFITEESL"
21Vianet Blue Cloud’s “Enterprise New Media Digital Customer Service System” was
included in the “the List of Innovative Workshops in Chaoyang District”

PEEER
China Academy of Information and
Communications Technology (CAICT)

HEEKE - LAIBER O ——AREBERRMEE "EHNE+" LB SR
DYXnet' s Al computing-network innovation — Al-native hyper-connected architecture was
honored as an outstanding case in the “Computing Power Network+" Pioneer Initiative.

WARSELFHROK

Asia-Pacific Stevie® Awards

HEBRE—LAIBB RSN FR2025FT AL EXOR 2 ATHEMNBZICHEX
DYXnet's Al digital-intelligent service capability won the Gold Award for Innovation in
Artificial Intelligence and Machine Learning at the 2025 Asia-Pacific Stevie® Awards.

BERGMEAREUNEES
Mandatory Provident Fund Schemes Authority
(MPFSA), Hong Kong

L ERE—4IR "REFEE24/25"
DYXnet was awarded the “MPF Good Employer 2024-25"
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ESG Governance
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ESG Governance Structure

SRV TESSAR. EEENE. BI&ES
R ETEEIMESGEALRM, HEESGERERR
ANIERAFERRIRD, EHrIBRELE.
EESRERESCGRSRENE, AR2HESS
BBESGI{E, RIEESCGEEBRENERMELSH
ESGERIMMFLEMMUL SIRT.

The Group has established an ESG governance
structure with the Board of Directors assuming the
responsibility and the management taking the lead,
enhancing cross-functional cooperation and cross-
level collaboration. The Group has incorporated
ESG management into its decision-making process
to promote well-rounded development of the
enterprise. The Board of Directors serves as the

highest decision-making body for the Group's
ESG matters, being responsible for providing
comprehensive guidance and supervision over

ESG initiatives, and for ensuring the effectiveness
of the ESG management processes to support the
continuous optimization and improvement of the ESG
performance.

Responsible Governance
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Organizational structure

LES

Responsibilities

RER ) ~ EERARESMEEEFESGHE A BHNESGEERL R R,
Tier-1E$% : }
Governance _, _ The Board of Directors guides and oversees the ESG strategy of the Group and takes
Tier-1 Board of Directors ) o
level ultimate responsibility for ESG-related matters.
ESGHITZRRRHCEOMSHNEXTISRERRARAMN, TERARFIEESGHE . FE
TEBRMERRALETY, STERESRITRESGTENIITHE
EBE Tier-2 ESGHITZR S Led by the CEO, the ESG Execution Committee is comprised of senior management
Management Tier-2 ESG Execution from relevant departments. The Committee is mainly responsible for developing ESG
level Committee strategies, annual performance targets, and plans for key improvement areas. The
Committee reports the progress of ESG-related initiatives to the Board of Directors on
a quarterly basis.
EHESGRERITSESGHXBIIRRARMRALBAMESGTIE/NAG, # 5 & LEH
E g ki o
Tier-3 ESGI{F/NE SGRX SR .
. ) The ESG Working Group, consisting of leaders and members from the ESG
Tier-3 ESG Working Group o L )
coordinating organization and ESG-related departments, promotes and implements
both internal and external ESG-related initiatives.
HITE
Execution
level
Tier-4ZWE BT HFLR
. B BEWSBET. HAB/FATNVEESGREIREWMIB BB TELESGTIIE,

Tier-4 Business units,
subsidiaries and affiliates,
professional consultants

Business units, subsidiaries, and affiliates implement the ESG-related tasks with the
assistance of the ESG coordinating organizations and professional consultants.
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OJFF 2L K& j B
Sustainable Development Incentives

NREEFESGHRBEEREEL, TEQEEH%EH%EH%
SZRRENSSREEENFHFIHMED, WER

FEZE. NKREE. RAT. Fun'ﬁﬁﬁ —Lﬂ%
T (TRERIE. TTBERRER. Fgfi &

ESGHEXEMRGM BT EERSRE IEEE’]BQ%@.Q’E
EMZEENER. (FNURLEARNEESE, &
ﬁ]@ﬁ%iﬁﬁESGﬁ?&?ﬁﬁN%ESG%I)"HEHE’\]
WER, DAE ARSI 69 —80 >,
REZESCGUBARBEBENERE,

VNET has linked the sustainability performance with
the pay incentives of senior management to ensure
the effective implementation of the Group's ESG
strategy. The performance of ESG-related indicators,
such as cybersecurity and information security, risk
management, anti-corruption, products and services,
and climate change (including energy conservation
and reduction, renewable energy, and carbon asset
management), are key dimensions and significant
weight for evaluating senior management performance.
As an important measure for sustainable development,
we annually evaluate how ESG performance indicators
contribute to enhancing the Group's ESG performance
and take this as part of the short-term or long-term
incentive mechanism to ensure that material ESG
issues are effectively managed.
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Sustainable Finance

ERFNASRERMZ £, BLERRFEEH
ESGRIAGRWER, B o FaerEs i<
RELRE.

2025%, LR EBMNEMBE="FHIREL
REARARNR, SEMNER6.5727T, BEEE
BEAZCBNFERLASZOTFEZLEBR
(KP) BVXRE ., NRREBEREREEHEM
WHEER, S—FRUOFERERT,

o, ERAEMINET "KRET - HLEEKE
BHROSEEAHEERFEIOL" , &
TMERNB.61ZT. XREEHEFEP LTIV ERE
EBREEANTEZFFIES (ABS), InSEHEL
ERAESEESRMERmIES L HAEMSELRS
W, ADERERMAER "XK" &, BEXRK
KRB AIBRERSERANA, TERBHEPL
A, REF=ZDIFENMERFHNGC-1FR(RE
BFFIERTEERRRSER).

HELERERAKSIAESGER, BUKRRNHES
RABEWHENERXE, K "SBIEE - NER
Tt - BABBR NRMMBER, IR T BT
BRRRE.

ESG kg
ESG Strategy

VNET continues to advance the integration of ESG into its corporate
management, building upon a solid foundation of sound corporate
governance. This approach fosters the enterprise's long-term,
healthy development through sustainable finance.

In 2025, VNET successfully secured its first three-year
sustainability-linked loan, raising a total of RMB650 million. The loan
is tied directly to the achievement of the Group's core sustainable
development targets (KPls), such as the proportion of green
electricity usage. This financing initiative empowers the construction
of green computing infrastructure, strengthening sustainable
development capabilities.

Furthermore, the Group successfully issued the “CPIC Asset —
VNET Data Center Holding-Type Real Estate Green Asset-Backed
Security” with an offering size of RMB860 million. This marks the
first green holding-type real estate asset-backed security (ABS)
in the China's data center industry, representing a significant
breakthrough for VNET in the field of green finance and asset
securitization innovation. The project is closely aligned with
the China's “Dual Carbon” strategy and integrates advanced
technologies such as photovoltaic power generation and Al-driven
energy efficiency management to establish a benchmark for green
data centers. It has been awarded the G-1 rating by a third-party
evaluation institution, which is the highest rating in the green asset-
backed securities assessment system.

By incorporating ESG principles into its capital strategy, VNET
creates a positive correlation between environmental benefits
and investment returns. This creates a virtuous cycle of “green
operations — value enhancement — capital preference” allowing
VNET to fulfill its commitment to sustainable development through
concrete actions.

10
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“SHIELD" oJ#5 & X R £
“SHIELD" Sustainability System

BLEERGUHEARESMAZOVSHEMNEZEXLE, XN T2ERITESGERY, NINHKSETH
Z R REIR(SDGs) MM, NENAMBUIMSWEMWSENR, HNE "SHIELD" oJFLkRIA
R20MEST, FEREMK. A, . HR, /B, RBRAKGE, RBARTFLT, ULH
B2, ERANIUBERREZN,

REZLTFNTRRETENRS, RIREDNRHR IR ANA, BEHIRFIL,
Offer secure and reliable products and comprehensive services; actively
advance technological innovations and applications, and respect
intellectual property.

9™ WNERE
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Innovation

RIEBRINEG, IESTHRMEERG, EMATER, BFRATHK,

Protect employee rights and interests, create a diversified, inclusive and
harmonious workplace, value talent development, and excel together with
employees.
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(o?f]b\
RISTFM. BPOU DB, B5H RS, RUTURS BIE, TS, i
Maintain open and transparent communication within the community and HER

engage in community public welfare; deepen industry communications and
cooperation to promote the development of the industry.
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Society

“SHIELD" oI & K BIE F#2.0
SHIELD Sustainable
System 2.0
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VNET integrates sustainability principles into its core business strategy and operations, and is committed
to comprehensively improving its ESG performance, contributing to the achievement of the United Nations
Sustainable Development Goals (SDGs). To adapt to the evolving social and business landscape, under the
guidance of the “SHIELD” Sustainability System 2.0, we continue to prioritize six action areas, namely Society,
Human, Innovation, Environment, Leadership, and Development, and actively carry out sustainable initiatives to
achieve a more extensive and in-depth impact of sustainable development.

KEEERNY SREA S, BR2ESRBEEHEP L, TWIFLRE,
Take measures to address the challenges of climate change and build
green data centers for the full life cycle to achieve sustainable development.
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BiIRSN. EH. B2MWRBEAR, BUXNKRERE, SERENELINE.
Build an efficient, transparent, and sound governance system, strengthen
risk management, and create an honest business environment.

B

®iE
Environment

£o%

290
aE
Leadership

17 oo
FRTIEGOAS

BEMENELT2MRMERPERE,; IERE . ol F LI,
Continuously strengthen the management of cybersecurity and privacy
protection and help build green and sustainable supply chains.
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ala
(p 1,253,719 2= $350 7 g i 450 . %y 99.6
ll/ I | MWh L/_J 35 ten thousand g D 414 items DD@ items & . 0/0
OELRRSE EEESElE RIHREEFHE FEIERIREEENR 2EEFPHRE

Total energy from renewable sources

oI E4RIR LA
Percentage of
renewable energy

& 1.24

REBTHEE S O2EF PUE A
Average annual power usage effectiveness
(PUE) of data centers with stabilized operations

36%

The total amount of educational donations

Accumulated number of patents

Accumulated number of
software copyrights

& 4% Leadership

Nationwide customer satisfaction rate

l!' 92;%)

Ne=—=—=4
RILHRE

Employee satisfaction rate

oY 37.89 =,
AT AEIIRE

Average training hours per employee

THRIT AL @ 2 6"/}

Percentage of female employees [~

{F@] EERUZERT A

31 0/0 @ Percentage of female employees in

o management positions

80 %

ESESMTEE AL
Independent directors account
for 80% of the Board

100 %

BEERRTIRAFHNINBEEE
Achieved 100% coverage of anti-corruption
training for directors and employees

nﬂﬂ KR Development

ISO/IEC 20000, ISO/IEC 27001 A
IEEE 2SR

The ISO/IEC 20000 and ISO/IEC 27001
certifications cover all business types

100 o

MNBEE (XTRELBEBTH
BUEES) L

100% of suppliers signed the Anti-
bribery Commitment Letter
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MzmBEXpEE
Stakeholder
Engagement

HEERKSEEMNSAEMEX
HeEE, BNRRARERSHE
WHEERE, SEFEMAEX
TREFBESMK. 2R
R, B THRAERLMIFRX
FRRE G, DUE AU
ESGERE. THEESGEE,
RFESGEHU,

VNET places a high priority on
communication with stakeholders.
We actively expand diversified
communication channels and
maintain regular and multifaceted
exchanges with all stakeholders.
By fully understanding their
opinions and needs, and
responding proactively to these,
we aim to continuously refine
our ESG strategies, improve
ESG management, and enhance
our ESG performance.

13

KT EEL ESG K& AR BIFSIMm REE o4 M=
About VNET ESG Strategy Responsible Governance Innovation-Driven Pioneering Embracing Greenness Co-creation for Shared Value Appendix
TEFDEXT BHREENMG BRARHEAMIZEE BT EF BRI REMSEKE BE, EBRARRITEIE ARSHEK
Major Government and Shareholders and Employees Customers Suppliers and other Media, NGOs and Public and
stakeholders regulators other investors partners industry associations communities
NEVRE NENRE ERURFENS R SRR RS CIESE=2vs: 1 o7 e B AR 55 HRES5 R
Corporate governance Corporate governance Diversity and equal Quality products and Sustainable supply Quality products and Community engagement
AR e opportunities services chains services and contribution
Ecological conservation Business ethics 5 TR MEZ L 5HIBIBIA mlERE WM& =2 5HIRIBH ESKERP
and environmental RER = Protection of labors’ Cybersecurity and data Business ethics Cybersecurity and data Ecological conservation
protection Risk management rights and interests privacy RS privacy and environmental
SARZRIR EEBSTBLE AZRBISRE BB Risk management SREERSTBLEER protection
Responding to climate Energy consumption Talent attraction and Business ethics Ml EES %S Energy consumption
change management and retention BEEEE SO BAERR Occupational health and ~ Management and
RHE E R renewable energy RIEESRS Energy consumption safety renewable energy
Carbon emissions B EE Occupational health and ~ management and BTGRP ERTIBRP
X£EMESGINE management Carbon emissions safety renewable energy Protection of labors’ Ecological conservation
Key ESG REREEESUBERR management RIFIESER RENEE rights and interests and environmental
issues Energy consumption SR R Employee training and Carbon emissions R O3 protection
management and Responding to climate development management Technological innovation ~ WEZEMARIS
renewable energy change M54 SHIRIETA KEBEER e . Responding to climate
g RS B TURRSHES change
ERYER o Cybersecurity and data Utilization of water
AA RS SRE | Industry growth and e
Waste management Talent attraction and privacy resources advancement KELRAE A
M %% 5HIER T retention SRR MBS MR Dilization of water
Cybersecurlty and data REESRBS Responding to climate Cybersecurity and data s .
privacy Quality products and change privacy T kRS HS
services = T 224D Industry growth and
Protection of labors’ advancement
rights and interests B OUHT
Technological innovation
HRFEH ERIRE I&ERR TliEs TligEs ERIRE AEEDN
Government consultation Information disclosure Trade Union Committee Industrial summit Industrial summit Information disclosure Public welfare activities
fERRE BESW TRIERE BPRSHE RIED FERHS 8 2R
Information disclosure General meetings of Women Workers' Customer service hotline Procurement activities Press conferences Environmental Impact
E5CIR shareholders Committee ERHEEES ARz Fligs Assessment (EIA)
Thematic reports BREXS AT Customer satisfaction Supplier trainings Industrial summit
TENEEE ZiHR=E Investor conferences Employee training survey SR B8 3E B4 SE
Major Statistical statements BEED BT RERE KIRRSG On-site visits Telephone and email
communication BRGNS Roadshows Employee seminars Complaint system exchanges
channsis Supervision and SCihE R RIBEERE iR
inspection On-site visits Employee satisfaction On-site visits
IR BB AESR surveys ERIRE
Telephone and mail ERAER Information disclosure
exchanges Reporting system B Ep AR

Telephone and mail
exchanges




BIIAA . PATESKEE
Message from the Founder and Executive Chairperson

EEMNEEE
Materiality Assessment

ERALHRRZEXEERASH, BERFREE
MIFE T, AREEMTEERNALU XL E
BRENEZECHE. 2025%, RNSE(EBRVS
REUFEKBEENENS —— I FHFLEXMSER
WE—RER) (IFRS S1) FERE&FTIKEIRAE,
FRUESE TG T,

Guided by the needs of stakeholders, the Group
conducts the materiality assessment annually
and integrates the results into the enterprise risk
management process. In 2025, we carried out a
double materiality assessment with reference to
the latest international disclosure standards such
as the International Financial Reporting Standards
Sustainability Disclosure Standard 1 - General
Requirements for Disclosure of Sustainability-related
Financial Information (IFRS S1).

BMNE/UTONFER, ROWARIMEBRHEX
HEMR, BERFENTERE, RHSER
MEIERERXENEN, HENHRREABEX
FIMPESGIAE, HREBRNEAUMERSEE
WE, AMEXYKE, EENE, FAHSMRE
BRRREZ, FA)T AR E PRIHE X IEBIT
S RHIT T B,

To this result, we follow a four-step process that
integrates perspectives from internal and external
stakeholders. Through a systematic evaluation
process, we identify ESG issues that are critical to
the Group's value creation and have a significant
impact on economic, social, and environmental
aspects. This ensures timely and effective
management of material ESG issues, enabling us to
address risks, seize opportunities, and drive positive
societal and environmental outcomes. This Report
discloses actions and achievements related to these
priorities.

KT EEL
About VNET

ESG %85
ESG Strategy

RIERE

REEZMETFIOTT A

Double Materiality Assessment Methodology

ESGINEIRBIREXAES
ESG Issue Identification and
Stakeholder Engagement

HAMKIE "SHIELD” Al &R BIRFK2.0
BYESGWEE, BETERAWSKRI, &
BERRTWERES BRATHXER,
RADH T AINEDIRE LARMNESE, FiE
HaTWRAR. EAERESHZE
EHSEANEEXTNERL. KL, )
IRBI HEA G20 EERESGIAR, L2
MRt L ERKEEEWBER,

We have established an ESG issue
repository based on the “SHIELD”
Sustainability System 2.0. We analyzed
the internal and external environments
in depth as well as the value chain
by considering the Group’s business
model, applicable policies, and capital
market priorities. We conducted
industry research, expert consultations,
and stakeholder surveys to extensively
collect the opinions of stakeholders.
Based on this exercise, we identified 20
key ESG issues across six areas and
established the list of material issues for
VNET.

Responsible Governance

BIFT 314

AR, KRS
Identification of Impacts,
Risks and Opportunities

BEXNBSWUSH. EE
B3R, B IRRRETT B
WEREDT, R DTS
ESGIX A8 X Wb 55 3F 3 XF
EZ 85N 97 W= SEA D
B BESGI R XY b W A 55
ZE. USRR. ZEMR.
NEMEM=ENZ,

Through a comprehensive
analysis of business analysis,
regulatory requirements,
peer benchmarking, etc., we
identified and analyzed the
environmental and societal
impacts of the business
activities related to each
ESG issue, as well as
the impacts of such ESG
issues on the business
operations, financial
situation, operating results,
cash flows, etc.

Innovation-Driven Pioneering
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Embracing Greenness Co-creation for Shared Value

WMEEEMITETHT
Double Materiality
Assessment

FINEE MM

Impact Materiality Assessment:

XEBSEHR. RFBHRESR, T OZEERISFEEXTHER, AR
BEMTHRMAKE, BRVEIRNEERA.

The Group widely collected the opinions of internal and external
stakeholders through questionnaire surveys and on-site interviews,
providing a basis for the impact materiality assessment and ensuring
the assessment process is thorough and comprehensive.

WEEEMITG:

Financial Materiality Assessment:

BERNBEEERUSER, ETNERALUSZEMVSBERNER, NS
FMREN TR FMREENRETEHS, HESTINAN EFEXUS
I EE M,

We engaged internal management and financial experts to evaluate the
financial materiality of each ESG issue based on their understanding
of the Group’s business operations and financial conditions. This
involved assessing both the likelihood and magnitude of potential
financial impacts.

DHIEEER, HESIMBEREW, KFARNEEZ M IWEERE, HE TESG
WENEZWHF, 2026F &, HNHIRF B 1ISREM S LHEFTE
EHERIMNE,

VNET established a double materiality matrix and prioritized the ESG
issues by analyzing the assessment results and combining them with
the suggestions of external experts. In 2025, we identified 13 issues
that are material in both financial and impact dimensions.
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ESSWA
Confirmation by the
Board of Directors

EESANEEE
MEICRRT 4 45 R
TERAEIA, #IA
AREERKER
B, HREZTENR
ERENENAN
ESGERIIEEE.

The Board reviewed
and confirmed the
results of the double
materiality assessment,
approved the key
disclosure contents
of this Report, and
ensured that the
issues identified as
highly material are
incorporated into the
Group's core ESG
initiatives.
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VNET 2025 Materiality Matrix

=
tlely HRES5RER
, X =SS RR FUERSHS
L 10 Society u Sgr:?rr?buur][ilgynengagement and i Industry growth and advancement
14 19 -
09 i3 ATRIISEE 0 ETHRTSENS
16 Talent attraction and retention Diversity and equal opportunities
AT 05 FIRERP 0w BRURESRS
0 03 Human Protection of labors’ rights and interests Occupational health and safety
‘|3 17 02 []7 J’E‘\Itgﬂ”'—iﬁﬁ
18 Employee training and development
05 T \ e
ﬁ”%ﬁ' 08 {tﬁ#ﬁl&ﬂﬁ% 09 **I'& Bu%ﬁ'
06 Innovation Quality products and services Technological innovation
20 11
REREEESTELRR ey
10 Energy consumption management 11 KERER
and renewable energy Utilization of water resources
E7 8 = s ESHIBRIP
Environment 12 ;(jzepxojw%}i\jﬁ?to Iy 13 Ecological conservation and
environmental protection
_  BEmER 5 ERApEER
% Carbon emissions management Waste management
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- BB Corporate governance Risk management
i
=3 Leadership 9 BLER
R £ Business ethics
MEEEY * 5 ] o ‘
Financial Materiality High AR M2 5HIRBFA 2 CIESE-dEvs:

Development b Cybersecurity and data privacy Sustainable supply chains
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EEMINE
Materiality Issues

REEESTUBERR
Energy Consumption Management and Renewable Energy

MEZE5HRERTA

Cybersecurity and Data Privacy

RERFRERS

Quality Products and Services

AR

Impact Description

REEHEP L, LERAMBEHEDOEFNMERER, BIRE RFLET,
BERERAREZ BN, AP B RAXEEERAPEELSRBHE,

BRI REIRF BRI RoJBERREBME, B RIEITRIRIEAE,
X B BRI RSB0 NRY, TIMKPIZEMARNEBERKL,

The accelerated construction of data centers, particularly large-
scale clusters, has led to an ongoing increase in energy demand and
associated costs. Of these costs, electricity expenses often constitute a
significant portion of operational costs.

Enhancing energy efficiency and increasing the use of renewable
energy could substantially reduce energy consumption, mitigate
dependency on traditional power sources, and achieve structural
optimization of long-term operating costs.

MELZEEHMYURERAMEAMESBARANUSNBRFNR2M, &
TJREPHTI S EL Y, B, EEFEENTE, EMSEEPRE, A
S SEEREMMEEEERNKE,

ok, BEREHRDIMTHENME L2 SERBAEXEEENER, T8
BB RBRETH, AR EEWSBISLT, HREFMEMUS
EEPHNRERNR,

Cybersecurity incidents and data privacy breaches not only compromise the
security of systems and business applications, but also disrupt business
continuity, severely erode customer trust, and lead to customer attrition,
thereby posing risks to the quality of our operations and reputational
damage.

In addition, failure to comply with increasingly stringent cybersecurity and
data privacy regulations could result in government enforcement actions,
including fines, business suspension, or rectification orders, thereby
creating concurrent risks of financial losses and operational disruptions.

MENFRRSZRAZ P HEENDHENERM. FERHCIH "R
MERERSEGEBEFPMNE ERFRANTHRETELIERKRS,
HTHEE T 7 0 SRR B IR K,

Quality products and services form the foundation for enhancing
customer satisfaction and loyalty. Consistently delivering innovative
products and high-quality services can strengthen customer retention,
establish differentiated competitive advantages in highly contested
markets, and consequently drive market share gains and sustained
revenue growth.

o b 52 B B2 I S Y
Mol sioness A e B
Cost Risk Revenue
Impact
AVEE CAEE
Operations tWEE Operations
FIEE HMESE T Operations MMESE T
Scope of Impact Value chain (downstream) TmSRE Value chain (downstream)
Fm5RS Products and services TRERS

Products and services

Products and services

XG0T
Types of Impact on
Stakeholders

nAEEAD
Positive impact

AEF
Negative impact

EEHI
Positive impact
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'jE&;aeetaanuaaawee,mmﬁwﬂﬁa;ﬁammVo meaakwws.
| TERNEBIIER, SEGGERER, BURRERSHILH, RELEREE
| RFEREREENGE, WRILAAHHEX SO TR AN .

'_.'Requnsrble governance ensures the qualrty development of enterprrses and protects the rrghts and
|nterests of stakeholders VNET strictly complies with appllcable legal. an'd regulatory reqwrements
; delrvermg sustalned value to stakeholders through. sound -governance: This involves optimizing. the .
' : _governance system strengthenmg risk " management and internal contrals, deepenlng busmess ethics
& -management and |mprovmg transparency and management effectlveness :

YNCIDEE L
Corporate Governance
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Risk Management
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! https://ir.vnet.com/corporate-governance/policies-committee-charters
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A sound governance framework and a set of well-defined management responsibilities
provide strong support for the efficient operations of VNET. The Group has established a
governance structure comprising the general meeting of shareholders, the Board and Board
committees, and the management. The Board of Directors offers guidance and suggestions
to management, including strategic formulation and implementation oversight, monitoring
operational and financial performance, and ensuring effective internal controls and risk
management systems are in place. Each Board committee is responsible for overseeing and
reviewing matters within their respective domains to ensure stable corporate operations.
The terms of reference for each committee are published on the Group’s website' and are
available to stakeholders. The Board convenes regularly, and in 2025, the average Board
meetings attendance was 100%.

We emphasize the importance on the independence and diversity of our Board of Directors.
The Audit Committee, the Nomination & Corporate Governance Committee, and the
Compensation Committee under the Board are all chaired by independent non-executive
directors. When selecting and appointing directors, the Board prioritizes diversity and
considers multiple dimensions, including but not limited to professional expertise, industry
experience and qualifications, educational and cultural backgrounds, gender, ethnicity,
etc. This ensures that comprehensive perspectives and profound insights can be brought
to the Company based on the skills, experiences, knowledge, and viewpoints of the Board
members.

To enhance the Board’s awareness on compliance and capabilities to perform duties and
improve operational efficiency, we regularly provide directors with systematic professional
training and courses covering updates on market regulation and risk management. This
ensures that the Board's decision-making aligns with regulatory norms and the Company's
long-term development.

As of the release of this Report, the Board of Directors consisted of five members, including
one executive directors and four independent directors. Independent directors account for
80% of the Board.
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Risk Governance Structure

VNET places significant emphasis on risk management and
internal controls in its operations. In compliance with the
requirements of the Sarbanes-Oxley Act, we have established
sound risk management and internal control systems based
on the Integrated Framework for Internal Control (hereinafter
referred to as the “Framework”) issued by the Committee
of Sponsoring Organizations of the Treadway Commission
(hereinafter referred to as "“COSO”), while integrating the
characteristics of our business. We identify and provide early
warnings for both financial and non-financial risks during
operations, thereby forming an effective risk prevention and
control mechanism. We have implemented the three-lines-
of-defense structure for risk management, integrating risk
management into our corporate governance and operational
processes. By clearly defining the roles and responsibilities
of the Board of Directors, management, the internal audit
function, and external audit institutions within the risk prevention
system, we ensure the integrity and effectiveness of our risk
management framework.

BUFTSI4
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First Line of Defense

W RERT . WS —%500],
MHE . F=m. THSE
Front-end business process
and frontline business
departments, including sales,
products, O&M

M E XS & T 548 X RIS AT B S FI 2
o

Focuses on the prevention and
control of business-related risks.

Second Line of Defense
ERBEEDIT] . SR,
BEEEBIIE
Functional departments,
compliance departments,
operation management
departments, etc.

MERBEBRII A E, IRREXNESSTE
HHTER, NE-ERLHNEFEHRHTE
EREENES BREEJRNEM
o

Manages risk-related tasks and
activities from the perspective of
functional departments. It properly

guides and supervises the first line of
defense to optimize risk management.
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Third Line of Defense

REREITERT]

Internal audit department

BT PR I BB T X A PR E B & B
HITEERE. TG, BRABRELE
EHER, BERX G EES TR, RE
BE SERIFEAMAL

Provides post-event examination and
assessment of the operation of the first
and second lines of defense through the
work of the internal audit department.
Thus, we identify problems and arrange for
rectifications to ensure the implementation
and optimization of risk management
policies and responsibilities.
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Risk Management Process

Under the guidance of the COSO framework, VNET has formulated the Guidelines on Risk Management to
conduct annual risk assessments on key risk factors that may impact the Group’s business development.
We implement a structured risk management process through the steps of “risk information collection — risk
assessment — risk management strategy — risk control and response — and risk monitoring and improvement”
to enhance the ability to identify and respond to risks.

JTZ FERES AV REMNEBEXNRISBNRESR, FBERKRERES TEXLISE XXMMV S B,

Systematically collect initial information related to the enterprise’ s risks and management internally and externally, with clear responsibilities assigned across relevant functional departments and business units.

RBIXES, SR EIRBI X & LT REERN S, N AKENFEY, FHENEUIHBRNZNEE. XERINES,
Identify risks, analyze and describe the likelihood and triggering conditions of the identified risks, and evaluate their impact on corporate objectives and potential value implications, etc.

RIEESSRHRMERE, AR S RRKE, SAEEEREXNKRKRET  NEREAZES, EFESHNNREETARNKRERRFANNU OB RNEE.
Aligned with the Group’ s development strategy, senior management determines the risk appetite and tolerance thresholds based on organizational capabilities and external environments, selects appropriate
risk management tools, and allocates necessary human/financial resources.

HYSENRAZT—REANRHENOERBRRTR, QERNLBROBAER, BANTERUERNKRERTRES, SN EARNBMERNSEERISRE, HIERSES MR TNSRERGIENE, SEMRHE RIS RIE,
XTI E AR E] R H R EVE R B RS HE .

Develop targeted risk management solutions for types of risks or each significant risk, including risk mitigation objectives, concrete response measures, risk management tools, etc. For significant risks, establish end-to-end
control measures covering all management/operational workflows. For other risks, designate key control points in relevant processes and implement corresponding controls.

XRRERKE . KETFE . NCEBERE. NEEGHMMNERLERREOIEERFTHRES, AEBRAENDVL . RENE ., AN URKEES B RITEESENXEERFREHTRYE, RIEBABRMFELIRE
SN eii

Review the implementation of the risk management processes including risk information collection, risk assessment, risk management strategy, and risk control and response. Methods such as stress testing,
backtesting, walkthrough testing, and control self-assessments are adopted from time to time to test the effectiveness of risk management and make timely improvements according to environmental changes or
identified deficiencies.
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Internal Control and Audit

Based on its independence, the Group’s independent internal audit function annually tests
and performs self-evaluation of the design and execution effectiveness of the internal
control system and also carries out special audits on a regular basis. In 2025, the focus of
special audits included operational efficiency, integrated IT governance, and procurement
management. Additionally, we annually engage an external auditor to audit the Group's
financial statements and related internal controls. We received evaluations from our auditor
on whether there are any material deficiencies and insights to support the Group’s continuous
improvement of internal control practices. The full report on the audit conclusions can be
found on the Group's website for the review and supervision of all relevant stakeholders.

Risk Management Culture

We foster a environment that values risk management across all organizational levels and
instill such principles as core values. The Board of Directors prioritizes the cultivation of
risk culture, with directors and senior executives leading these efforts across the Group.
Managers and business operators of key management and business processes and risk
control points serve as the backbone of this initiative. Risk factors are systematically
incorporated into all business operations and key processes (including strategic planning,
product development, procurement, production safety, labor rights, environmental protection,
and climate change, etc.), ensuring rigorous adherence to the risk management process.

We develop a risk management culture through integrating measures within the compensation
and human resources systems to strengthen risk awareness among all management levels,
preventing behaviors such as reckless expansion, obsessively performance chasing, and
neglect of risk. Cybersecurity, anti-corruption, occupational health and safety, and other
risk-related metrics are incorporated into performance evaluations and incentives for senior
executives and employees. Assessment results directly impact compensation, incentives,
bonuses, and promotions, ensuring effective implementation of risk management practices.

The Group regularly provides specialized risk management training to all directors, including
non-executive directors, to keep them updated on emerging trends and practices. Through
diverse channels such as training sessions, official posts and promotional articles, we extend
risk-related education to all employees. Additionally, we have established a pre-employment
risk management training program for managers and business operators of key management
and business processes and risk control points. Diverse training methods are adopted to
reinforce risk management principles, knowledge, procedures, and controls, nurturing a
pipeline of risk management professionals. In 2025, the Group conducted a series of training
programs focusing on risk management and internal controls, trade compliance, revenue
process internal controls, and tax governance, and published 10 awarness-building articles,
with risk-related training reaching over 4,300 participants.

R 5 BN pEK E )
Trade Compliance Risk Prevention
Training Tour

2025% 7R, NEAIWESHANEHRIR, 2
FXRpEESD, BINEDVSHEEAR,
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RENXKRHREESRE, A2z LEHN
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In July 2025, to strengthen the compliance
awareness and enhance the risk prevention
capabilities of our business teams, we
conducted a “Trade Compliance Risk
Prevention Training Tour” for business sales
personnel across three locations: Beijing,
Shanghai, and Guangzhou. Through policy
interpretation, case studies, and practical
guidance, the training helped teams identify
high-risk signals in business operations and
understand the corresponding prevention
strategies. It also reinforced the fundamental
principles and requirements of compliant
business conduct and provided an end-to-
end operational guide for risk prevention and
control, safeguarding the Company's stable
and sustainable growth.
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Emerging Risks

VNET focuses on risks that are highly relevant to enterprise operations, including risks associated with related-
party transactions, market risks, information security risks, human resources risks, etc. The Group adheres to
a forward-looking mindset, actively identifies and addresses emerging risks to better adapt to the continuously
changing external environment, and regularly assesses and analyzes risk exposures through formal risk
management processes.

REER
Name of the Risk

1R R %500

Description and Impact

B R 3

Response to Risks

BARENE

Computing Transformation Risk

AIBERBRFIHRNERENSBATR, FERBNEEHEPLOWSREET LAKRE
A, WA EHFEPOAERBAB LU EREAEANME B RARLE, XN EDER
RENRAENMRS TEERETESER, HEZBN T HENSRMENRBIE.

The enormous demand for computing power and electricity generated by artificial
intelligence development poses greater challenges for traditional power systems to
sustain stable operations of data centers. This dynamic is driving a transformation of
data centers from conventional power sources toward new power systems centered
on renewable energy, placing higher demands on the delivery capability and service
reliability of computing infrastructure while significantly heightening the complexity and
urgency of this transition.

L EEK LK MHyperscale 2.06k8%, BIEZRBEMET L KBRS ERER. HFREEBNAESFRRLERORA, BE
HIBRPOEEWS+AREHNERASHNEBE DL, RESBEPONRERERARE,

BERBMNRBFAMETRRS . MREEEF N GEAEPL2EGBPEERNT,

VNET has launched its Hyperscale 2.0 strategy. Through the construction of dedicated green power transmission lines
and the integration of new energy sources with traditional power, as well as the deployment of smart power dispatching
and other core energy management technologies, VNET aims to build data centers that combine core business
operations with Al-native new energy solution combination. These efforts will improve the energy efficiency of data
centers.

For further details on risk mitigation actions, please refer to the sections on Quality Products and Services, Stimulating Green
Productivity, and Full-Lifecycle Management of Green Data Centers.

AEXBIIRE X R
Al-related Bias and Misinformation
Risk

BEABAEREPOCZEERPORENAE, XELE AMAESZAREEREEERTT.
AERLEBEETERMRANEERINKIESHERERISEHERRABE, BEAERE
XIS ERMERIR, TREEHRAREPHNERIENEL, RS SERESH,

As Al technology becomes more integrated into data center operations and management,
the scale and complexity of data processing, analysis, and system interactions has
grown significantly. Algorithmic bias based on general knowledge during Al information
processing may result in the production of erroneous or inaccurate information. Without
awareness of cross-validation and verification of information sources, users may
inadvertently use erroneous or biased conclusions, which could misguide operational
actions and judgments.

MENAIERERNEN SHEZ, JABHNZERELCHTATIERS AR, BRAXBLFENNEEEEHEER,
FEREITNAERERREFNE RIR, BATHNSZITRH,
BEZ RN RNEFR R RENAIRB NG,

Strengthen the review and verification of Al-generated outputs; manually audit and make decisions on operational
conclusions proposed by Al to ensure alignment with the requirements of the internal operational management system.

Users may raise objections and provide feedback on Al-generated results, which will be reviewed and improved by
human teams.

For further details on risk mitigation actions, please refer to the section on Responsible Al.
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VNET adheres to the business principles of integrity and
honesty and is committed to jointly creating a harmonious and
fair business environment with its partners. We strictly comply
with the relevant laws and regulations of where we operate
and have established a sound business ethics and compliance
management system tailored to the Group. This system
explicitly addresses fair competition, anti-monopoly, and anti-
corruption practices, while systematically defining departmental
responsibilities, reporting lines, and accountability mechanisms.
The Board of Directors assumes ultimate oversight and
responsibility for ethics-related matters.

SRR E(E LT ASERATHEN), EBXZOERHITEH
5, HAESSEEBREIBR, UHBREERNBHME, &
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EET I,

The Group has formulated the Code of Business Conduct and
Ethics, which is reviewed regularly and overseen by the Board
of Directors to ensure its effectiveness. All employees and third
parties associated with the Group must comply fully with this
Code during commercial activities. We provide training on the
Code for all employees, including both full-time and part-time
staff, as well as for suppliers.
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Anti-Corruption

VNET maintains a “zero-tolerance” stance toward all forms of corruption
and is committed to preventing and combating corrupt practices through
effective measures that safeguard an ethical operating environment.

The Group has established and continuously enhances its anti-corruption
management system by referring to the Anti-bribery Management Systems
(1ISO 37001). Internal frameworks, such as the /ntegrity Inspection System
and the Gift Registration System have been implemented to strengthen
accountability mechanisms. Additionally, the Group has strengthened
the “Dual Responsibility” system for senior executives, ensuring that
all executives sign anti-fraud accountability agreements to promote the
effective implementation of anti-corruption efforts.
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To regulate the business ethics of partners, we have formulated the Supplier
Code of Conduct, requiring suppliers to establish corresponding policies,
codes of conduct, and operational procedures to eliminate any form of bribery,
corruption, or fraud. Compliance reviews are conducted as needed. We also
require all employees, third-party suppliers, and customers to sign the Anti-bribery
Commitment Letter, pledging adherence to relevant laws, regulations, and Group
policies to collectively maintain an integrity-based ecosystem.

We have integrated anti-corruption risks into the enterprise-wide risk management
system and continuously conduct risk identification and assessment on key risk
positions and critical business processes. Annual risk identification processes —
including business process analysis, and historical case reviews — are conducted
to pinpoint potential corruption risks. This year, we proactively analyzed risks
through methods including employee anonymous surveys, interviews with key
positions, partner visits, and data analysis. For identified anti-corruption risks,
relevant departments investigate, analyze, and assess risk likelihood and impact,
and formulate mitigation strategies tailored to risks of different natures or levels.
The relevant departments track the risks and ensure the effective implementation of
the measures taken, with the integrity department overseeing the implementation.

The Group emphasizes robust anti-corruption audits and monitoring mechanisms,
employing formal audit procedures encompassing risk assessments, internal
control testing, contract reviews, analytical procedures, and interview protocols.
Anti-corruption audits are conducted regularly across procurement and sales,
human resources, construction activities, etc. The Group’s anti-corruption audits
cover all office operation locations every year and all business segments at least
every three years. The Group has obtained the ISO 37001 certification, with full
coverage across all office operation locations.

VNET has joined the Enterprise Anti-Fraud Alliance and the Trust and Integrity
Enterprise Alliance. We actively participate in industry exchanges on anti-fraud
and integrity risk prevention, and are committed to integrating into the industry-
wide collaborative ecosystem for integrity. This engagement provides valuable
insights into broadening perspectives on integrity risk prevention and upholding
the principles of ethical and compliant business practices.

In 2025, there were no concluded legal cases regarding corrupt practices corrupt
practices brought against the Group or its employees.
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Whistleblowing and Protection Mechanism

VNET is committed to creating an open and transparent working environment and encourages employees, customers, suppliers,
and other stakeholders to report any suspected violations. The Group has established formal whistleblowing and grievance
procedures, along with a dedicated department and personnel responsible for overseeing these mechanisms, ensuring timely and
professional handling of all reports. Stakeholders may submit reports either anonymously or non-anonymously. This year, the Group
has expanded its reporting channels by adding new options, such as a dedicated section on the corporate website, a reporting
QR code, an internal network platform, in addition to the existing email, mailbox, whistleblowing hotline, and offline reporting
channels. The Group also accepts feedback and supervision from relevant parties through third-party reporting channels, such as
labor protection supervision authorities. We have also provided training to employees on how to use these reporting channels and
familiarize themselves on such available avenues and procedures.

B, #HRIRTEENGL,
BRRIZIFLERE BRRIZIFRE
Whistleblowing and Complaint Handling Process Whistleblowing and Complaint Channels
4
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information, decide whether the matter investigation and establish a dedicated Board of Directors, which will be replied of Investigation Results and make an all- No.10, Jiuxiangiao East Road, Chaoyang District, Beijing
requires further investigation, develop a team to work on these cases. within two working days. staff announcement on the investigation
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The Group respects and protects whistleblowers and complainants, strictly controlling the scope of access to internal
whistleblowing and complaint information. Investigative materials are kept confidential and rigorously safeguarded through
technical encryption, physical segregation, and other measures. Personal information is not disclosed without the consent of the
complainant or whistleblower, ensuring their rights and interests are fully protected. The Group adopts a zero-tolerance policy
toward investigators who breach confidentiality obligations, fail to perform their duties properly, or retaliate against complainants/
whistleblowers, as well as individuals who take hostile actions against investigators. Such violations will be met with severe
disciplinary action in accordance with the law, with egregious cases referred to judicial authorities for prosecution.
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Business Ethics Training

To build a transparent and ethical culture, the Group
delivers multi-dimensional training and awareness
programs on anti-corruption to strengthen all
employees’ capabilities in preventing corruption
risks. This year, we set up a dedicated integrity
education column and published 23 educational
videos and articles, reaching 5,300 readers, and the

EUEEIEN piiEiaks SE)
Innovation-Driven Pioneering

AR AL EHI5--2025 £ BB EEHE
Learning from History, Staying Vigilant — VNET’s 2025 Integrity Education and Training
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AR FOE MR IR,
BAERBEEERR, FMEULS
REKRE, 202548, HLEE

BEZXIX100%.

=il
Management

EX NN
(BFEXSFERRT)
All employees (including
full-time and part-time

employees)

= XBEERID R KALRE T
Employees in high-
risk departments and

positions

coverage rate of anti-corruption training for directors

and employees reached 100%.

BE—N—EXEOSESRFIEARFERER, NIRENIER ; 8F
HAREBEESNERERHEEML,
Senior executives received policy briefings on the Group's anti-fraud policies through

one-on-one interviews to instill awareness of ethical professionalism. The Group
organizes annual visits to an integrity warning education base for management.

BRASEIIRERAAZRTLEIIGR, BEFRFIAIRASEII, FHEEl
EBRARENAFR DL AER, 2025FH AT RAESE)IZHETR100%,
Anti-corruption training was integrated into the employee onboarding program.
Monthly training sessions were held for new employees, with exam results

incorporated into probationary period evaluations. In 2025, the pass rate for
new employee anti-corruption training exams reached 100%.

FRENENEEFIIRABENRS, FEAREREPHTERER, MR
FAEAETERIRG . MM R5T R0,
Targeted integrity training and educational forums were conducted, with

enhanced oversight in daily operations to improve employees’ ability to
identify, prevent, and address corrupt practices.

BLEBRRIEHEFRELEER
- "PRER BARRAERDSE
XUE, TRBARRAEROHSE,
ENMRERR. AR, HERNHLEL
B, EHESERRINREEEN
BIINIR,

In April 2025, to further advance on our long-term agenda in professional conduct, strengthen
awareness of integrity and self-discipline among all employees, and safeguard the Group's high-quality
development, VNET organized a visit for nearly 100 employees to the Changping Integrity Education
Base — the “Mingjing Zhaolian”, the Ming Dynasty’s Anti-Corruption and Pro-Integrity Historical
and Cultural Park. There, employees learned about the Ming Dynasty’s history of anti-corruption,
corruption control, and integrity promotion, directly observing the period’s anti-corruption practices. This
experience significantly heightened their awareness of the importance of integrity.

FEpRTIRASEIEEZ=100%
100% coverage of anti-corruption training

J L BELESG B R :
[ l VNET's ESG target:

for directors and employees
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Topic — VNET’s Hyperscale 2.0: Powering the Intelligent Computing Era
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High-Quality Products and Services

REREEE

Safe and Stable Operations
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L8 —- 42 BBt Hyperscale 2.0 : HEIEHHIHHKE, MWHEEAIF LT

Topic — VNET's Hyperscale 2.0: Powering the Intelligent Computing Era

EER, AIRARNEANERKEMALE R OTIFLE

KH’\]@ID\EZﬁJﬁ X’fﬁﬂﬂ”ﬁ&?&ﬁ%%@ﬁ%ﬁ\mﬁﬁﬁ #ﬁ_'f‘%AIDCE{]Z&UH% “ﬁ)\EE:jj\ EﬁﬂjTOken" E{]%\ﬁ%@o Hyperscale 20»@%%? ”\/éﬁgiﬁﬁggﬁ]¥ﬁiﬂ%ﬁ§%” P E*}(—/L\,\ﬁﬁﬁﬂiﬁ .
ZENFEmRYE, TUBRENEARAFSSREEEN The essence of the new-generation AIDC lies in a novel paradigm of “inputting electricity and outputting tokens” . Hyperscale 2.0 centers on a

“platform-based, self-load-driven new power system” , whose core competitiveness encompasses:

8BS, EHEDHTWENEA. THFENKBLRL MG
#, HREMEARASREERNBNEIWESELRRES

M. ERFTFTWVRZERLN, HEFBKF2025FFEAH < 43 B BT E R 2 A ) < BAHELEERS )

ETHREERN Hyperscale 20688, BUNRE. I Direct green power connection and active microgrids Large-scale energy integration
b, ERSEHAER, WEUKENE+BREREARER
+E RE X Hyperscale 2.0 KMIEAIDCEIF T2, MERFBEHEL, RARBLE, LMEFEREETE ; Ko Fee RS ERER, BN "EHPRO0+BERBN MERE
RE

Synergizing renewable and conventional energy sources to form a micro-

macro integrated system of “computing data center + ultra-high power
charging network”;

. . Establishing dedicated green power supply lines to increase the share of
In recent years, the explosive growth of Al technologies renewable energy and enhance energy autonomy and controllability;
has become the core driver of sustained expansion in

the data center industry. The surge in demand for large-
scale training and inference, driven by the expanding
scope of Al applications, together with industry policies

promoting technological innovation and green energy

adoption, are propelling the sector toward standardized, BHeBNEE BEiZR At

sustainable long-term development. In this landscape, Smart power dispatch Joint innovation in hardcore technologies
enterprises with innovative technologies and green energy

advantages will gain a competitive advantage. As an

ndustry leader, VNET officially launched it oreen, DO- BYSEEHBAERS, SONNTE, T5. TH, FS5HMEN  EENELSHE, HEEEE. BSEER(SST)ARS ‘8L
based Hyperscale 2.0 strategy in 2025. This strategy MERXS ; B BOEA, EREERTIEANS A ENESCIH.
continues to advance, starting from regions such as Inner

Mongolia, Hebei, and Beijing, to develop next-generation Leveraging a smart dispatch system to realize internal manageability, Collaborating on breakthrough innovations in core “energy processing”
hyperscale AIDC projects featuring megawatt-scale controllability, and adjustability, while participating in external power spot technologies, including power semiconductors, energy routers, solid-
cabinets, 100-megawatt-scale buildings, and gigawatt- market transactions: state transformers (SST), as well as key equipment and system-level

network integration.
scale campuses.



29

BllaA. HITESEEH KT HE ESG kg RIERE REEIR iikiak o) HEI 5 PSR
Message from the Founder and Executive Chairperson About VNET ESG Strategy Responsible Governance Innovation-Driven Pioneering Embracing Greenness Co-creation for Shared Value Appendix

ETEAIDCHE RS, HEERKUSIVERT "=/ AXEREREZ In advancing AIDC development, VNET implements the “three
= . technologies” below as a standard pathway to drive the transition from
— 1)
, ¥EIHyperscale 1.0[@2.0% 8, : Hyperscale 1.0 to 2.0:

BRREY

Building Standardization

SPBRFRFENR, B
AEXZETREER, SER
TIRHIE ;

Single modules compatible across
all power densities, with fully
interchangeable internal functional
spaces and seamless scalability
through modular stacking and
expansion;

HEBIRR{E

Modular Data Centers

IEME ERT, ERE. 2.
B, NEHEHR, SW=/FRELE
AR EHFEKR ;

Prefabricated  “Smart Powerlets”
(branded as “Zhi Li” in Chinese),
integrating power, cooling, computing,
and networking modules, enabling
three-month rapid deployment to meet
evolving computing demands;

BB &L

Bus-based Electrical Systems

SMERLAT10/220 FRB B ESRMBMER, EHXE
BRERN, EXARERREFAN., BIMESESE
PREIftEBZE, KIRIRFTRAMBAEMRIENE.

External grid connection at 110/220 kV high voltage levels,
enabling cross-campus energy balancing and flexible AC/
DC distribution within campuses. This highly integrated
power architecture significantly enhances overall efficiency
and system flexibility.

HEHEAKITEEE AFEITIEN = A H RRAIDCEB R MR EIE O
EB - SERAKETOER. KRONKREUE P OERERIFME
BhOER, £AERETEAIDCT A, BEEBtHLERAIDC—
B ENRASR, BEATR. BMNERAENEMEREER,
BHEERK. EFEN. FHEIEN "BR" (Powerlet), tHL£E
BRUREFAEF. EREMHESEIRORANSREAT.
AR E LR KBS, HelHEXZREERHyperscale 2.0
B TR AMESKE,

Leveraging its three domestically established GW-scale AIDC clusters,
i.e. the Ulangab Data Center Cluster, Zhangjiakou-Huailai Data Center
Cluster, and Suzhou Data Center Cluster, alongside retail AIDC nodes,
VNET continuously delivers innovative, end-to-end AIDC technical
solutions. These solutions deconstruct the redundant and inefficient
legacy computing infrastructure energy system and reconstruct a green,
low-carbon, economically efficient, and flexible “Powerlet” . VNET will
also collaborate with customers, specialized and innovative high-tech
enterprises possessing independent core technologies, industry chain
partners, and other stakeholders to co-create, co-build, and share the
green DC-powered Hyperscale 2.0 innovation project and an open
ecosystem.

BERAZEBERR AIDC
Ulangab Green GW-scale
AIDC Super Intelligent
Computing Flagship Data
Center Campus

MRRBRANLE REEIR P
& (AIDC) TR
Huailai Super Atrtificial
Intelligence Data Center
(AIDC) Node

REREFESEPOEM
Taicang Big Data Intelligent
Computing Center Campus
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High-Quality Products and Services

ATHOEPREZRETENTRSRS, HL
BERAERBUSRESENEREM L, REMX
BIFTERIRRA, ENEHNTRERSHAR, &
ERBRSRENEPHEE.

% el
B EIFTS

ERGTIWARZERY, HLERKRLEERAL
FROENG, RIEMEMENKENESRENR
ARR, EETHESN. BRAFEIEEAR
NHESNAE, EHEERASEZELRRE
ME, SIEERLTISRERRE,

To deliver secure and reliable products and services to
customers while ensuring stable business operations,
VNET continuously increases investment in innovation
resources, vigorously advances the upgrades of products
and services, and persistently enhances service quality
and customer satisfaction.

Technological Innovation
Technical Innovation and Application
As an industry leader, VNET is consistently at the

forefront of technological innovation. The Group leverages
its forward-looking strategic layout and profound

technological accumulation of knowldedge to focus on
the research and development (R&D) of cutting-edge
technologies, including green efficiency and intelligence.
This allows VNET to deeply integrate advanced
technologies with operational scenarios and lead the high-
quality development of the data center industry.

PSS E

M BRI LR

Innovative Practice of Medium- and High-Voltage DC Power Supply Technology

HLEERKSFMESIEHREEFEHSE, EF
SST(ERZERE) 5EHERTIRA, T
TUMRERDER@ER, HEHTUNESR
B "BANE" BB EEL "RERER"
BE,

20254, HEBEBKSSTIX A B2 —Fi
EITIT, BAOWIETSSTRANITTHESE
B, RESH. aZNZOMLE, ARXK
BEERERBBEFENA TSR, o
TS ARRIEEM, BAETERREE

o SSTEHMBHBRBMERREZUPSIET
3.2% Ll E, BYMUESE P OPUESS
IR, E4RRERE.

s BHWIRIHESMERED40% L,
BREDEIN2.5KEME EREEI6K
EUE, ERsZEENER.

o TBEUEANK. HEFOHNER,
LI B RN ERIE, RKHEIRPOELA
llAblﬁmﬂll

BE6R, HLEE "BREZBHIED O
B EEREREMERCFME" RRK "#
ZEFRFERBRANLARE - KEER
BRARBR" , 1o, FNERESS5TIL
2ig, éﬁﬁ%ﬂ((%ﬂ%qﬂ G\800VERAL B AH
KEH(2.0)), #H—FHHNPSEERMER
ANEHSEA S AR

VNET collaborated with Eaton to introduce the Energy
Router, which leverages Solid-State Transformer (SST)
and intelligent energy control technologies to enable
flexible  bidirectional AC/DC  power transmission,
driving the industry’s transition from traditional “power
distribution” to intelligent “energy management” .

After one year of stable operation in 2025, VNET's SST
pilot project fully validated the feasibility and adaptability,
as well as its core advantages in efficiency and power
density. This established a replicable and scalable
technical foundation for future high-voltage DC power
solutions. Key features include:

e End-to-end conversion efficiency exceeds that of
traditional UPS by over 3.2%, effectively optimizing
PUE and reducing energy consumption.

e High-frequency design reduces the footprint by over
40%, and single-system capacity from 2.5 MW to
over 6 MW to accommodate high-density computing
demands.

e |ntegration of distributed energy sources (e.g.,
photovoltaics, energy storage) enables bidirectional
power flow, transforming data centers into “energy
hubs” .

In June 2025, VNET's “National Green Data Center
Innovative Medium-Voltage DC Energy Router Project”
received the Excellent Award in PV-Storage-DC-Flexible
Technology at the Xiong'an International Green and Low-
Carbon Technology Application Competition. Additionally,
we actively contributed to industry standardization by
compiling the White Paper on 800V DC Power Supply
Technology for Data Centers (Version 2.0), further
promoting the standardization and large-scale adoption
of medium — and high-voltage DC power technologies.
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The Smart Navigation Platform is VNET's next-
generation “O&M brain”, grounded in digitalization,
powered by intelligence, and enabled by automation.
Leveraging this platform, the Group has significantly
enhanced its capabilities in visual management,
intelligent scheduling, and cloud-based collaboration.
This marks a strategic upgrade of the O&M system
from the basic manual-assisted automation to a
“Level 3+ autonomous operation” stage with
higher autonomous decision-making and intelligent
coordination. As a result, operational efficiency, system
stability, and sustainable operations have been further
strengthened. To date, the platform has been deployed
across over 90% of VNET's self-built data centers.

Smart Navigation Autonomous Operation

The Smart Navigation Autonomous Operation platform
deeply integrates AR, Al, and digital twin technologies
to achieve autonomous driving and self-inspection
across the full O&M lifecycle. By constructing an
intelligent operation system, equipment management,
monitoring and early warning, and automated
processing functions are realized, thereby enhancing
O&M intelligence.

In practical applications, the platform can trigger
fault alerts and complete preliminary root cause
analysis within one minute. It delivers automated
notifications within seconds, accelerating notification
efficiency by 80%. Through automated navigation,
guided workflows, validation, and on-site support for
standardized incident handling, the platform enables
seamless collaboration. It also breaks geographical

constraints by integrating expert and vendor
resource pools, intelligently dispatching the right
resources and enabling expert digital avatars to
support on-site resolution in real time. Following
incident resolution, the platform leverages Al to
automatically generate analysis reports. Over time,
operational experience will be continuously captured
into an intelligent knowledge base, providing precise
decision support for a 24/7 intelligent fault assistant.

Al Energy Saving Management and Control

Integrating real-time monitoring, energy analytics,
Al strategies, and process automation, the system
manages cooling and heating sources as well as
terminal HVAC systems across the entire workflow,
from modeling through deployment to evaluation,
delivering a comprehensive HVAC energy savings
rate of over 8%. Through self-developed collector
control  logic, we precisely manage critical
equipment including fans, diesel generator sets, and
HVAC systems, enabling refined management and
control of energy and resources.

In 2025, the Smart Navigation Platform was selected
for DCIC's (Data Center Industry Development
Conference) “2025 High-Quality Case of Computing
Power Infrastructure” and MIIT's “Computing
Power Foundation Challenge Action”. Moving
forward, we will deepen intelligent O&M coverage
across self-built data centers and collaborate with
industrial chain partners to co-build a smarter, more
sustainable ecosystem.
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VNET actively advances O&M digital transformation
centered on Al, scaling Al digital avatar applications
across multi-dimensional scenarios, such as intelligent
drill evaluation, equipment diagnostics, drawing analysis,
and personnel training, to achieve all-domain digital
intelligence and drive efficient operations.

Al Drill Analysis for Enhanced Emergency
Response

To address key pain points in traditional emergency
drills such as reliance on manual assessment and
the inability to precisely identify weaknesses in
personnel operations, we developed the “Al Drill
Evaluation Avatar”. By automatically capturing
behavior data, voiceprints, and response times, it
automatically and quantitatively evaluates response
timeliness and operational compliance during the
drill process, objectively assesses effectiveness,
identifies collaboration gaps, and elevates emergency
execution standards.

Al Equipment Diagnosis for Proactive
Management

We have integrated Al-assisted diagnostic capabilities
into daily data center equipment management, piloting
applications focused on key metrics such as UPS
efficiency, chiller efficiency, HVAC efficiency, and water
quality parameters. Based on data analysis, the system
generates dynamic notifications and periodically delivers
diagnostic analysis results and notification. Specifically,
for battery health assessment, the Al application
combines internal resistance evaluation, lifespan
trend analysis, and load profile analysis to identify
and assess battery lifespan and health stauts. It
provides early warnings for suspected anomalies, offering
reference support for maintenance troubleshooting and
replacement planning. This approach helps reduce
deviation from manual data collection and minimizes
the risk of missed anomaly detection.

Al Weather Early Warning for Climate Risk Control

The Al weather warning system leverages digital-
intelligent technologies and integrates with the
closed-loop O&M management process to provide
comprehensive support for mitigating abnormal and
extreme climate risks at data centers. The system
periodically monitors weather warning data and
employs a rapid notification mechanism to enable
early risk warnings and shorten response times.
Upon receiving an alert, it automatically matches
the corresponding “Critical Protection Readiness
Checklist” based on the weather type, triggering a
closed-loop workflow of warning, judgment, execution,
and confirmation. This enhances overall O&M effectiveness
in terms of collaboration, timeliness, and precision.
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Intellectual Property Management

The Group strictly complies with intellectual property-related laws and regulations such as the Patent Law of
the People’s Republic of China, the Trademark Law of the People’s Republic of China, and the Copyright Law
of the People’s Republic of China. We have formulated internal policies including the /Intellectual Property
Management Policy and the Trade Secret Management Measures, continuously improved the intellectual
property management framework, and revised the organizational structure and responsibilities of intellectual
property management.

VNET continues to deepen its expertise in the data center field, actively explores technological innovation
directions, and emphasizes the efficient transformation of innovative achievements. Aligned with the Group's
strategic planning, we focus on core technical domains, including renewable energy applications, green
energy conservation, intelligent O&M, prefabrication technologies, power systems, liquid cooling technologies,
and network computing power, and systematically carry out patent layout. This not only safeguards product
iteration and business expansion, but also proactively secures a leadership position at the innovation frontier
of cutting-edge technology applications in data centers, enhancing the Group’s future core competitiveness.
In accordance with the Patent Cooperation Treaty (PCT), we conduct international patent applications and
simultaneously advance overseas patent layout in the United States, Singapore, and other regions, strengthening
intellectual property safeguards for VNET to participate in global market competition and expand its business
footprint.

While safeguarding its own intellectual property rights, the Group strictly adheres to the bottom line of intellectual
property protection and proactively mitigates risks of infringing others’ rights. We monitor peers’ intellectual
property application dynamics and proactively identify and avoid infringement risks during the product design
phase. Prior to filing applications, the Group implements comprehensive clearance search procedures to
minimize potential infringement exposure. When entering contracts with external parties, we carefully review
intellectual property clauses, and explicitly define ownership to prevent disputes arising from ambiguous
attribution. In 2025, the Group recorded no material incidents of infringing others’ intellectual property rights.

To further enhance intellectual property management efficacy, we continuously refine management practices and
strengthen internal incentives for patent innovation and registration. In 2025, the Group launched an intellectual
property management system that integrates informatization of intellectual property data and standardization
of intellectual property-related requirements, enabling in-depth mining and precise management of innovative
outputs and achieving digital, standardized control across the full lifecycle of intellectual property application,
maintenance, utilization, and protection. We advance the patent navigation project by constructing a data center
industry patent database and conducting in-depth analysis of key technology trend dynamics to assist R&D
teams in focusing on core technologies, optimizing research directions, improving R&D efficiency and innovation
quality, and promoting the industry’s transition from experience-driven to innovation-driven development.

Additionally, we place high importance on cultivating intellectual property strategic awareness. We conducted
targeted training sessions including “Intellectual Property Fundamentals”, “Usage of the Intellectual Property
Management System” , and "“Al Model Intellectual Property Applications” to elevate all employees’ awareness
of intellectual property protection and innovation. Concurrently, we actively participate in industry seminars
to stay abreast of the latest policy orientations and industry trends, thereby enhancing corporate innovation
capabilities and intellectual property management standards.
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In 2025, VNET obtained

3 3 EH
Patents
52 TR EER
Software Copyrights

2 6 TRE AR
Trademarks

BERSHR, HEERRITRE
By the end of the reporting period,
VNET accumulated a total of

L4755
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Customer Services

“Continuously creating value for customers” is one of VNET's core values. We provide customer support and
feedback channels, including service hotlines, service email, and face-to-face communication, to ensure customers
receive timely assistance. This year, we have continuously optimized the Al customer service ticketing assistant,
achieving a 10% increase in ticket creation success rate, enabling more efficient identification of customer
appointment requests and enhanced service efficiency.

We place great importance to handling customer feedback and maintaining timely communication. Upon receiving
customer inquiries or complaints, we promptly confirm receipt via email or other means and provide updates on
resolution progress and estimated completion time within stipulated timeframes until full resolution. Additionally,
we transform customer feedback and demands into actionable improvement plans integrated into product and
service evaluation, design, development, and operational processes. We continuously strengthen professional
training for customer service personnel to comprehensively elevate online problem-solving capabilities, professional
competence, and service standards. VNET has obtained ISO 9001 Quality Management System certification and
conducts audits on customer satisfaction, complaint handling procedures, and related aspects in accordance with
this system to continuously identify service quality improvement opportunities and ensure the sustained efficiency of
our customer service.

To continuously improve customer service experience, we conduct nationwide customer satisfaction surveys
every year, covering all customers across data center services, network services, cloud services, and Hybrid
IT (HIT) services. We gather customer insights across multiple dimensions, including product quality, response
speed, technical expertise, service capabilities, and service attitude, to foster long-term partnerships. In 2025, the
nationwide customer satisfaction rate reached 99.6%.

ML HEXESG B 5 :
VNET's ESG target:

¥

2EEPHEE>95%
Nationwide customer satisfaction >95°/o
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Building on these nationwide surveys, we conducted
spot-checks of data center service satisfaction. This
involves timely satisfaction surveys with a sample
of customers utilizing data center services on any
given day. Upon receiving negative feedback, the
relevant data center tracks and rectifies the issue,
with resolutions synchronized across all data centers
nationwide, to drive continuous service quality
improvement. In 2025, the spot-check satisfaction rate
remained at 100%.

-

HLERAMHER L4, WeEEPIHES

VNET Marketplace Officially Launched, Empowering Customer and Partner
Ecosystem

HLEERAHHT2025F6 820 ER L4, BENABWREF . BRIRGFLBF (ISV), &1F
KERLEBITENZESTRMIRSRZFE, BRETHH LRZSAINAISZELE=NA
RRS, BATHEZAANFH., PYN. —HANHEUBROREENSREFRNESRS
X4,

B, HLERZHHESIARLEE. AREN. RA%LP. HEEE. DWNA.
SERNERE=ZTTRIRS, ARTESEN. EPREFNTERSRE.

BRAIN

HEERBEZBSEFPEFURERARNEGIEXER,
KE#HSE,

HEENTLCER S HHRKIKZLREN

The VNET Marketplace was officially launched on June 20, 2025, as a dedicated cloud ecosystem product
and service trading platform for enterprise customers, Independent Software Vendors (ISVs), partners, and
distributors. Aggregating numerous high-quality third-party Al and cloud-enabling applications and services
from domestic and international markets, it is committed to building an Al-enhanced, neutral, one-stop
repository of digital intelligence solutions and an efficient ecosystem service hub.

Currently, the VNET Marketplace has onboarded third-party products and services spanning security
operations, disaster recovery and backup, system maintenance, data management enterprlse applications,
and diverse Al-driven g . .

solutions, establishing a
complete service workflow
covering pre-sales, mid-sales,
and after-sales stages.

21Vianet Blue Cloud will
collaborate closely with
customers to foster mutually
beneficial  partnerships and
jointly advance the long-term,
sustainable development of the - 2025

VNET Marketplace. B RGICAS
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Operational safety and stability represent one of our core value objectives. With comprehensive security strategies and advanced technical measures, the Group spares no effort to ensure business continuity and data security.

EEREHWEELMY
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No major IDC operational disruptions, No major IDC

network outages
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Operation Safety and Business Continuity

VNET has always adhered to delivering high-quality
and sustainable internet infrastructure services. It
pays close attention to and effectively manages
the internal and external risks faced in business
operations to ensure the security, stability, and
continuity of business operations.

In terms of safety operations, we first prioritize site
selection of data centers in regions that are far from
significant natural and geographical risks to minimize
the impact of natural disasters on operations. Data
center designs strictly adhere to Level A standards
outlined in the Code for Design of Data Centers (GB
50174-2017) and meet the physical environment
security requirements of Level 3 Cybersecurity
Protection Standards. A rigorous physical access
control system has been established, including
security personnel, smart turnstiles, and access
authorization systems at data center and office
entrances to strictly manage entry permissions
according to access authorizations. Comprehensive
surveillance systems cover all internal and perimeter
areas of data centers, ensuring no security blind
spots.

The Group has established and effectively operated
a business continuity management system. We have
formulated and continuously evaluated the Business
Continuity Management Strategy, Business Impact
Analysis, and Business Continuity Plan with timely

updates based on actual needs to ensure that the
control measures of the strategies and procedures
remain appropriate, sufficient, and effective.
Comprehensive business impact analysis and risk
assessments are conducted for data centers to
ensure key businesses can operate continuously, or
that they recover to acceptable service levels within
predefined timelines during major security incidents,
disasters, or operational disruptions. Additionally, the
Group has established a dual supervision mechanism
combining annual internal audits and unannounced
inspections to assess the operation and maintenance
quality of data centers nationwide, ensuring safe
operations and business continuity of data centers.

Meanwhile, each business unit has developed
Emergency Response Plans tailored to their
operational activities and risk scenarios, conducts
regular drills, and refines emergency procedures
through post-event reviews to enhance emergency
management capabilities. Currently, multiple sites
involved in the main business have been certified
with the Business Continuity Management System
(1ISO 22301). In 2025, Building A of VNET's Taicang
data center was awarded the Uptime Institute
Management & Operations (M&O) certification, fully
demonstrating our professional capabilities in data
center operation management and resilience.
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Cybersecurity and Privacy
Protection

Leveraging its extensive security management
expertise, VNET continuously enhances operational
capabilities for data centers and cloud service
platforms through a robust cybersecurity management
framework, rigorous data protection protocols, and
advanced risk management procedures. Operational
management capabilities of data centers and cloud
service platforms are strengthened to provide solid
safeguards for cybersecurity and privacy protection.
In April 2025, VNET became one of the first
enterprises to join the “IDC Customer Data Security
Protection Initiative” .

Management Structure and System

VNET strictly adheres to cybersecurity and
privacy protection laws and regulations in the
regions where we operate and continuously
strengthens the management system construction
and implementation. We have formulated and
implemented policies such as the Network and
Information  System  Management Regulations,
Information Security Management Requirements, and
Information Security Risk Management Procedures.
These policies define cybersecurity management
responsibilities across all business processes and
provide clear, standardized guidance for daily
operations. Meanwhile, we have established a group-
wide Privacy Statement, which clarifies the type
and nature of the information that may be collected,
usage methods and purposes, consent mechanisms,
information retention, storage, and protection,
to comprehensively safeguard customer privacy
security.
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The Group has established a sound information
security governance structure to oversee and
execute information security (including data and
privacy protection). The Audit Committee of the
Board of Directors is responsible for ensuring that
management establishes corresponding processes
to identify and assess cybersecurity risks faced
by the Company and formulate relevant response
measures, while supervising the disclosure of
cybersecurity matters in the periodic reports of the
Group. The Group's information security program is
coordinated and overseen by the Chief Information
Security Officer (CISO), with collaboration across
businesses and functions and input from both
management and the Board of Directors. The
CISO is responsible for developing and executing
the Group’s information security strategy, with the
primary goal of safeguarding the Group's information
and technical assets. This includes monitoring,
reporting, managing and remediating cyber threats.
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The Group actively engages in certification efforts related to information security
and privacy protection to consolidate and enhance its information security
protection capabilities. At present, the Group has obtained the Information
Technology Service Management System (ISO/IEC 20000) and the Information
Security Management System (ISO/IEC 27001) certifications across all business
types'. Furthermore, the online services operated by VNET have obtained the Code
of practice for protection of personally identifiable information in public clouds
(ISO/IEC 27018) certification.

Guided by our information security policies and objectives, the Group conducts
regular internal audits focused on management compliance reviews, covering
operational management, service delivery, information security, business
continuity, etc. Additionally, the Group annually employs external professional
institutions to perform third-party security audits, providing objective evaluations of
data center operational management, identifying and eliminating security risks, and
continuously advancing business management toward greater standardization and
security. For validating the security and availability of internet data center services,
we engage independent third parties to conduct SOC 2 Type Il audit. 21Vianet
Blue Cloud has obtained 9 Trusted Cloud certifications from the China Academy
of Information and Communications Technology and passed SOC 1 Type I, SOC 2
Type Il, and SOC 3 audits by independent third parties.
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Guarantee Measures

Cybersecurity

VNET primarily offers data center colocation services, which involve leasing
IT equipment hosting space, internet access bandwidth, and network links
to clients, along with providing data center O&M support. Customers retain
full management authority over their servers, and the Group does not directly
or indirectly access data or information stored within their servers. Physical
security protection capabilities are further strengthened to provide a reliable
physical environment for stable operation of customer IT equipment, effectively
safeguarding both physical integrity and operational reliability.

Regarding cybersecurity and network perimeter defense, we strictly adhere
to the Group’s cybersecurity management and data protection policies to
ensure that all kinds of risks are timely and effectively controlled, thereby
protecting the security of the Group’s networks and data assets.

U WESHBEE  BRERSIEPOSRWEIRPORS. HEPOSENMERS. HTORAITRS). ZHERS. BELEREENELRS. sMZRS.

! The business types include: Internet Data center and enterprise data center services, data center O&M outsourcing services, HIT (Hybrid IT services), cloud computing

services, online services operated by 21Vianet, and cloud network security services
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Data Centers

IYNIS:
Office
Environment

M&BR

Network Boundary

c BEEHETE, TREBUNRIINIRERE, BREFPHENZ RS, FHEB B IRHE, FIEREZNNNE, HEHEREXR,
« BERRIFBERMOANIELRS KT RS (DDoS), BRIEM T DDoSKE I E R ME mEIPEH, B’A THEPOHMERIPEES, BERA T HREPONENEED T,

» The establishment of an O&M support platform ensures the secure isolation of client data through refined management of internal and external access permissions. Rigorous access
control mechanisms are enforced to prevent unauthorized access and eliminate data breaches risk.

* A self-developed Distributed Denial-of-Service (DDoS) mitigation system has been deployed to effectively counter the impact of DDoS attacks on network performance, enhancing
data centers’ network protection capabilities and significantly improving overall network resilience.

c2EEL(ATFRN FRRLEEER N NAXEBNENR(OERDONREENENSHEER, WENBNELLEBRRTTA, HFEREFERTER, RELZAFHFELHR
TiRE, NP R ERS SOERATRILE

< REFROMBZEANG, RTOAERE. ME. KRS, IPHIRHKERESTETE2FERENEE, DUREMEZENTT,; RINAREDLRYIEHME (DLP) LinHiF R
%, WETEFSEEERREHTERER, FHERMBENG; SEXRITMRSHLZLEHNEXREA, A FEMNLIRES,

- BAHNEZERARNGREFARZEHITIE,

* Rigorous implementation of governance policies, including the Employee Handbook, Information Security Management Requirements, Office Management Policy, and Remote
Access Authorization Policy, ensures standardized internal cybersecurity management and employee behavior. Continuous audits of policy adherence are conducted to
promptly identify and rectify deviations, fostering a closed-loop ecosystem of management and improvement.

* A strict network access control mechanism requires employees to fully comply with security specifications concerning devices, networks, accounts, IP addresses, and firewall
configurations before obtaining access permissions. All office equipment is equipped with Data Loss Prevention (DLP) terminal protection systems for comprehensive monitoring
and control of running programs and information transmission channels to strictly prevent leakage risks. Employees held responsible for security incidents due to negligence or
misconduct face corresponding disciplinary actions and penalties.

* Weekly security audits are performed on sensitive operations within significant information systems.

s EANBRBEELRRET @, NEANRANE#HTRERTERKESZ2EN, SAARBRAME, MANNERZRBRNESRHTEERLE, SZTEFRSENL, 2EIFMAEFHE
BRENENERERE; ERHTUSEAMEER, HARAINEBITE I,

SN NERERE, FIEETHH LR BITZSR—RHEE(UTM), Web B FIKIEE(WAF) REB RS IPER, BRORAHEMBESMIERNARITH, REMKZID R HEE
AR S0 A (NDR) Ligte M S (EDR), BEHE SR, RANBRITLMER (APT) URESEN RGN RNSLEES, I R,

 BUMERLFHMARE, REGIRHNERLEY), IXREEAEREFNAFPNEERS.

» Advanced security solutions are deployed at internal network perimeters to monitor threats such as viruses and malicious attacks. Monthly vulnerability scans are conducted,
with identified risks prioritized for remediation and monitoring. Quarterly penetration testing evaluates and optimizes existing cybersecurity infrastructure, complemented by
periodic business compliance reviews and internal/external IT audits.

* A specialized defense strategy targets network attacks by deploying Unified Threat Management (UTM), Web Application Firewalls (WAF), and traffic scrubbing to effectively identify
and block malicious intrusions. Network Detection and Response (NDR), Endpoint Detection and Response (EDR), and log auditing enhance capabilities to monitor, detect and
address Advanced Persistent Threats (APTs) and post-intrusion activities, enabling a robust, in-depth defense.

* A response process for cybersecurity incidents is established to swiftly counter threats and safeguard the organization’ s information assets and users’ data.

Network Security Incident Response Process
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Privacy Protection

To more precisely identify sensitive information and
prevent privacy leaks, we have implemented data
classification and grading management for corporate
data and information. In 2025, a data security risk
assessment report was completed, and targeted
measures were created for data of varying risk levels
and identified issues.

VNET has integrated privacy protection measures
into the development of products and services.
We conduct privacy impact assessments and, by
deploying a private cloud and implementing data
encryption, access control, backup and disaster
recovery and other measures, this fosters a highly
secure and controllable data storage and processing
environment for products and services development.

We have set the Personal Information Collection
Notice applicable to all visitors, which clarifies that
the Group only collects the personal information
necessary for visitor management and keeps the
information collected and used strictly confidential.
We uphold our responsibility in not disclosing,
tampering with, selling, or illegally providing
information to third parties. The relevant information
is deleted proactively and securely handled after
visitors leave. For confidential or sensitive data such
as information on customer projects and personal
identifiable information, we enforce stringent access
control management to strengthen the security of
data access. To prevent data leakage, the Group
enables hard disk encryption and installs data loss
prevention software on office computers. Third-party
vendors operating on-site must use laptops provided
by the Group with designated internally managed
accounts that adhere to the principle of least
privilege for system access. In addition, the Group
collaborates with qualified data destruction service
providers to ensure that end-of-life IT equipment
undergoes rigorous degaussing, secure erasure,
and physical destruction of storage media, thereby
eliminating residual data exposure risks.

Responsible Governance
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Capability and Culture Building

To strengthen employees’ awareness and capabilities in
cybersecurity and privacy protection, we offer targeted training
that encompasses various aspects such as information security
laws and regulations, systems, concepts, and technologies. The
training is tailored to the diverse data security risks associated
with different positions. All new employees are required to
complete the specialized information security training and pass
the examination. The Group regularly issues phishing alert
notifications and organizes company-wide phishing simulation
drills, aimed at elevating the organization’s collective ability to
identify and mitigate cybersecurity threats. As of the reporting
period end, 100% of employees have received cybersecurity
training.

The Group has established an internal information security
reporting mechanism, allowing employees to report security
incidents, system vulnerabilities, or suspicious activities via
internal messaging platforms, email, or phone calls to the
cybersecurity and information system security working group. The
working group reviews submissions, verifies sources, and takes
appropriate actions.

VNET has set up a compliance and information security
excellence award fund to recognize and reward teams and
individuals demonstrating outstanding contributions in these
aspects. Conversely, those who delay, falsify, conceal, or omit
reporting security incidents, or engage in dereliction of duty, will
face disciplinary actions in accordance with the Regulation on
Assessment and Accountability of Cybersecurity and Information
System Security. Criminal offenses will be prosecuted under
relevant laws.

RIfsezeaREIEEx100%
1000/0 Coverage of Employee Information

Security Training
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Responsible Al Application

ﬁigﬁﬁfﬁ ;;,;gm}ggjq—j_ EENEEDMAPTIHNNE, SERREN. SWREMRK. RNBEREE VNET continuously explores the application of Al technologies in business operations and daily office work to
BE7EAN /O e o enhance quality, efficiency, and optimize decision-making. We consistently uphold a responsible approach,
ESE, SEEAR. SIERR. RERE, BREMULAAIRR, REEXKE. ensuring compliant Al deployment and mitigating associated risks through robust management systems,
institutional frameworks, and safeguard measures.
g "Gk, &N BE RN RBHE AR R L R P ABNR LI“*E&M%” BB AR R EBIRHLE FREL QUM RS I Be
Adhere to the “legality, minimization, Identify and mitigate Safeguard the user Establish a “responsibility Establish a clear Al decision Continuously improve Empower through training
and necessity” principle model bias right to information chain mechanism” appeal mechanism performance

RTE W 5506 T3 B HOE I EE AN FR 48
&', MEELENRTMAIERS
EERIRA FHURINEE, H LR

DRERE,

Collect and use data only when legally
required for business purposes; avoid
non-essential mandatory Al usage and
sensitive capabilities such as facial
enforcing

recognition,  while
access control mechanisms.

tiered

WRARME. Mal.
FIREHANAF# 8
ZHEHAIRRAF., Tl
MBS £,

Ensure that Al models treat
all users fairly and without
discrimination  regardless

of race, gender, age, or
other background.

FrE BAIERHIX
K. BEREEEN
gﬂﬁﬁﬂﬁﬁﬁw\o

Clearly label all Al-
generated content,
including text, images,
and audios to ensure
transparency.

ERFBAIRRRITRE
I?%%ﬂ%&%& B
REAIEETR. IER=
ERFAR, WBRENLR
ROJBW. AT,

Ensure all Al system designs
retain human final oversight
and decision-making authority.

Embed human-in-the-loop
review checkpoints and
maintain comprehensive

operation logs to guarantee
traceability and human
intervention  capability  for
automated decisions.

AFROBIERBE. T
MEFIRERN "RE" LRHEX
AIERIBHEWN, AATLH
IEZFRBEARBFIMANEE
ER B,

Provide accessible channels for
users to challenge Al-generated
outcomes — such as customer
service channels, a dedicated
email address, or in-system
reporting tools. Ensure human
review of cases, with material

incidents incorporated into
ongoing model optimization.

BEEEKREAR. ENB
NI R RE B EMH

R, HEREEMERER
Eo

Leverage backend monitoring
logs, scheduled automated
testing, and performance
alerting mechanisms to drive
continuous improvement
and ensure stable model
performance.

BMNEBRTHRAIER. Al
BxuaxEl, BREEER
TAEPIETRIWANEN ; FXIEH
EARBRERELIRERL. 22
PP NRENNAIRERAE
g, NELRERAEGMS
R BBTI=BEST

Provide organization-wide training
on responsible Al use and
ethics to align employee
behavior with corporate values.
Deliver specialized Al security
development training for R&D
personnel covering data privacy,
cybersecurity, and incident
response to embed compliance
and risk prevention capabilities at
source.

HLEERBET2RFAIE—LEHE(ALIERERS
LESUNSFSLERNAZL, BATHERANEEFERSE

ISO/IEC 42001: 2023 AT &5

ab &
BEEB

BRZR (AIMS) IAIE,

R )) D/{/\i'_ﬁ@f“ iﬁﬂﬂ'_ﬁﬂﬂﬁ BIES5EHM. DYXnet, a wholly owned subsidiary of VNET, has formulated the Al Ethics Statement. The statement is centered
EREAI RS, — % B F 20254578 on core ethical principles including fairness and inclusion, transparency and accountability, governance and
n_,\ N/ RE

compliance, and education and awareness. DYXnet is committed to developing and deploying Al systems
that meet the highest ethical standards. In 2025, DYXnet has obtained ISO/IEC 42001:2023 certification for its
Artificial Intelligence Management System (AIMS).
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Responding to Climate Change

BEREBETN

Promoting Green Productivity

FEHEDOLEGEREE

Full-Lifecycle Management of Green Data Centers 3. JiE A = .
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Rz 3§ S %L

Responding to Climate Change
HRERESRTUREMAD R, S5%BEENSBIINE

E. MUSzaEantnging, EMTELSREEIRNSEEX HEERAR: The Board is responsible for:
RESHIE, RNSK (ERUSRS TSR ENZE2S SR8 HER ERSBRENKE S Steering the climate change strategy
_ _ O TR al; O ;
XIWE) (IFRSS2) Ek, BELRE. &kik. XNKBIE., 85 B lGov:ernance o RITRBBSETHEXBRNG fE&;‘Tﬁfﬁ’F)ﬂ; e Reviewing and supervising the setting and implementation of climate change related targets;
OAXZOMNEE, BEERNENSSESHAENHEES KX, i o LEBREESEDUAEXITIEZFRRNTS e Supervising and managing the implementation of climate change related initiatives;
o BEEDFR— ‘hEEEEJL—\,@x%$E_E']/ETED e Receiving reports from management on climate change issues at least once a year.

VNET deeply integrates climate change into its corporate strategy.
Based on factors such as the potential financial impact and the
continuity of business operations, we regularly assess climate-related
risks and opportunities associated with our businesses and assets.

Referring to the requirements of International Financial Reporting HCEOMSHMHEXE IS REEANRAMESGIITER Led by the CEO, the ESG Execution Committee is comprised of senior management personnel from
Standards Sustainability Disclosure Standard 2 - Climate-related =, fAR: relevant departments, and is responsible for:
Disclosures (IFRS S2), we disclose our progress and achievements in ~
responding to climate change across four core dimensions: governance, Eﬁiement TIESBRENRBESFETEBRMERRAIE e Developing climate change strategies, annual performance targets, and plans for key
strategy, risk management, and metrics and targets. - el improvement areas;
o TEHRNSMER ﬂS*H?&IT’EE’\J%ﬂMFI‘%H, H& e Regularly reviewing the implementation of climate change related initiatives and reporting the
FERESRILCRED—R progress to the Board of Directors at least once a year;
V2N EE o TEHIFEXESGTI{E/) \ﬂ?JE—L{li“"‘{JCIYEE’\]iEE?E}EO e Regularly receiving reports from the ESG Working Group on the progress of climate action.
Governance
HEFBESBREWAEBETFEENANERRIKESCE ;5\77115*] =Y Composed of the ESG Working Group, business units, subsidiaries/affiliates and professional
= IE);U&E'EﬁB A RBERT L ESBEELSEISMER (8 ?ﬁfﬁSﬁ(QIﬁ{’;ﬂ\éﬂ\ BEWE BT pra/FArIAREWEH consultants, and is responsible for:
|8 , A
ﬁb’ﬁ{ﬁﬁﬁ E’_ FE = IE%E‘ ;FT ) / U\ﬁ'ﬁ?%;&n%(ﬁ%ﬂ EBENX e Developing specific plans and response measures according to the climate change risk
AIE’JEEME 5k, MITR o RBSEBURE XS RHE R TR A response plans;
Execution XEHE; e Promoting the implementation of the Group’s internal and external programs related to
VNET fully incorporates climate change governance into the Group's level o EHELERASBEBUAXNNIIBIELR; climate change;
overall ESG governance framework. The performance evaluations of o THRINSEBEZHEXTENHRTER HE8FE e Regularly reviewing the implementation of climate change related actions and reporting
senior management and personnel in responsible departments are linked BERETRERER; the progress to the management team quarterly;
to climate-related management indicators (including renewable energy o  RUEHBLSETWMEXNIRIUBBIENE. e Proposing and implementing efficiency-enhancing and carbon-reducing measures
usage, carbon asset management, etc.), thereby continuously motivating related to addressing climate change.

the Group’s management and employees to take more initiative and
demonstrate greater proactiveness.
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HEEEHE “4C" hHEERE, HEBORHE (carbon reduction).
5 BR (carbon removal). BEHE (carbon offset) R8¢ (carbon
empowerment) W A4E, BEEHTERANE. METBEEER
#E SE5RMHRZ AR\ ESENE, HENERRD
EAREDNER

20254, HEEERMABHMATESEIKIES5F¥ G (CCEl) 5B
E=9E" BN —, BFEEDNERERER,

AREFRURBT L1k "4C" BENKFTHE, ROBRNT AEHE
P AMER P L THEREML.

We have developed a “4C” pathway toward carbon neutrality,
comprising carbon reduction, carbon removal, carbon offset, and carbon
empowerment. This pathway drives the achievement of the Group’s
carbon neutrality goals by applying energy-efficient technologies,
accelerating the transition to renewable energy, participating in carbon
market trading, and empowering collaborative efforts across the
industrial chain.

In 2025, VNET became one of the first enterprises to join the “Scope 3
Top-Runners” Initiative under the China Climate Engagement Initiative
(CCEl), and will continue to drive the low-carbon transformation of the
value chain.

This Report provides a detailed account of the latest progress on
the aforementioned “4C"” pathway, fully demonstrating the Group's
concrete actions and significant achievements on the journey toward
carbon neutrality.

KT L HER ESG %R
ESG Strategy

RIERE ElEEIE]
Responsible Governance

BRIRHE :

Carbon Reduction:

R F 5 BE R AR R & eI 4 75 0 AR BT 3R 74U o OV BE TR AR
X ABIUBLERERRERGERSERERSUBER
TRMER, EHBAER A AR

Carbon Reduction: Continuously improve energy efficiency
in data centers through energy-saving technologies and
intelligent O&M. Increase the adoption of renewable
energy through renewable energy investment, green power
trading, other means to promote the reduction of carbon
emissions.

BRHEIH

Carbon Offset:

XS T3 SR RE LURL D> B BREVBRHE IR, BIE S 5 IRHEMIRZR 5
BE BRZIERBRHET B RIERSE D U HTIRE.
Carbon Offset: Through participation in the carbon
emissions trading system, China Certified Emissions
Reduction projects, green certificate trading, etc., to
compensate for carbon emissions from operations that
are difficult to reduce or remove.

o“a\

OES

20"
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“4C" CARBON NEUTRALITY

RERE HEIH 5 By R
Embracing Greenness Co-creation for Shared Value

TRk

Carbon Removal:

B EMERE SRR ZSMik, BREXSPH ALK

Carbon Removal: Reduce the concentration of carbon

dioxide in the atmosphere through afforestation and

other means to absorb carbon dioxide.

BRAE: (

Carbon Empowerment:
BEZYEERKRBEN, ERAFREERKRPHHE,
R B AT R AT E], AR B KRR IR D M B
[EE TS

Carbon Empowerment: Promote carbon reduction across
the industrial chain by adopting a green and low-carbon
procurement model, and regularly disclosing the Group's
progress toward carbon neutrality to become an industry
leader in green development and in achieving the carbon
neutrality target.

Carbﬁfff)“
Ifs of

Appendix

hLh
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RER IEhAmE pib-li it KUK E
Strategies Directions of action Short-term pathways Long-term pathways
EAEI M ERE REE RN o7,
BeE@n Consider the feasibility of green building implementation at the planning and design stage. SH100% S BET .
Green buildings w — o N Achieve 100% green buildings’.
uemng FRIEDOIERS, FRI. Ve TH green burding
Increase standards for new constructions and optimize existing buildings.
IR E RN T IR T, DA IR ERERUT LML
5 45 R R Continue to improve energy efficiency standards for newly purchased equipment and optimize the
T REBCAN : energy efficiency of existing equipment. SLI100% = BERNR B R AN A,
Application of energy-saving . . . . -
technolo Achieve 100% high-efficiency equipment and technology applications.
v BEHE RREL,
Promote waste heat recovery.
a1 3= T s " = B EHERRTE OB EH e Wi,
BRI TMHFAFLEBE . WA B RE, ENE ECBLRAEQERE D AR L
) o ) ) . ) Promote full coverage of the intelligent O&M system across self-owned data centers to empower the
Intelligent O&M Enable full observability, Al-powered analytics, and intelligent operations for digital assets. industrial chain
o NN REBSBATHERRNARRESE;
BORH Consider climatic feasibility and the richness of wind and solar resources during the site selection phase. N N
Carbon SINHRBRRMENTTBELRR, FEREM,
reduction Introduce and apply various types of renewable energy to diversify the energy mix.

EHFEPORESHINRRE,

Install distributed photovoltaic equipment in data centers.

TTEARRIRE
Renewable energy . A T e . N W—HRIERRERA, BRBEMEE MRS, RIEFRENEEERMA,
investment %ﬁﬁ}ﬁﬁ%ﬁbﬁxﬁﬁn#ﬁiﬂ*k,\Ti?SGEEPIL,\E'JMFHo ) ) . Further leverage energy storage technology, establish an integrated source-grid-load-storage model,
Continue to research energy storage technology and expand its application in data centers.
and ensure a stable supply of clean energy.
ITH 5% 4 HEE X ALY Sab # NNy
RNTF R BB AR b B L F AR FEATORAT, FERNEMEEERR (AIMS6E. Ze%) FRREPONNLA. ‘
T . Continuously promote the application of other clean energy (e.g., hydrogen, nuclear power) in data
In-depth research on the application of clean energy in data centers. )
centers, where feasible.
NN RIBIH EMKENREBAFRER, RALFHBBEER;
Conduct research on the availability of green power resources in the target area to maximize the
LS utilization of clean energy during the site selection phase. T

Green power trading

EHRPOFAREZERS, RIREDESET . RBBUZRAEE.
Conduct green power trading in data centers and actively promote exchanges and cooperation with
governments and power generation enterprises.

Promote scaled green power trading in data centers.

1 ZERFARERCGEFRIEAZESRFANINKEDL, SEIEBHBEPOEEERER. ARBIEFLERS (ODCC)HEPOLREBERIEBURE 1

#E% N E SRS NREZFIFMAIALE.

Green buildings refer to data centers that have obtained international or domestic green building certifications, including the Ministry of Industry and Information Technology

certification for green data centers, the Open Data Center Committee (ODCC) certification for green data centers, and other green building rating certifications of the same

level or higher.



46

BIIAA . FATESKEE XFHLEE ESG % RIERE (el K BBRE HEHR MR
Message from the Founder and Executive Chairperson About VNET ESG Strategy Responsible Governance Innovation-Driven Pioneering Embracing Greenness Co-creation for Shared Value Appendix
RER I m EHRE K2
Strategies Directions of action Short-term pathways Long-term pathways
BiER " . - X \ " N
Carbon HERIS A RRFRENE. MR RpE 2, 58y REMERER,
Removal Afforestation Actively carry out tree-planting activities. Optimize the selection of tree species and continue to expand the afforestation area.
KERRZTHRE; RS 5HRR S T,
KRN EBIRERE Follow the development of the carbon trading market. Actively engage in the carbon trading market.
Investment in quality carbon
offset projects RERZMETIREREN R, AR BN RBAREIRE .
Actively explore opportunities to invest in quality carbon offset projects. Actively invest in quality carbon offset projects.
BRILH

Carbon offset

FER 5
Green certificate trading

RRIER 5 F N LMERA PN BRI T,

Take green certificate trading as a complementary way to achieve the Group' s carbon neutrality target.

BRI BE
Carbon
Empowerment

el B TR R
Industrial chain
empowerment

SLHI100% R E KM ;
Achieve 100% green procurement.

BUSERBIE, BRI RERBLEH;

Establish green procurement standards and improve green procurement ratio.

R RERHATIRIRAE

Continue to foster the carbon empowerment internally.

hN3E A ERARAR X E RN

Enhance internal training on carbon-related topics.

EDTWERRE, PERELE, Hoh L FTHER Sk,
Promote low-carbon development across the industry, share green practices, and drive the entire
industrial chain toward zero carbon.

5B XITWARESE,
Participate in the formulation of relevant industry standards.
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BMNBSEZUXNEANERAERALBEEEODTRE, BB, ER5EN, FRAMEET WS
SEEZWNSBEXRANTE, BOARSBZALETISH, RUEIBEBXXNRSHNBINRA . TES
B, RTINS RIS,

EZRSBEZHNEARDNEEE. AALREX TURENERAZESRESEFN, RNSERLZHILER
B2 (SSP) ™85 ZEE = (SSP1-2.6 ) IS HIMEE 2155 (SSP5-8.5), EIRsEIRE (1EA)20504FHM
B2 (IEA NZE) MEEEBUERIE S (IEA STEPS) B RNNKRSHA T, frdeEInmERK, %1
MBS R A8 K ALIE

FEERANVSHEE. SEMERENESRZESER, HMN2mTEEESLRAERZNNSEZMEXN
0, STEEREXNREE. FOXRTRZEFH (GBS, PHSKE), FRELEIEH TN R,
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Identification and Assessment of Climate Risks and Opportunities

We integrate climate-related risks and opportunities into the Group's strategic analysis and decision-making to
understand, mitigate, adapt to, and systematically manage risks and opportunities that have a direct impact on
business operations. We conduct dedicated climate change analysis to deepen the identification, assessment,
and management of climate-related risks and opportunities, and continuously optimize our response strategies.

Considering that climate change may have different impacts on the Group's operations across varying
time horizons and development pathways, we analyzed the physical risks, transition risks, and associated
opportunities that the Group may face by referencing the relevant scenario parameters of the Shared
Socioeconomic Pathways (SSPs), including the stringent pathway (SSP1-2.6) and high-emissions pathway
(SSP5-8.5), as well as the International Energy Agency (IEA) scenarios, including the 2050 Net Zero Emissions
Scenario (IEA NZE), and the Stated Policies Scenario (IEA STEPS).

Taking into account the Group’s business nature, locations of operation, and value chain activities, we
conducted a comprehensive assessment of climate-related risks that could have a significant impact. We
analyzed the potential severity of these risks, the affected business segments, and the relevant time horizons
(short-, medium-, and long-term), and formulated targeted response strategies accordingly.

RpgsE X b i EAE S EALISE] RI3 SR BR
Risk Type Risk Description Impact Segment Impact Cycle Countermeasures
o HUBPOENERLMIIBRYS, RUBCTEEARES KK,
o SEBETWIENRBEESEM, OEREKETE, S Incorporatel local environmental conditions into data center site selection, prioritizing locations away from areas prone
R, RS, 195 AR EI B ATBI SR PO AR to natural disasters.
BRITRENNER S, @NREBHRIL. LRGN o EERR. RARUNREEDNRMTCENE, RITRNNRRAESHREEST, BETEBRSTITRE.
RSB, . Implement preventive measures during the infrastructure design, system design, and equipment selection phases to ensure
Extreme weather events cau.sed by climate that the civil construction and electromechanical systems can stably and reliably serve IT equipment in various extreme weather
. ] change, such as extreme rainfall, typhoons, B conditions.
1R 35 = 168 450 2R A 3 and floods, may threaten the physical security 25
EAIESEM of our data centers and the IT equipment of iz Short-term o HIR(ERMETEHE) EIBBNRESRUSNCLNANRE, BREZSER TEBLE. GRBRRGH, REA
amy@RE  odnificant our customers, stability of power supply, and Op:;zrations R&ee BEREBTURWSELSME,
Acute increase in short-term electricity costs. P Formulate the Critical Protection Alert Management System with clearly defined alert levels and standardized response
. . frequency and " N T Mid-term procedures to ensure rapid and effective actions can be taken in emergency situations inluding safeguarding
physical risk (et of o HRMRE XS B K ENREN GRS : : - : i
N 8 " ’ Downstream _ personnel safety and ensuring stable equipment operation and business continuity.
extreme weather o, E— MBI T 2R K E QT AR K
events BE, Ris XS JREN REMSHNTEARME Long-term o HIE(MIHARSLSIR), BFEFRMSBMHEL,

REHM.

The growing frequency and intensity of regional
extreme weather events further increases the
possibility and impact of acute risks. Extreme
weather may pose a safety threat to workers at
disaster locations.

Develop the Extreme Weather Emergency Response Plan and conduct annual drills for emergency events.

o BRAIXSWEER, MEPLSENEREZERMASFSETE.
Deploy an Al-powered weather warning management system to deliver comprehensive, full-cycle support for meteorological
risk prevention and control across data center operations.

c BUCRBRRRSBNRE, FREASHEFREESINRE,

Obtain reports from insurance providers and arrange appropriate insurance coverage for each asset.
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NSl X B $ R AR5+ A S RI3d SR BE
Risk Type Risk Description Impact Segment Impact Cycle Countermeasures
BIRSHAGE P ORERHOEERM. EEESERSHANBRKNEKZRMED O QEENERR, AKX, WA SIS0 R Ps kng,
Hot weather may increase cooling requirements Consider the potential physical risks of building data centers in regions with prolonged periods of high temperatures
for data center equipment. and take preventive measures, such as scientific site selection and planning, as well as enhanced equipment
KRG MTIAE M Tt T E IS e b s s maintenance and monitoring to mitigate these risks in advance.
1 =] a8
PR - _ - ERINBERMAHS RS, EEENRET SHEATHR, HERFHIOME,
. The likelihood of a fire is increased, potentially o - i Optimize cooling systems during the design phase and continuously improve cooling efficiency through various
SiE exposing the Group to the risk of operational perations K technology upgrades during the operational phase.
High temperature interruption or asset loss. T Long-term
Downstream FIECER R BB E NSRS, FEHARERES, UBREXRREERBIRK,
=3 2 == = s N . X . . L
BRUERER TEXTENG, FXHEEE Formulate guidance such as the Fire Safety Management System and conduct regular fire drills to minimize losses
REESER, caused by fires.
Hot weather may shorten the working hours of N
employees who work in outdoor environments, ANEBRRXETHTFINEN N R TRME— R PIPEE RN ANE,
and increase requirements for heatstroke Provide a series of protective measures and welfare subsidies for employees engaged in outdoor activities during hot
prevention and cooling. weather.
&M IR N e
Chronic
physical risk KBBEED AR A MIE R NIBERHES, BEXEHIRE D ORE K RIRML RN, SITFITME 2L ETHRRNKERER, NETHAIRITRDKERERE.
ZIiEEE T 2 HR Closely monitor the water supply capacity of the data center location, analyze and evaluate the current and future
Water resource shortage may lead to stress on e Short-term water resources situation in the local area, and reduce water consumption from the planning and design stage.
KEBES equipment cooling in data centers, affecting  Operations hi SRR A RIAE , RRFETARIEAR, R BT E BRI,
Water stress operational stability. T Mid-term Develop water-free cooling technologies actively to continuously reduce dependency on water resources for projects
TEENTEUASKESNKE, BSEEMA. Downstream K in water-scarce or waterless regions.
Severe droughts may lead to higher water Long-term B KNS AFIE, 28 BIGEE.
expenses and operating costs. Continue to promote the integrated utilization of reclaimed water and improve water use efficiency.
KEXE, BFELATRSBROEXERE mE
i, TwRE ARK, i N .- “
STE L7 b B RS, Operations K 2B KRS DIBENER G, SEGARED RS,
Sea-level rise data centgrs in’ coasgt;al areas resultiyng in loss T Long-term Consider the potential physical risks of building data centers in coastal areas and optimize the layout of data centers.
Y Downstream

of assets and revenue.
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RpgeR g AL S EALISE] RI3S SR B
Risk Type Risk Description Impact Segment Impact Cycle Countermeasures
o BUEABEMHEEREEENIEE REMIKER, SIEMY TR,
25 Designate a dedicated team to regularly study applicable laws, regulations, and emerging policies in the location of
BHEBAE A AN EBOR BRI S M . BRRBERS oI s Mk Short-term operations to formulate response plans.
AR A
MEaRamns. - =8 1 . MEBERERER, HESRETRERRAL,
As laws and regulations, regulatory policies, mandatory carbon . ) - .
) L ) ) Operations Mid-term Strengthen energy management and control as well as steadily increase the proportion of renewable energy.
trading, and carbon tax policies come into effect, compliance costs
may rise. K s RBES52ERHHER, B2WABBEANG, RAMISEMNRESARK,
s Long-term Participate in the national carbon market, strengthen the carbon emissions compliance mechanism, and systematically
JBZ%%I],%{? prevent and mitigate compliance risks.
Policy and
legal
o RESIERITEREIEP L, RS ERE P ORRIEEEMNLRIF,
iR LR RIVEAMRETIHGEBEM™E, FERMNUAIRA, o6 thHf Design and construct data centers to high standards to minimize potential constraints from evolving construction
IR ARIE A E Mid-term regulations on future operations and scalability.
More stringent codes and standards for data center construction are Operations -~ y s . . L )
expected to come into effect, potentially requiring the application of b K o BEXTHIREPOBRSEMNZEE, BN S FER&T MERZR,
new technologies and increasing design and construction costs. Long-term For more information about the risk-mitigating measures we adopt in data center construction, please refer to: “Site
Selection and Planning, R&D and Design, and Project Construction” .
ERBERRBIH M A EREA . BREUSH AR, JRSHHNNEE
HMERR, FRE R TR, EHHPEERSNBHEMZIMEDEA,
If we fail to promptly identify and adopt emerging technologies
such as low-carbon and intelligent technologies, it may lead to _
a decrease in our operational efficiency or our products may fall ek o RERRBAMSNTEYE, QERERR. SETR. SRTATRES NS, MBSE EHNSELEREMRERER.
B behind our competitors, resulting in a loss of competitive advantage EE Short-term Explore the possibilities of technological advancements, including energy storage technologies, hydrogen energy
Technology in the market and subsequently affecting the Group’ s revenue. Operations g research, the development and application of “Smart Navigation Platform” , and strengthen the construction of green,
Mid-term low-carbon, and intelligent information infrastructure.

HEWENNTRZBHRIER, LURP O HEIGEFRIEFEBUSH IRk 5.
Demand for computing power is growing exponentially, and data
centers are facing severe challenges due to the surge in energy
consumption.
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RpgeR g AL S ARG RI3d SR BE
Risk Type Risk Description Impact Segment Impact Cycle Countermeasures
MREFHN FEREEPONRFFEZLF, SAFEICEDHET R 1518
N EEERTARTET, SNTEKEBFT R MRS FRER, 5 Short-term
BRAMHHBIANREK, = A A — p A . .
; > : RRBEREZFER, RO TEUBERBAE B AREXEHE, I EREEP ORI,
If the market's preference for low-carbon data centers continues Tk thHA ) o : o .
. ) . ) Track customer needs and be committed to achieving progress in renewable energy and emissions reduction targets
to rise, the Group needs to outperform its peers in adapting to Downstream Mid-term ) . . .
. ) with the continual advancement in the construction of low-carbon data centers.
the market shift and responding to low-carbon market demand. o
Otherwise, it may lead to lower demand for products and services, 7
Lo Long-term
resulting in loss of revenue and market share.
i .
Market B ATEBRUBERE, BNIKZSETUZMREOENE, MEABLERIBECELR,
ESERTBERRIKNNEFERNNIRED, BRINOENEF o] R SE Seek suppliers that are less exposed to climate change, such as those using alternative energy sources or alternative
TUBER, UBERRREESHONSEMA LA, fl, AFREEMKRE raw materials to mitigate such risks.
BINER. 5. 1 KBSEMRNATERES, AMBEERSRIBMAAN, chHA NN N o NN
During the transition to an economic model powered by renewable b Mid-term ﬁﬂ‘:ﬂgﬁw}u%ﬁfﬂf 55“7%“@%&%%%0'%“ ‘ )
energy, our suppliers may experience higher costs due to the U;;stream Explore price advantages through cooperation or agreements with our energy suppliers.
impact of climate-related policies, the trans‘ition to renewable Eﬁf o ST E AR R A AT I BB Y, (R R AR R TG SRR
energy, etc. For example, the cost of materials such as steel, g Sign power purchase agreements with renewable energy suppliers to secure energy supply and stabilize prices.
aluminum, copper, and cement used to build our data centers may
increase, which indirectly leads to higher costs. RUHIEPORERAUEE, REREEE.
Further refine energy management in data centers to reduce energy consumption.
MBEXANHLERNAREE, SFEERRTRERMNRBERER.
ERNSBEENFENREARENRE . FRPEWITARR, GFRE
NBEESXLFTHA—BE, SREEANFE, RIDERKES . EITFR
LRMAREE, EMEHKBRE. g SHEBRBMESGRIE, B AR ABERMERTMHSETUEXBENEAFENXN, HFERATHERRESKES
e Stakeholders’ negative perceptions of VNET include, but are not 5 Mid-term BE.
) limited to, failure to identify laws and regulations promptly; inaction ) Perform comprehensive management of all ESG risks and establish an effective governance structure to regularly
Reputational ) ) . Operations K . . i . . .
or delayed response to climate change; and improper business 7 assess the impact of climate change-related issues on the Group's reputation, and continuously improve the
practices, including inconsistencies between reported and actual Long-term transparency of sustainability disclosures.

actions. These perceptions can lead to reputational damage and
affect the Group's revenue, ratings, and public opinion, thereby
hindering the Group’ s long-term development.
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EAVEREENESET, B EFRRICEAEEESETHTEMTENHEENE, MOTHEEEN Against the backdrop of the industry’s low-carbon transition, VNET is proactively seizing historic opportunities

S AR R B B 2 A ST 4 \ = arising from the energy transition and market shifts, and is committed to developing innovative green
REXS BB B 37 B B IR 6 5 8 IR T R infrastructure solutions to effectively address climate-related risks.

L83l HiB R AR S AR Rz SR B
Opportunity Type Opportunity Description Impact Segment Impact Cycle Countermeasures

o MKEXRE, SEIEHBANSHRERFRETHNIUBERRBERS RE TR ERNN

EERE, RS BBT ORREREXANEASEOBELE, 25 ) \ B \ \

In the long run, transitioning to low — and zero-emissions energy sources and investing  && Short-term * BEUBLRERE. SEREXZATASNAFLRSUBERROL, FHETBERRLA
AR in new renewable energy solutions may lower our operating expenses and reduce  Operations thify RRG R, UEF SR TR EAN N T BELERB R,
Renewable energy potential expenditures related to carbon compliance costs for data centers. _—y Mid-term Increase the proportion of renewable energy continuously through procurement, cooperation,

and related technology R&D and applications; develop renewable energy solutions to realize
o BMFENSBEAEFPFRIBETRMBRTERABBAKER, Downstream KB our renewable energy targets in a cost-effective way.
There is an opportunity to expand our revenue streams by developing renewable

Long-term
products and solutions for our customers.
o WMEAHANAZRACERBTARTERA, TMBEPOSRELERERURTT.
Develop and adopt intelligent management platforms and energy-saving technologies to
e achieve efficient data center O&M and energy efficiency improvement.
o ¥ OB ENS . SE X, . RRF B . Sesb B egiRgl KBRS, oT L ‘ Short-term N N N N _
HEDLEHRS FLEN FRAA BRAARENSEAAFORGRLS, TURER o HETUN . RAEAGRF T IR, RARRIAXAHIS R AAR SR,
Ao A MNEFEPOPPUERIZE A, N : i o o ; )
EREVES . . . - . = =l Monitor and evaluate the impact of energy efficiency optimization projects and systematically
. The continuous advancement of technologies such as high-efficiency cooling, ) ) s )
Energy efficiency L ) ) : Operations Mid-term track relevant performance indicators and cost improvement outcomes.
advanced ventilation, waste heat recovery, and intelligent energy consumption control
in data centers can reduce the PUE and operating costs of our data centers. K H o EZRMNETERAMASNEAIENITS, BEN: fGEFEFOEEGEAHRESE,
Long-term For more information about our actions in the research, development and application of
energy-saving technologies, please refer to: Full-Lifecycle Management of Green Data
Centers.
o HEMRBRAEBERAN, REBEEF BRNEHTRSRS.
Continue to increase investment in low-carbon development and provide low-carbon products
and services that meet our customer needs.
25
N % " " . [— o XHBARABE" RREER AR, TMEBERFNERAES, BNNASETEE , S
. REURSMEGD, FRAERNESROFIRES, RRNEARRETEESN. B3 za Shortterm e i AR, SARRARMERAE, BUAREETREA, A4
o 6p e Bz, ) IS R,
ER5RE &1*%%?9’]?%1;11 L Operations ch A Adopt Al technology to build the “Smart Navigation Platform” system and achieve intelligent
. Developing sustainable data centers and providing low — and zero-carbon products ) ) ) ) . .
Products and services T Mid-term control of the management system, while applying various energy-saving technologies to

and services is a key approach to enhancing our market competitiveness in the future
and attracting and retaining our customers. Downstream K4
Long-term o EZRMNAEFRSREFENGY, BEL: Q5N MRAEEET N FEHEPOLLEGAREE,
For more details about our actions in products and services, please refer to: “Innovation-
Driven Pioneering, Stimulating Green Productivity, Full-Lifecycle Management of Green Data

Centers” .

achieve efficient O&M of data centers.
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Opportunity Type Opportunity Description Impact Segment Impact Cycle Countermeasures
EHLUSEEEK. &7 RERTFRHAFENFEBNREHFLSMA.
Promote the development and application of new power systems characterized by green,
low-carbon, cost-effective, flexible, and agile operation.
BIFTR S R RERIE R  RIQIRAEAR | RABUE AR E RII TR RHRE A,
gk Research, develop, and apply a range of energy-saving and carbon-reducing technologies
=g Short-term such as energy routers, liquid cooling technology, and waste heat recovery technology.
- o EHRRARAEHTRIREENES, #MABRNOUSEEKEHES T, Operations - . e s o X o I
Market Low-carbon technology investments help attract investors and customers, thereby Mild—term %tﬂlﬂ%g&%‘%?ﬂ,ﬁ%@,\ﬂ\7i1-r§’é%ﬁ§ﬂ<ﬂ]?:ABS, Do e s SR RL R, LU
providing financial support for our business growth. T BESBEABIFRERIRT.
Downstream K Implement sustainability-performance-linked loans and issue green real estate-backed
Long-term ABS to promote the Group's sustainable development, achieving improvements in both
operational and capital efficiency.
BERNEMHHFENTH, EEL: QU519 TJFLER,
For more information about our market-related actions, please refer to: Innovation-Driven
Pioneering, Sustainable Finance.
BN ASBETUNI AR, RE . FERNI . BREHEURYIERL, MEReNPERLT
B, ROFELRSNSBRBUMNEN S, #HmREREMNRNBIEPORS, LUE—SIRRBRNNTH
£ 57,
=g Short-term Through site selection, climate response planning, insurance, green building design, efficient
ERS o EPEERNEHIRENSIRD RS, 1%ﬂ$ﬁm%§§\§ﬁ(ﬁﬁgﬁ%uﬂ%ﬁﬁﬁg _ Operations A O&M, as well as data privacy, cybersecurity, and physical security practices, we continue to
e Customers rely on our stable data centers to ensure their cybersecurity, data privacy, . Mid-term improve our resilience to climate change and further enhance our market competitiveness by
and business continuity. i providing stable and high-quality data center services.
Downstream K
Long-term ELRNEERAHANTH, EEN: RLBEEE. FEREPLLLESABEE,

For more information about our actions in enhancing resilience, please refer to: “Safe and
Stable Operation, Full-Lifecycle Management of Green Data Centers” .
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ESG Strategy

RERE
Responsible Governance

Risk Management

VNET has established a climate risk assessment
and management mechanism. By reviewing and
analyzing the physical and transition risks faced by
the Group's business, we have developed a closed-
loop risk management process for identifying,
assessing, and responding to climate risks, and for
determining risk control measures and response
plans.

HNEEERAUSIRK . TUBERSEZMBERSEEZREAR, R FHEo et £~ £ WY

P — BRESHERE.

Climate risk identification

We identify and screen physical and transition risks that may affect the Group, considering

factors such as the current status of the Group's business, industry policies, and climate

change scenarios.

BMNEREENSRBERTRE

KON, SHEFESERLANTIBNBER, R HSER LS

BXRMFMNSEEXNERESERNG,

SRR IEE
Climate risk assessment

We select appropriate climate scenarios to conduct analysis, assess the potential impacts

of climate risks and opportunities from multiple dimensions, and identify climate-related
physical and transition risks that have a material impact on the Group’ s business.

HMNBESBELARWSERNEN, FESERBEXT N EDSBERMRMI WAL, FIRH HH

SEXEHEF

SRREFTATMERES, BEHERSENR,

We analyze and prioritize the identified climate risks, and identify key climate risks based
on their impacts on the business and the expectations of various stakeholders regarding the
Group’ s climate change response.

Climate risk prioritization

SR B K X
Climate risk response

EEEIRE N ER BN, B EH L TTHSIREZA M EE.
We develop and implement feasible climate change response measures for material climate
risks that we have identified.

BESEXRONYEEER, EHITENNEENERNE, FAERRESERRERNERIE, 7

SEREEESB0H
Climate risk monitoring
and improvement

R BRI FTE A BREE R B B0
We monitor the implementation of climate risk response measures, regularly assess their
effectiveness, review the effectiveness of climate risk management on an ad hoc basis, and

make timely improvements based on changes and identified deficiencies.

(el K
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Metrics and Targets

VNET set ambitious carbon reduction targets to advance
the Group’s low-carbon transition.

The Group conducts an annual inventory of greenhouse
gas emissions within the organizational and reporting
boundaries, covering Scope 1, Scope 2, and Scope
3 emissions. This inventory is verified by a qualified
independent third-party in accordance with the ISO
14064-3:2019 Specification with Guidance for the
Verification and Validation of Greenhouse Gas Statements.
For more data and information on greenhouse gas
emissions, please refer to the appendix: Key Performance
Indicators and GHG Emissions Verification Statement.

We enhance energy efficiency, increase the proportion of
renewable energy use, and adopt carbon offset measures
to continuously strengthen our decarbonization efforts.

AEF2030%F, LYEEREEE1FBE2MH% P

By 2030, achieving operational carbon neutrality in
Scope 1 and Scope 2 emissions

FgpFeoosoE, smEERm | 00% amesemER
By 2030, achieving 100% renewable energy use in
operations
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Promoting Green Productivity
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About VNET

ESG Strategy Responsible Governance

VNET is actively exploring innovative energy pathways and
proactively responding to the national call to build a new energy
system. Guided by the mission of “bring green direct-current
electricity from data centers to millions of households”, VNET is
commited to developing “Hyperscale 2.0” green direct-current
hyperscale data center clusters that meet the needs of energy
structure transformation, technological advancement, and market-
oriented operations. By transforming new digital infrastructure into a
key resource of the new energy system, VNET drives the green and
low-carbon transformation of computing infrastructure, supports the
high-quality and sustainable development of the digital economy, and
contributes to the development of a green, intelligent, and efficient
industrial system for the new era.

Renewable Energy

Build a New Ecosystem of “Green
Power + Computing Power”

With the rapid development of technologies such as artificial
intelligence, the demand for data center computing power is
experiencing exponential growth. In this context, promoting green
and low-carbon power supply in the power supply segment and
achieving the efficient conversion of green electricity to green
computing power have become key to addressing the balanced
development between computing power and electricity.

VNET upholds the synergistic development concept of “computing
power + electricity” and adheres to innovation-driven practices. We
are deploying new computing infrastructure around the “Eastern
Data, Western Computing” hub nodes, with green direct-current
electricity, power-computing synergy, and virtual power plants as
core technical directions, to build a full-chain closed-loop system
covering green electricity production, transmission, dispatching,
and consumption. We actively promote the consumption of wind and
solar green power resources and improve the utilization efficiency
of green energy. This approach not only drives the green upgrade
of computing power, but also promotes the deep integration and
systematic innovation of computing power and electricity, thereby
transforming data centers from traditional energy consumers into
participants and supporters of the new power system.

Innovation-Driven Pioneering
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Ulangab Integrated Source-Grid-Load-Storage Computing Power Project
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Dedicated green electricity
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In April 2025, the “Power-Computing Synergy Near-Zero Carbon Data Center
Demonstration Project” submitted by VNET based on the Ulangab Integrated Source-
Grid-Load-Storage Project was successfully included in the National Development and
Reform Commission’s (NDRC) list of green and low-carbon demonstration projects. This
achievement represents an important milestone for VNET in the field of new power systems
for computing power infrastructure, marking a critical step in promoting energy structure
transformation and advancing the national dual carbon goals.

Hyper-Connected
infrastructure

K BB Integrated grid

The Ulangab Integrated Source-Grid-Load-Storage Computing Power Project is an energy
innovation initiative developed by VNET, integrating green direct-current electricity with
intelligent computing power. The project comprises 200MW of wind power generation and
100MW of photovoltaic power generation capacity, equipped with 45MW of energy storage
facilities, and supplies power via a dedicated green electricity transmission line, with an
expected annual transmission of 700 million kWh of green energy. Additionally, the project
has independently developed an intelligent power-computing synergy system, which
effectively matches data center power loads with renewable energy generation output,
significantly enhancing renewable energy consumption levels. Upon completion, the
project will achieve a PUE below 1.2 for the data center, with direct green electricity supply
accounting for 50% of total consumption, and is expected to ultimately realize 100% green
electricity supply for the data center through green electricity trading, green certificate
trading, etc.
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VNET Huailai Data Center — Promoting Power-Computing Synergy
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The VNET Huailai Data Center explores and implements an innovative power-computing synergy model for
intelligent computing centers under the “dual carbon” goals. The project adopts advanced energy-saving
technologies and equipment and plans to deploy a large-scale energy storage system. It also fully taps
the regulation potential of backup power sources such as uninterruptible power supply (UPS) systems and
diesel generators, elevating load flexibility to a new level. By leveraging virtual power plant technology, the
project actively participates in grid peak shaving, frequency regulation, and demand-side response. Through
this new “power-computing synergy” model, it effectively achieves peak shaving and valley filling, smooths
the load curve, and contributes to building a new power system.

Regarding the energy storage system, the project centers on photovoltaic arrays and lithium iron phosphate
(LFP) battery energy storage containers, forming an integrated photovoltaic and energy storage closed-
loop system of “power source-energy storage-load” . By aligning with the intelligent computing center’s
load curve and peak-valley price differences, the system precisely implements peak shaving and valley
filling through charging during off-peak hours and discharging during peak hours. This not only ensures
uninterruptible power supply (UPS) and reduces electricity costs, but also smooths grid load, enhances
stability, and increases the share of green electricity consumption.

Leveraging its application of green and innovative technologies, as well as its outstanding economic and
environmental performance, the VNET Huailai Data Center was selected as a representative case in the
China Academy of Information and Communications Technology (CAICT)’s typical cases of “2025 Power-
Computing Synergy” .
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Self-built “Distributed Photovoltaic”

VNET fully leverages the existing space and
resources of its data centers to deploy distributed
clean energy, enhancing the self-sufficiency of
renewable energy. This approach increases the
use of green electricity and optimizes the power
distribution system, while achieving both economic
and environmental benefits.

We have built and operated self-built photovoltaic
systems on the rooftops and carports of three
projects: the Foshan Smart City Data Center, the
Beijing Yizhuang Boxing Data Center, and the
Taicang IDC Campus. In 2025, the total power
generation of these systems reached 377,845 kWh,
which represented a reduction of carbon dioxide
emissions by approximately 206 tonnes and saved
about RMB230,000 in electricity costs in total.

Renewable Energy Procurement

With the goal of achieving 100% renewable energy
by 2030, VNET accelerates its energy transition by
procuring renewable energy to substitute traditional
energy sources. In 2025, the Group's total energy from
renewable sources was 1,253,719 MWh, reducing
greenhouse gas emissions by approximately 726,167
tonnes. The percentage of renewable energy reached
approximately 36%.

The Group effectively allocates green electricity
resources and ensures a stable supply through long-
term framework agreements for green electricity
procurement and participation in cross-provincial
green electricity trading. In 2025, the Group made
significant progress in renewable energy adoption, with
the share of green electricity consumption among data
centers participating in market-based trading steadily
increasing. Among them, over 80% of the electricity
consumed at the Ulangab IDC Campus is drawn from
renewable sources, while adoption of green electricity
at the Taicang and Huailai IDC Campuses continues to
show a steady year-on-year growth.
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Market-Oriented Power Operations

The Group actively advances the strategic layout of
market-oriented power trading, continuously deepens
research and practice in the power market, and
constantly optimizes market-oriented operational
capabilities, including electricity price analysis
and forecasting, load matching, and clean energy
consumption, to proactively respond to policy
guidance on green electricity trading and power
market reform. Meanwhile, the Group accelerates
the development of an intelligent decision-support
system for the power market, establishing intelligent
trading and risk control mechanisms grounded in
data and algorithms. This drives the evolution of
decision-making toward data-driven and intelligent
models, comprehensively elevating market-oriented
trading capabilities and green energy utilization
assurance, thereby facilitating the green and low-
carbon transformation of the energy structure and
optimizing computing power costs.

Carbon Market Trading

VNET actively participates in carbon market trading
in Beijing, Shanghai, and Guangdong, and reduces
carbon allowance consumption by offsetting
emissions through the use of green electricity. This
enables the Group to more accurately quantify
the effectiveness of its carbon management and
identify opportunities to improve energy and carbon
efficiency. In 2025, the Group traded approximately
40,000 tonnes of carbon allowances, effectively
controlling carbon emission costs while further
strengthening the foundation for its low-carbon
development.
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Full-Lifecycle Management of Green Data Centers
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VNET actively aligns with the national policies on the green environmental protection of the
digital industry and integrates green development principles throughout the full lifecycle
of data centers, including site selection, design, construction, and operation. Focusing
on “building standardization, modular data cemters, and bus-based electrical systems”
VNET ensures the quality of computing power services while driving the transformation of
data centers toward energy-efficient, low-carbon, flexible, and efficient operations.

By the end of the reporting period, VNET has obtained 11 green data center certifications,
and multiple operational sites have obtained Environmental Management System (ISO
14001) certifications.

Responsible Governance
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Site Selection and Planning

During the site selection and planning phase, VNET
considers sustainability and fully takes into account factors
such as local environmental conditions, resource supply,
and ecological environment. For example, we regard the
accessibility and supply capacity of renewable energy as
one of the important evaluation factors in data center site
selection. We position our business operations in regions
such as Ulangab and Huailai, which are rich in green
energy and offer natural cooling advantages, aiming to
enhance the integration capability of green energy and
optimize the energy structure.

We strictly comply with relevant laws and regulations,
including the Law of the People’s Republic of China on
Environmental Impact Assessment and Regulations on
the Administration of Construction Project Environmental
Protection. Prior to project development, we conduct an
Environmental Impact Assessment (EIA) to systematically
evaluate the project’'s impacts on pollutant discharge,
resource consumption, ecological environment, and
other aspects in the proposed project area. Meanwhile,
guided by the Convention on Biological Diversity of the
United Nations and other biodiversity-related principles,
we assess potential impacts on nature reserves, water
source protection areas, wildlife and flora, and other
relevant aspects in the project’s environmental impact
report, formulate corresponding mitigation and protection
measures, and take actions to minimize the adverse
impact of project operations on biodiversity to the greatest
extent possible. Currently, all of the Group’s operating
locations are neither situated in nor adjacent to nature
reserves or other areas with rich biodiversity.

Co-creation for Shared Value Appendix
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R&D and Design

The Group strictly adheres to the Code for
Design of Data Centers (GB 50174-2017) and
benchmarks against internationally recognized
standards for data center reliability and
resillience, such as the Uptime Institute Tier
[l Ready standard. While ensuring computing
capacity requirements are met, we fully integrate
green design principles.

In data center campus planning, we achieve
energy conservation and consumption reduction
through scientific layouts and the effective use
of natural ventilation, solar exposure, and other
passive design strategies. In architectural design,
we leverage the thermal performance of building
envelope systems, including roofs and exterior
walls, to enhance insulation and energy efficiency.
Additionally, based on equipment operating
characteristics, we optimize spatial layouts and
system configurations, prioritize high-efficiency
equipment, and support the achievement of
industry both economic and environmental benefits.

In addition, water-use effciency is a key metric
for assessing the sustainability of data centers.
We prioritize maximizing intensive utilization of
water resources during the project planning and
design phase by comprehensively assessing
water resource conditions at project sites and
analyzing and forecasting current and future
water supply capacity, thereby enabling solutions
tailored to local conditions. In regions that may
face water scarcity, the Group prioritizes water-
free or water-efficent HVAC (Heating, Ventilation,
and Air Conditioning) systems to reduce water
consumption and mitigate risks associated with
extreme water shortages, while ensuring cooling
requirements are met. We also incorporate water
recycling and resuse mechanisms into the design,
including water reuse systems in drainage
processes to support outdoor landscaping and
road cleaning, thereby further improving overall
water-use efficiency.

Responsible Governance
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HVAC system

e The Group has significantly enhanced the reliability of the
HVAC system, reduced the Cooling Load Factor (CLF) of
data centers, and achieved green data center operations
with low PUE and WUE through measures such as optimizing
airflow design, upgrading cooling technologies, utilizing high-
efficiency energy-saving units, applying intelligent temperature
control systems, and implementing intelligent energy efficiency
management technologies. These include liquid cooling, hybrid
and air-liquid cooling systems, air-cooled fluorine pump natural
cooling, magnetic levitation phase-change multi-link cooling,
indirect evaporative cooling, and dry cooler with dual-source
air wall integration technologies.

e The Group utilizes a waste heat recovery system to repurpose heat
generated by data center equipment, thereby reducing operational
energy consumption and supplying heat to surrounding areas.

Air-Liquid Compatible Cooling Solution for Waterless Regions

20254, MEBBWATER T L KEN

BXERESBRAGTE, ZARETFAES
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o EHIE REBREHERS.
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R, BWUERHIZE0.1 AR, PUERSIE.2
AR, ARREFRRKBXE “XRE

B RARMEETELEW,

In 2025, VNET developed an air-liquid compatible cooling solution tailored
for waterless conditions. Based on the coordinated control of dry coolers
and dual-source air walls, the solution achieves dynamic adjustment and
optimization of the air-liquid ratio. The solution has been piloted in the
Ulangab region, with the following implementation:

e Cold source layer: Dry coolers serve as the primary cold source for the
liquid cooling system, while dual-source air walls serve as the air-side
cold source, utilizing both outdoor natural cooling and mechanical
backup cooling circuits.

e Distribution layer: A 50% ethylene glycol antifreeze solution is circulated
through the system.

e Terminal layer: A dual-source air wall system is installed on the air path side.
e Control layer: An intelligent cluster control system is implimented.

This technical solution effectively addresses water resource constraints in
water-scarce regions, keeping WUE below 0.1 and PUE below 1.2, thereby
establising a strong foundation for the future expansion of the “hybrid and
air-liquid cooling” system architecture in cold and water-scarce areas.
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Power supply and distribution system

We reduce power losses and improve the efficiency
of power supply equipment by optimizing the
power distribution system architecture, utilizing
high-efficiency energy-saving power supplies and
distribution equipment, exploring efficient operation
modes for UPS systems, and piloting innovative
solutions such as DC uninterruptible power supplies
(DC UPS) and solid-state transformers.

We have implemented an industry-leading dynamic
environmental monitoring system to real-time

monitor the operational status of power system
equipment, preventing energy losses caused by
equipment failures and ensuring the power system
operates efficiently and stably at all times.

>
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Application of DC UPS

2025%F, HEBBRAHEDOIABRAEDEHBIESZRE, EIXE[RANTHRBMIT, HER
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In 2025, VNET introduced a DC UPS solution in its data centers. By employing a special phase design
for transformer windings, the solution optimizes the system architecture, reduces the number of required
components, and improves power supply reliability, achieving an efficiency of 97.3% in the system
architecture. The solution features a modular design, balancing flexibility for capacity expansion with ease
of daily maintenance. It is also compatible with 400V DC voltage levels, offering strong technical foresight to
meet the evolving needs of future energy systems.
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Project Construction

From the outset of data center construction, we have integrated environmental protection principles throughout
the project. We have established a comprehensive environmental management system for construction sites,
implementing targeted measures in areas such as dust control, noise reduction, waste emissions, resource

WIRE R AT KA AR,

mEEE

Dust management

HAXEY, BERKE KEBUKEL;
Install enclosed fencing, equipped with
water trucks and water mist sprinklers for
dust suppression.

RERFEM, CRERREEMIEN;
Set up vehicle washing bays, and pave or
green access roads as needed.

THERSENE SN LEZRAME SR,
Store dust-producing building materials
and waste in enclosed storage or cover
them properly.

FIT=SESRMIMR, RIEASRME,
Formulate an air pollution emergency
response plan to promptly address
pollution alerts.

BEEE
Noise management

MERREFRE, REHEFEE, RBURER
BERIEEN;

Prioritize low-noise equipment with sound
attenuators, and implement noise reduction
measures such as vibration damping and
sound insulation.

AMRIEN R, B BB REIETHE,
Enhance operational efficiency to reduce
the runtime of noise-generating equipment.

management, and the selection of building materials, to minimize the negative impact of construction activities
on the surrounding environment and local communities.

HBmER

Waste emissions management

BT AR EHF B ST R 2 R R
R

Reduce construction waste generation
through technological improvements and
recycling.

RENFEPHERR, BEBRERNE=SH
WHITEMLE;

Establish centralized waste storage points
and engage qualified third-party agencies for
compliant disposal.

REMINEFREFTRKBESEMNRE
M, BTSSR, EMALESEBSHAT
BUSKEM.,

Install independent collection pipelines and
pools for domestic and production wastewater,
achieving rainwater-sewage separation. After
pre-treatment, the wastewater will be recycled
or discharged into the municipal sewage
network.

RREE

Resource management

PATS B R M E R seARETE T HR BR R
Select low-energy construction lighting
facilities based on energy-saving principles.

SRR SR B LM T K ZIRFIA.
Use rainwater harvesting systems to recycle
water for construction purposes.

beo et

Building materials selection

oS B A ME3R | 5 RE AR B ol (2 LR A 89
MR

Prioritize high-quality, durable, energy-efficient,
and recyclable building materials.

HETAMACR IR, A SRR TR E.
Implement a local sourcing strategy to reduce
carbon emissions from transportation.

BNETERREL . NBERESEER, ERSREMNARMBRYE, ALEIRHNZL. BE. &K
HERURRBFRERE, BNERERAREING, RMNEE2ESMEEPONBRFLRA, LIRE
RIRE. BRRXTBH. RERETERERFROKER.

We implement technologies such as building standardization and modular data centers to improve equipment
utilization and construction efficiency. These measures help reduce dust, noise, waste pollution, and resource
consumption at construction sites, while effectively minimizing construction-related risks to personnel. We have
applied prefabrication technologies in data centers across multiple locations nationwide, achieving simplified
delivery processes, shortened delivery cycles, precise quality control, and low-carbon environmental protection.
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Project Operations

VNET is committed to building compact efficient and
intensive data centers, enhancing environmental
performance through innovation, and empowering
the sustainable development of data centers. In
2025, the average annual PUE of our data centers
under stablized operations was 1.24.

Energy Management

VNET continuously explores and innovates in the
field of energy management. By refining energy-
saving management systems, promoting the
application of green energy-saving technologies,
and building intelligent platforms, we consistently
improve the O&M efficiency of our data centers. The
Group has formulated and implemented the Energy
Management System, Energy Metering Management
System and other policies to regulate and guide
energy conservation, consumption reduction, and
cooling efficiency improvement in data centers.
Meanwhile, the Group regularly conducts energy
audits, analyzing and verifying key energy efficiency
indicators such as PUE for data centers, identifying
areas with low energy efficiency and high energy
consumption, and formulating corrective action plans
to enhance energy performance. Through measures
such as adjusting equipment operating parameters
and frequencies, optimizing equipment configuration,
and replacing outdated equipment, the Group drives
continuous improvement in data center energy
efficiency. Multiple sites involved in the Group's
core business operations have achieved certification
under the Energy Management System (ISO 50001).
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Fluorine Pump System Retrofit at a Beijing-Based Data Center

HEERIREHEPOCREETBE20FEZA, 20254, BN EFSHEMREEREZUNZBRATED
BEE, NSHINARSEKZBRAABEARRARE., ARFRBUHBZLMESEN. BRSNEML. EMHE
KRR BRER ORI IRTT. WETHE, FHBREUKX2705TRE, THEXBIX70%,

A VNET data center in Beijing has been operating stably for over 20 years. In 2025, we conducted an energy-saving
retrofit on the original air conditioning system, which had low energy efficiency and aging equipment. The outdated
unites were replaced with with a high-efficiency fluorine pump multi-connected air conditioning system. The new
system improves energy efficiency through key technologies, including magnetic levitation oil-free compressors,
enhanced natural cooling, and integrated evaporative condensers. Upon completion, the retrofit delivers annual
electricity savings of up to 2.7 million kWh, with an energy-saving rate reaching 70%.

A T EHE O R AR B R

Waste Heat Recovery and Utilization at a Data Center in North China

2025, BMNFEIAEHFET OIS LHEAREBKWABIRE, BE=HHRMARI0.18FFX, EHMKEX12.167
HE., —AHE, ZMEURSHBETOLSRNENTE, TEHEETOALE, HMBESIEROETRA ;
B—FHE, MRHETORAANBEZREE, ERREBEAVMXESEREEERE, SEUTTANREL2,176
I, JBHE SR 5,4250E, —SRA361E, HALY211E, REANA34M, BEEEFAXEHREFLER
FMAMRSETEFE, AWEFEP RS EREEBHERIREHR,

In 2025, we designed and implemented a waste heat recovery and utilization project at a data center in northern China. The
project covers a heating area of 301,800 square meters and delievers an annual heat supply of 121,600 GJ. This initiative
reduces the need for winter cooling tower operation at the data center, thereby saving electricity and lowering operational
costs. Additionally, by using waste heat to supply heating for nearby buildings, the project effectively reduces the traditional
energy consumption for heating in the surrounding community. It is estimated that this will save approximately 2,176 tonnes
of standard coal per year and reduce emissions by approximately 5,425 tonnes of carbon dioxide, 36 tonnes of sulfur
dioxide, 21 tonnes of dust, and 34 tonnes of nitrogen oxides annually. These outcomes significantly improve the energy
efficiency and economic performance of the regional heating system, making a positive contribution to environmental
protection and low-carbon urban development.
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Water Resources Management

VNET actively responds to national policies aimed at improving
water resource utilization efficiency in data centers by
promoting the use of reclaimed water and reducing the intake
of fresh water. The Group places a high value on the intensive
utilization and sustainable management of water resources.
Through measures such as developing and applying water-
free cooling technologies, utilizing reclaimed water recycling
technologies, and exploring rainwater collection and reuse,
VNET continuously improves the operational efficiency of
existing water-cooling systems, effectively reduces reliance on
natural water sources, and achieves efficient water resource
utilization.

At our self-built data center campuses in Beijing, Langfang,
Huailai, and Ulangab, we promote the comprehensive use of
municipal reclaimed water. Durring the planning and design
phase, reclaimed water treatment facilities and pipeline
systems are installed to ensure that, after the projects are put
into production, production water in the campuses can be
recycled through the reclaimed water system, contributing to
greener and more sustainable development.

A ACRR 7 AR /O h KA A

Reclaimed Water Utilization at a Data Center in Langfang, Hebei

fluctuations.

2025%F, HEERKTHIBLRELIER ORI RKENRR, SRETEBIKERZENEH. B6
BRAEAUX, EX50%A ENBKEPKEN, WUEREFRFBEELN9.2%, RMIEFT K

BRNSHREUFEFNA, BRETRMREBFMESKERNNK,

In 2025, VNET completed the construction of a reclaimed water pipeline network at a data center in
Langfang, Hebei, which serves as a backup to the existing municipal water suppy system. Since its
commissioning in June, over 50% of the campus water consumption has been supplied by reclaimed
water, resulting in an approximate 9.2% reduction in WUE compared to the same period last year. This
initiative has not only enhanced the efficient and sustainable use of water resources but also reduced
the frequency of cooling equipment cleaning and minimized risks associated with water pressure
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Waste Management

The waste generated by VNET mainly consists of
electronic waste and general waste from data centers and
offices. We strictly comply with applicable national laws
and regulations to implement standardized management
throughout the entire process, from waste storage and
transportation to disposal. In our daily operations, we
implement waste classification and maintain waste
management ledgers to proactively identify and manage
waste produced during our operations. Furthermore, we

improve resource utilization efficiency through waste
recycling, strictly control pollution, and ensure the
effective implementation of environmental protection
measures.

Compliant disposal: We establish a hazardous waste
management system and ledger. For hazardous waste
such as lead-acid batteries generated by data centers
and toner cartridges and ink cartridges from office
printers, we engage qualified recyclers for on-site
collection and ensure compliant disposal in compliance
with regulations.

Circular management and treatment: We work closely
with environmental recyclers to standardize the disposal
of recyclable electronic waste in accordance with national
regulations. Our focus is on improving resource utilization
efficiency and promoting green, circular development.

Green Office: We are committed to advancing intelligent and
paperless office models by developing and continuously
iterating our digital collaboration platform, which covers all
aspects of the Group'’s business. We also promote the use
of electronic contracts and digital signing solutions.
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BE B IR IE Capacity and Awareness Development

BNEMENTEES=. WESKE, @ER We regularly conduct training sessions for employees
on topics such as energy, water resources, and waste

aby PN 2 == =]
TIHARXTRR. KRBRREFMERSER management through thematic sharing sessions, forums,

HiZil, ABREENSEZ. FIEHR. KA etc. The training content includes regulatory updates,
— = = o = s \ A system explanations, and practical scenarios. The aim
S A LHRERIR, ¥E = . , .

TEFE, iﬁ__iﬁmml'ﬂxgl"’ BREET is to strengthen employees’ environmental awareness,
RETHRIEE, BEAATIBAREBEEKE embed green concepts into daily operations, and enhance
25, the Company’s overall green management level.

FREEEHN. BERRA, BKEE. AITRSEAE, BEEILER.
MEXE. SHMREAMES, BARIZERATUENSERERRDE,

PNANER=
Hb/ﬁx%fi
Energy We offer training on green power, DC technology, low-carbon operations, and Al-
management based energy saving. The training includes theoretical lessons, hands-on projects,
and innovative research studies to enhance employees’ professional capabilities in
green technologies and energy management mindset.
Eg "HHRKE" AREEEI, BPRTRABRTKEMNSQTER,
KEEEE BRI ENRRHES R A,
Water resources We conduct themed training around “World Water Day” to help employees
management gain an in-depth understanding of water conservation regulations and company
requirements. This training also equips them with water-saving techniques and
leakage detection skills.
EHARBREMERNSES, BURTEERRYSE. LERRRKBER
ErmEE THRAMRES, RABEHRESRRNEK.
Waste We regularly organize emergency drills for hazardous waste leakage to
management strengthen employees’ capabilities in waste classification, disposal, and

emergency response during unexpected incidents. These drills help prevent
environmental and safety risks.
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Talent Development
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VNET respects and safeguards employees’
rights and interests, values their physical
and mental health as well as welfare, and
is committed to creating a diverse, equal,
and inclusive workplace. We implement a
sustainable talent development strategy,
providing a platform that promotes both
career development and personal growth.
We work together with employees to create
and share the success of the Company's
development, jointly driving the Company
forward. To better meet the actual needs of
our employees, the Group has fully updated
the VNET Employee Handbook and related
policies, soliciting feedback and suggestions
from all employees. The revision process strictly
followed standardized procedures including
trade union review and democratic deliberation,
ensuring the democracy, transparency, and
compliance of the update.
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Labor Rights and Interests

As a participant of the UN Global Compact (UNGC), VNET fully understands and respects
international treaties including the Universal Declaration of Human Rights, the Guiding Principles
on Business and Human Rights, the Ten Principles of the UN Global Compact, the Convention
on the Elimination of All Forms of Discrimination against Women, the International Labour
Organization's Declaration on Fundamental Principles and Rights at Work, and the Core Labour
Standards, and complies with relevant laws and regulations in the jurisdictions where we operate.
We continuously improve internal management systems to safeguard labor rights.
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AREIE

Human Rights Commitment
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Committed to supporting and
adhering to international human
rights norms, and formulating
and periodically updating the
Labor Rights Protection Policy.
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Human Rights Risk Identification and Assessment
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The Group identifies and analyzes potential labor rights risks and
vulnerable groups within its operations, value chain, and other
business-related activities by applying risk identification and evaluation
tools, conducting stakeholder surveys, organizing on-site supervision
and inspections, and carrying out supplier assessments. Where
necessary, the Group also assesses the impact of significant risks.
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For example, the Group interviews employees on issues such as illegal
employment, employee complaints and conflicts, and health and safety
during on-site inspections. The living conditions and construction safety of
contractors/sub-contractors are also monitored to thoroughly identify and
assess potential human rights risks.

Potential human rights risk issues

EREI. 285, AOKRE. KMMERL, SHEH. EENE. BIEH

Employment of child labor, forced labor, human trafficking, discrimination and harassment,
freedom of association, right to collective bargaining, equal remuneration
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The Group has formulated and issued the Labor Rights Protection Policy, which clarifies the process for identifying
and managing labor rights risks and standardizes the grievance and corrective procedures. We have established
a human rights due diligence process including human rights commitment, human rights risk identification and
assessment, risk mitigation and remediation, and improvement tracking and reporting. In 2025, there were no
incidents of discrimination, harassment, forced labor, or child labor within VNET.

B R 4R 5 A BHBRRIRE
Risk Mitigation and Remediation Improvement Tracking and Reporting
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In response to identified risks, we implement targeted prevention, mitigation, Regularly track and evaluate the
or corrective measures. These include the formulation of relevant management improvement of human rights risks
systems, establishing diverse communication channels, signing rights- to ensure the effectiveness of the
protection agreements, and organizing drills and thematic training. We also measures. Review and optimize the
ensure the effective implementation of these measures through risk tracking. human rights management process

to ensure continuous improvement.
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For example, in response to potential human rights risks that contractors may
be exposed to, we sign the Work Safety Agreement and Construction Safety
Liability Agreements with contractors. These agreements require contractors
to pay workers’ wages on time and provide accident insurance to safeguard
the rights and interests of construction workers. Furthermore, we conduct
work safety-related training for contractor personnel to mitigate the human
rights risks they may face.

EFINSHEZHZEREHEE

Groups at risk of human rights issues

RIT, . JLE. A8BRI. JHMEXEHE

Employees, women, children, contractor employees, local communities
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Talent Attraction and Retention

Talent Recruitment

VNET fully understands that attracting and retaining outstanding talent is
crucial to an enterprise. We adhere to the recruitment principles of fairness,
justice, and transparency, and firmly oppose any form of employment
discrimination based on ethnicity, race, gender, region, or religious beliefs,
proactively creating an equal and inclusive atmosphere for talent growth.

The Group attracts outstanding talent from diverse backgrounds and
promotes social employment through multiple recruitment channels,
including campus recruitment, external recruitment, employee referrals,
school-enterprise cooperation, and management trainee programs. At the
same time, we continue to deepen our digital transformation in hiring while
rigorously complying with established recruitment procedures. By leveraging
Al technologies to empower the end-to-end recruitment process, we improve
the recruitment efficiency and the candidate experience.

Performance and Incentive

VNET has established a comprehensive rank structure and standardized
promotion mechanism, ensuring equal opportunities for all employees.
Through the formalized position and rank management procedure, career
development paths are clearly defined, allowing employees to choose their
growth trajectory based on personal career plans, enabling them to realize
their full potential.

We value the long-term performance of our employees and manage their
promotions from multiple perspectives based on five core principles:
organizational development needs, competency, performance, value alignment,
fairness and equality.
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Management by objectives
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The Group organizes all teams to break
down objectives hierarchically based
on the annual strategy and goals and
sets personal business objectives on
this basis.
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Performance appeal process

FEEGHRERER

Annual performance appraisal results
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Team-based performance appraisal
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Team performance is assessed based on
the achievement of performance targets
and cross-team collaboration. Performance
appraisal results of team members include

both the team performance and the
individuals’ competencies and contributions.

RIBIFEWEHR
Submit employee grievance to the business
Human Resource (HR)

RIERE
Responsible Governance
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The Group has formulated the VNET Employee Performance Management Regulations and established a multi-
level strategic performance management system. Employees are annually evaluated through various methods
such as management by objectives, multidimensional performance appraisal, performance calibration, and
agile conversations. Performance results and improvement plans are communicated to employees promptly. In
2025, performance evaluations or assessments covered 100% of employees (including full-time and part-time

employees).

ZHGROTE

Multidimensional performance appraisal
B ERFN. BEIFN. TEIF
MURBRINZSLEERR, E6
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We conduct 360-degree assessments using
specialized tools that incorporate feedback
from superiors, peers, subordinates, and
self-evaluations. The assessment process
combines feedback with team performance

results to ensure scientific, objective, and fair
evaluations.

BRAE

Performance calibration
EPTHERISGHNER, BIKOX
EELTX, BRIENGENRE -5
Conducting centralized review of employee
performance outcomes through horizontal
benchmarking to ensure consistent and

equitable evaluation standards across teams
and functions.

HREXE

Agile conversations
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Through diverse communication channels,
including email, employee forums, and
trade unions, we maintain timely and

seamless dialogue with employees in daily
operations.

We ensure transparent communication of performance evaluation results to every employee and provide all

staff with annual bonuses, special project bonuses, instant incentives, and long-term incentive programs based
on performance outcomes.

HITEBBEEE

Conduct performance re-check

RIBRIGHER
Feedback of employees' performance results

RIBAGERER

Employee confirmation of performance results
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Welfare and Care

VNET strictly complies with the relevant laws and regulations
of the regions where it operates and ensures full and timely
payment of all mandatory social insurance. We fully respect
employees’ entitlement to leave, guaranteeing their access to
paid annual leave and ensuring uninterrupted social insurance
coverage during leave periods. We continuously optimize
the employee benefits system, extending supplementary
social security measures beyond statutory requirements
and providing all employees with diverse non-remuneration
benefits such as exclusive benefits, special gifts, themed
holidays, recreation, and health and safety. Annual health
checkups are available to all employees, and commercial
medical insurance extends coverage to employees and their
families, fostering a positive, energetic team atmosphere and
a caring, family-oriented workplace culture.

To further standardize benefits management and strengthen
compliance, the Company has officially issued the VNET Employee
Benefits Management Policy, ensuring the standardization,
compliance, and continuity of benefits programs and delivering
stable, predictable, and comprehensive support to employees.

KT EEL
About VNET
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Exclusive benefits

ESG Strategy
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workers
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care for frontline

care credit points, etc.
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Employee Supplementary Benefits
Heilw HeRH RIRIR R BRzZ2
Special gifts Special holidays Recreation Health and safety
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custoiized uniforms cave ERER XS |
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' Children’s Day leat insur
parental leave, etc. REREXE
free gym, etc.
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Employee Support Program

RIEDR

Flexible working

AAZEBRINBILER, PHREIFIVRESR, AAEEIZRMEAE (NRKE)NRATRESILERE, ANBILBTER TRHERETFNE,
We fully consider employees’ childcare needs, strictly implement the parental leave policy, provide parental leave for employees who serve as primary caregivers (such
as parents), and offer flexible working hours for female employees during their breastfeeding period.

EXN el

Care program

REMEANXRZR, RECEEIES, AR TRUEZVRENOERFDERS, MR TENNEER TEEXDM, ERAREXASHNETFEN, BHATREXK,
We provide personalized care and support by establishing psychological counseling rooms that offer employees professional and confidential mental health services,
helping them address both life- and work-related challenges. We also regularly organize diverse parent-child activities to strengthen family-oriented care for employees.

THFLIRHE

Breastfeeding facilities

ERAZLRRNERFSENAES, NELHLUER TITEME. FENKE, HEROMER.

We set up a breastfeeding room equipped with access control and blackout curtains, providing breastfeeding employees with a private and comfortable environment.

FEIRANED

Assistance subsidies

HEERERA TR BLEEREARTAOESZERRITRAXESHNEBEIBREER KB R TRMAF KM,
The Group’s Trade Unions and the “Mutual-Aid Fund” founded by the 21Vianet Blue Cloud’s Employee Committee provide aid and subsidies to employees who
encounter emergencies or unexpected difficulties.

HEEH

Sports activities

EHERATFRER, B, E&EK K. PER REESHANEEED, BRIATISEARR, REBDNIME, BRERRTRHEN, FERARTHITE=RE.
We regularly organize a variety of sports activities, including basketball, football, table tennis, swimming, badminton, and fitness training, to enhance the physical health
of employees, foster team collaboration, alleviate work-related stress, and continuously enhance their job satisfaction and overall workplace well-being.




BlIa A PITESKEE

Message from the Founder and Executive Chairperson

20255, ML EKETHNE —KREEHS
EILEESHEBZRSMAN "BARBR
ETEB2025/2026 K" , IREEE
EESHEMBARARFHNESENI R
53,

In 2025, DYXnet, a wholly-owned subsidiary of
VNET, received the “Certificate of Appreciation
of Breastfeeding Friendly Workplace 2025/2026"
from the United Nations International Children's
Emergency Fund (UNICEF) Hong Kong Committee
in recognition of its practices and contributions in
creating and promoting a breastfeeding-friendly
workplace environment.

unicef&®

. #SayYesToBreastfeeding
#1300 53 3, 68 IR

2025/2026
Certificate of Appreciation
presented to il T
Diyixian.com Limited
E—RARAT
for your support in promoting 3 #5 5 1t
Breastfeeding Friendly Workplace
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"FHEF NELRL" EFHFEESE
“Safeguarding Childhood, Building Dreams of Safety”
Parent-Child Summer Camp

2025%8R, HMNEILRAHLZEARRIERED "TIFEF AP X7
MEESE, RIFREXSNEFSTIT, BIXRER. MIRFHRE.
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SREEFREHNEN, FRNRIREMREINETETIRMEL.

In August 2025, VNET held the “Safeguarding Childhood, Building Dreams
of Safety” summer camp for parents and children at the Beijing Public Safety
Experience Center. Accompanied by their parents, children engaged in
immersive, hands-on experiences covering earthquake safety, traffic safety,
urban emergency response, natural disaster preparedness, and the Heimlich
maneuver, learning essential disaster survival skills. VNET also organized a
charitable book donation activity, giving children the opportunity to experience
the joy and value of giving. The event not only provided quality time parent-
child interaction but also helped families strengthen their safety awareness.
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"BAOET BEHEL HLERKARZIUABEE

“Together We Thrive, United in Vitality” — VNET Sports
Leagues

2025%F, RBENENE "B=SEN" BREKE, FLFE "EXRE
W BRERSEETEY, MARBEFERET TR REK. 25
HAHNFEE, BEREETAISHIZBEBSIME, RHETRINS
SRR,

In 2025, the Company held its 9th “Cloud Riding Cup” Football League and
5th  “VNET Wingspanning Cup” Basketball League. These events provided
sports enthusiasts with a platform to showcase their talents and improve their
physical well-being, while also fostering cross-departmental communication
and collaboration, ultimately promoting employees’ overall physical and mental
health.
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"EHTH BEER BEEEXNEERE
“Serve with Passion, Rally with Excellence” — Inaugural Internal Table
Tennis League

2025128, AFERIWRERE, MAIIEEN, BLEREDTEHREERNEEKE. FREK
EANARTERTRAEBER. ERENTES, EEHTEIR, BRTHAKGDLOA, AR
ERKRIEZRBRES.

To enrich employees’ lives outside of work and boost workplace vitality, VNET launched its inaugural
internal Table Tennis League in December 2025. The tournament provided employees with a platform
to showcase their skills, exchange techniques, foster cross-departmental connections, and strengthen
team cohesion. It also offered participants a chance to relieve stress and recharge amidst demanding
work schedules.

“AAIKRB" 2026 FFEHE MAO2F!
“Powering Al Forward” — 2026 New Year Run: Full Energy Unleashed!

2025128, ML "“BERXR, BART" MEWHR, FIR. L& TN IHFRBESERT
"AAIRB" MERED. RROENELREDAWOESARNEADN, A DA, BREK
Bh, ANEREEGPHHEBMELEAETNH, UFEFBRNESHAISEIEROLSIIWEA
BEE, HLHERERXK.

In December 2025, with the goal of “Intelligent Computing for the Future, United in Progress”, VNET
simultaneously hosted the “Powering Al Forward” New Year Run in Beijing, Shanghai, Guangzhou, and
Jiangsu. Featuring both individual endurance runs and team relay races, the event inspired personal
resilience and collective synergy. Employees were encouraged to carry the perseverance and teamwork
demonstrated on the racecourse into their daily work, energizing Al and data center initiatives and
advancing VNET toward an intelligent future.
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Employee Communication

VNET prioritizes employee communication as a key aspect of corporate management and is committed to cultivating a healthy and well-structured
communication environment. The Group actively promotes democratic management andrespects and supports employees in exercising their rights to
freedom of expression, freedom of association, and collective bargaining. Through the Trade Union Committee, the Women Workers’ Committee, and
with the support of external professionals, the Group safeguards employees’ rights to information, participation, privacy, expression and oversight.
These efforts foster a communication environment that is transparent, constructive, and rooted in integrity.

The Group further reinforces the supervision to protect employees’ rights and interests. The Trade Union Committee, as the official employee
representative body, participates in policymaking concerning their core interests while maintaining regular dialogue with management to propose
recommendations in multiple areas, including diversity, occupational health and safety, working conditions, and employee welfare. The Committee,
on behalf of employees, executes collective bargaining agreements including a collective labor contract and a specialized agreement on women's
protection and other collective negotiation documents, which cover 100% of the employees, to enhance the employee rights protection system.

The Group has established formal communication and grievance mechanisms and set up a labor dispute mediation office. Employees may submit
anonymous or identifiable complaints, appeals, and suggestions regarding workplace harassment, bullying, unfair treatment, and conflict through
various channels such as the whistleblower email, hotline, Trade Union mailbox, and face-to-face consultations. Direct communication options are also
available through the Trade Union Committee, HR representatives, department heads, or cross-functional/hierarchical leaders. For grievances requiring
investigation, formal inquiry protocols will be promptly initiated, with investigation processes and resolution outcomes escalated directly to executive
management and the Board of Directors. In disciplinary cases, employees retain statutory rights to appeal if they believe issues were unresolved or
improperly addressed.

The Group conducts annual satisfaction surveys covering all employees with an in-depth analysis and ongoing monitoring of survey outcomes to gain
comprehensive insights into employees’ authentic feedback and sentiments. We highly value and adopt valuable suggestions proposed by employees
to promote continuous improvement. In 2025, we carried out the anonymous satisfaction survey, evaluating dimensions such as employee engagement,
purpose, happiness, and stress. The overall satisfaction rate achieved 93%, demonstrating exceptional performance in employee engagement.
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Diversity, Equality, and Inclusion

VNET has always been committed to creating a
diverse, equal, and, inclusive workplace. The Group
strictly adheres to the equality principle across all
management processes, including recruitment,
performance evaluations, incentives, and training,
and firmly opposes employment discrimination based
on ethnicity, race, gender, region, and religion.
Additionally, we advocate for the equal employment
of persons with disabilities and provide them with
comprehensive salary and welfare guarantees.
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As a global signatory of the Women’s Empowerment
Principles, we actively implement gender-equality
policies and are committed to joining hands with
global enterprises to promote gender equality
and women empowerment. By the end of 2025,
female employees accounted for 26% of the total
workforce, and the percentage of female employees
in management positions was 31%.

The Group continues to advance the “V-Can”
Gender Equality Action Plan. By organizing special
training sessions, cultural activities, etc., we
encourage all employees to break down gender
biases in the workplace, create a fair and equitable
environment, and support more female professionals
to become the backbone of the IDC industry. For
the 2025 International Women’s Day, we launched
the thematic campaign “Celebrating Her Power,
Spreading Warmth and Care”, featuring a charity

bazaar and professional image & makeup workshops,
thus, creating platforms for women to shine both
professionally and socially.
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ML HE “V-Can” M5 FE47500H4
VNET “V-Can” Gender Equality Action Plan

BNRIALMUBX B, E2EASR SRE
ZB2EHENEFE;

Setting timely goals for talent optimization and
comprehensively promoting gender equality
across all levels and functions in the Group.

XBRIEBURBIL, AFBRESHENRHER
BRONTH B ILERE;

Supporting employees in terms of childbirth
and childcare by granting all eligible working
parents fully paid parental leave.

HHENAL, SMRT.HIIRTERTES MM
ANIEEG TS TAE;

Breaking gender stereotypes and encouraging
employees, especially women, to work in non-
traditional fields.

HLERRLREHMEENSEENQATE, RIMNEEIBIGFEFTRER, RESGBIRETERE,
EHTERIFIKEEEHEERBELET R, B, EAETHARTHFMAH, FELRNULFHE
R, ARIRMEBTHRENNFH., BMNBREUIRAMETAIAZNFHERNZN, SF
BN FIER, HFESSBTENSERRNG, BREVI THNMELIES RBTE, FRER

THRI AR, HFBNEFHEZEFEND,

2025%F, ERBEMATESXMR T AFHMFI9HLET : 1.06, EHASMRT SR T BHF PR

1:1.06,

ESG %KH& RERE
ESG Strategy Responsible Governance

RERIREM, #IRAE R IHMEBEZ RSN
BS;

Guaranteeing equal pay for equal work and
ensuring that all employees receive equal
training and coaching.

SRR, ERWITFRXEE;
Organizing tailored caring activities according
to gender characteristics.

SHEMAZEXDHEBEDNERNFES, BAFARK
KRR S BERHNREIS.
Working with other stakeholders to promote gender
equality and provide women in less-developed
areas with the same opportunities as men.
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VNET consistently ensures the fairness and reasonableness of its compensation management. We scientifically
determine salary standards based on local cost-of-living benchmarks and regularly assess whether employee
compensation meets minimum subsistence requirements. The Group also conducts periodic market salary
benchmarking to refine our compensation system and offer market-competitive pay. We firmly exclude
gender and any other improper factors from compensation decisions, annually monitor gender pay gaps,
and align individual rewards with value creation through performance evaluations and multidimensional
feedback mechanisms — ensuring all employees enjoy equal rights and opportunities in career development,
compensation, and promotion.

In 2025, the ratio of male to female employees’ average monthly salary was 1 : 1.06, the ratio of male to female
employees’ median monthly salary was 1 : 1.06.
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Training and Development

VNET regards talent development as a key driver of
corporate growth. Our sustainable talent strategy is
fully integrated with corporate objectives, providing
employees with comprehensive career development
support to help them enhance their technological
innovation capabilities and achieve self-fulfillment.
In response to evolving industry demands, we are
now launching specialized development programs
targeting young talents in power and computing
fields to cultivate outstanding professionals who will
fuel business innovation and transformation.

The Group is deepening its efforts to cultivate cross-
functional talent through the “Meet the Future,
Linked Growth” initiative, encouraging employees
to engage in cross-domain practices. Through
diverse experiential learning, we foster continuous
learning and innovation, guiding all staff to embrace
an entrepreneurial mindset and achieve mutual
growth between individuals and the organization.
For open positions, we encourage internal referrals
or self-nominations, enabling candidates to transition
internally through competitive evaluation processes.

In 2025, the Group updated the Employee Training
Management System and upgraded the systematic
and multi-level employee training mechanism. It
provides targeted training for employees at different
career stages to meet the talent development needs
of various business lines. The Group also offers
external training opportunities and financial support
for professional certification exams to all employees,
effectively lowering learning costs and fostering
greater motivation for continuous learning.

2025 A B AR F 34 /et
The average training hours per employee

> 34 hours in 2025.
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VNET has developed the  “VNET
E-Learning” online platform, integrating
high-quality —educational resources to
cultivate leadership, professional, and
general capabilities. Personalized learning
roadmaps are tailored for employees.
Currently, a total of 947 premium courses
have been released on the “VNET
E-Learning” platform. These courses cover
various categories such as multicultural
education, digital tool application, and
intelligent technology knowledge, helping
employees broaden their horizons, improve
efficiency, and keep up with technological
trends to meet their diverse learning needs.
For employees in career transition periods
(such as those returning to the workplace),
the platform provides appropriate course
resources for them to quickly obtain the
support and guidance necessary for the
transition, master practical skills, and
smoothly integrate into the workplace during
career transitions period.

VNET has developed a comprehensive
program to help all employees grow
professionally. This program includes
structured training in leadership, professional,
and general capabilities. Senior and mid-level
managers participate in benchmarking visits
and management development programs.
We run dedicated management trainee
initiatives with customized empowerment plans
and mentorship support for high-potential
graduates and young talent. These initiatives
inject fresh momentum into the Group's talent
pipeline and foster leadership growth across
all levels.
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Management Trainee Program — Building a Core Talent Pipeline
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To build a sustainable core talent pipeline, VNET runs a dedicated Management Trainee Program annully. Functional leaders and industry
experts serve as mentors, providing full-cycle development support through personalized one-on-one coaching, hands-on project
assignments, and the sharing of cutting-edge industry insights.

In 2025, VNET launched the innovative “High-Voltage Talent Program” , a strategic initiative designed to advance the Company’s vision
in the era of computing power. In response to the transformative demands of next-generation power systems driven by Al and green
computing, the program focuses on key technical domains, including green DC power, source-grid-load-storage integration, and the
“Powerlet World” . The program aims to cultivate 100 elite power engineering professionals and catalyze an organization-wide shift in
capability toward “everyone understands electricity and everyone can articulate it” . Upgrading power-domain talent enables VNET to
accelerate its transition from traditional power utilization to intelligent power enablement, ultimately supporting the development of highly
reliable, energy-efficient, and intelligent data centers. This transformation will help scale green DC power solutions from data centers to
households nationwide.

Additionally, to fuel high-quality business growth, VNET introduced the Sales and Operation Management Trainee Program in 2025.
Targeting high-potential individuals, the program offers multidimensional exposure across sales, product operations, and cross-functional
collaboration. This aligns talent development with evolving business needs and the demand for versatile, hybrid-skilled professionals.
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The Group continues to deepen strategic collaborations with external universities and educational institutions.
Moreover, the Group actively broadens talent acquisition channels while supporting partner institutions in
enhancing their educational ecosystems. These efforts promotes efficient integration of resources in talent
development and fosters mutually beneficial collaboration that leverages the complementary strength of

DCZ4E1T BT, FHEIEHEBRBRK

academia and industry.

DC O&M Class — Industry-Education Integration for a Green Future
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To meet the growing demand for scaled delivery of data center (DC)
operations and to strengthen the pipeline of green O&M talent, VNET
continues to run its DC O&M Class. This initiative deepens industry-
education integration through a model centered on school-enterprise
collaboration, targeted talent development, and precise employment,
with a strong focus on enhancing students’ hands-on skills and
industry readiness.

In 2025, VNET signed a strategic framework agreement on industry-
education integration with Guangxi Vocational College of Water
Resources and Electric Power. The partnership focuses on “mutual
engagement of industry mentors”, “co-development of curricula”,
and “joint oversight of practical training” . Through this collaboration,
VNET integrates its latest technologies, operational processes, and
standards throughout the entire teaching cycle, allowing students to
develop their skills in real-world production settings and nurturing
high-caliber technical talent. VNET has also established deep
partnerships with vocational institutions in Ulangab, Beijing, and
other regions. By combining high-quality academic resources with
the Company'’s frontline operational experience, these collaborations
have led to the co-design of specialized curricula in DC operations
and maintenance and green energy management. This provides
students with a comprehensive development pathway from theoretical
instruction to on-site internships. In 2025, the DC O&M Class trained
approximately 150 students.

Through this model, VNET not only provides students with competitive

career platforms, but also achieves “customized -cultivation and
scaled talent delivery” . This approach ensures a sustainable talent
supply for the industry and delivers stable, skilled personnel for the
green, efficient operation of VNET's AIDC infrastructure, demonstrating
our commitment to talent responsibility.
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To stimulate innovation and explore Al-native management paradigms,
VNET hosted the second “Al Efficiency Pioneer Competition” in 2025.
The event attracted 21 teams and has become a vital internal platform for
promoting Al adoption and improving operational efficiency.

Through a combination of competitions and targeted training sessions, the
program significantly improved employees’ proficiency with Al tools and
their ability to apply these tools in real-world scenarios. It also generated a
replicable set of practical, replicable methodologies and established clear
benchmarks for Al-driven efficiency. These outcomes directly inform the
evolution of VNET's enterprise management model, accelerate the transition
from traditional workflows to human-Al collaboration, and collectively propel
the Company toward a more intelligent future.
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The Group has launched multiple professional job training programs to precisely empower employees to master the professional skills required
for their positions based on the requirements and characteristics of different positions. Meanwhile, we encourage employees to embrace Al
and digital technology tools and actively learn innovative technology skills, providing a strong driving force for promoting the Group’s digital
transformation and development.
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As a signature initiative for cultivating operations and
maintenance (O&M) engineers, VNET's “Honor O&M
Expert” series has been held annually since its launch in
2017. To date, it has completed nine editions with more
than 10,000 cumulative participants. Through technical
competitions, bootcamps, site visits, and workshops, the
program effectively enhances employees’ professional
capabilities and fosters peer-to-peer knowledge exchange,
delivering simultaneous improvements in O&M efficiency and
data center energy performance.

In 2025, VNET successfully hosted the 9th “Honor O&M
Expert” knowledge and skills competition under the
theme “Intelligent Computing, O&M Reborn” . The event
highlighted the professional competence and innovative
breakthroughs of O&M practitioners. It aims to cultivate
hybrid talent who are proficient in both traditional
infrastructure and intelligent operations, thereby advancing
the digital and intelligent development of next-generation
data centers. The competition emphasized efficiency,
intelligence, and green innovation and was complemented by
a dedicated O&M knowledge-sharing session featuring five
topics, i.e. the Analysis and Prevention of Data Center Fires,
Cold-Weather Freeze Protection Strategies for Facilities, UPS
Super Bypass and ECO Mode Analysis, Al-Powered Energy-
Saving Algorithm Strategies, Digital Intelligence Cases
and Future Roadmap Discussions. Through case studies,
data analysis, and expert insights, these sessions deeply
integrated technical optimization with practical strategies,
equipping O&M engineers with actionable knowledge
and forward-looking perspectives — further elevating their
professional capabilities and innovative thinking.
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Health and Safety

VNET is committed to safeguarding the occupational
health and safety of its employees, suppliers,
third-party partners and other stakeholders. We
strictly comply with relevant laws, regulations, and
standards in our operational locations. The executive
management regularly reviews and oversees the
implementation of occupational health and safety
practices and the effectiveness of the management
system to improve our occupational health and safety
management capabilities.

In 2025, VNET issued and updated multiple
policy documents related to safety and inspection
management, including the Work Safety Management
System for Projects in Construction and the
Inspection System for Projects in Construction.
To strengthen the foundation of operational safety
management, we also launched the preliminary
review implementation plan and scheme for work
safety standardization, along with supporting
documents such as reward-and-penalty records
and work safety commitment letters, thereby further
standardizing on-site operational protocols and
key inspection requirements. Additionally, existing
regulations such as the Regulations on Work Safety
Management, Fire Safety Management System,
and Personal Safety Incident Management System
clearly define various requirements, including safety
management responsibilities and risk assessment
standards. We have established a risk mitigation
action plan based on the risk priority of occupational
health and safety. Furthermore, we have formulated
and issued the Occupational Health and Safety
Policy applicable to all employees as well as
contractors, and actively encourage suppliers,
business partners, and other stakeholders to adhere
to these standards. Currently, multiple sites of
our core business have been certified under the
Occupational Health and Safety Management System
(ISO 45001).
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We implement a work safety accountability system,
setting clear safety objectives and incorporating
occupational health and safety performance into the
compensation and bonus evaluations of relevant
managers to reinforce their sense of responsibility.

The Group has established a safety hazard registry,
a safety standardization manual and other tools to
address high-risk and high-incidence safety hazards
during project construction, providing visual and
actionable safety implementation standards for
each project. We also develop tailored safeguard
measures and emergency response plans based
on the characteristics of each project and have
implemented safety and emergency response
mechanisms, along with accident reporting
procedures. In the event of safety control incidents,
such as work-related accidents, we promptly initiate
investigations, identify root causes, address the
issues appropriately, and refine our systems to
prevent recurrence.

During project operations, each site maintains a
comprehensive, end-to-end, multi-dimensional health
and safety management system. By optimizing
management standards, conducting targeted training
and emergency drills, and implementing closed-loop
risk management, we continuously strengthen safety
protocols, fortify operational safety defenses, and
ensure the health and safety of our employees.

Rl DAFEXREH N0
Zero fire incidents in data centers and office
environments
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VNET's occupational health and safety management measures for various stakeholders:
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Gather employee suggestions on occupational health and safety through the Trade Union
Committee and continuously improve management practices based on the feedback received.
Regularly conduct health and safety themed lectures covering all employees, such as safety
emergency drills, fire safety training, first aid training, to reduce the likelihood of accidents.

Equip office areas with safety first-aid equipment such as automatic external defibrillators
(AEDs), health huts, mental health counseling rooms, and first-aid kits to provide employees with
professional physical and mental health service support.

We sign Work Safety Agreements and Construction Safety Liability Agreements with contractors, and
require subcontractors to follow VNET's work safety management practice to ensure the safety of
personnel, equipment, and operations.

Operators must complete the skills and safety training upon entry, hold valid operation certificates and
relevant qualifications, and sign safety commitment letters.

Regularly conduct work safety education and training, as well as fire emergency drills for project
construction personnel, including training on fire evacuation, first-aid, and personal protection skills.
Establish a dedicated team to conduct third-party unannounced inspections, and regular and quarterly
patrols of construction projects, identify quality defects and safety hazards with identified issues
subject to rectification and re-inspection within a specified timeframe, and strengthen the supervision
and control of the project initial safety responsibility objectives.

Regularly publicize quality pre-control and safety pre-control plans on-site, conduct random safety
education checks, and issue early warnings and corrective actions for potential risks.

Reasonably plan the construction periods and implement sound insulation and noise reduction
measures for high-noise equipment to avoid disturbing residents.

Strictly comply with the requirements of environmental impact assessment, conduct patrols to
clean up construction waste, and eliminate potential safety hazards.

Implement closed-off fencing management at construction sites and set up clear warning signs
and safety protection facilities.

Establish a communication mechanism to promptly respond to resident demands.

Embracing Greenness Co-creation for Shared Value
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Win-Win Cooperation

VNET consistently adheres to the principles of
fairness, integrity, mutual benefit, and reciprocity,
deeply integrating sustainable development concepts
into its supplier management strategies to create a
greener and more sustainable supply chain system.
Meanwhile, VNET actively participates in industry
exchanges and collaboration to jointly promote
industry innovation, development, and technological
progress.

Responsible Supply Chain

VNET strictly complies with applicable laws,
regulations, and industry standards. In accordance
with the Regulations on Procurement Management,
Rules on Supplier Management, and Rules on
Procurement Personnel Behavior, we clearly define
the division of responsibilities in the procurement
process, strictly regulate the professional ethics
of procurement personnel, and carefully monitor
the product delivery quality of partner suppliers
to ensure the high-quality operation of the entire
procurement management chain.

By the end of the reporting period, the total number
of suppliers in the database was 3,430. By virtue
of the integration of the Supplier Relationship
Management (SRM) system, the Group has achieved
digital management of the entire supplier lifecycle,
covering key aspects such as supplier sourcing,
access review, contract fulfillment management, and
collaborative communication. This has effectively
enhanced the transparency and traceability of the
procurement management process. Furthermore, the
Group has established a sound supplier management
process:
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We objectively and fairly evaluate suppliers
through a scientific assessment system, ensuring
only qualified suppliers enter the pool. We also
conduct commercial and technical inquiries, on-
site inspections and other processes to evaluate
suppliers’ production capabilities, equipment
conditions, quality management processes,
etc., enabling tiered supplier classification and
selection of high-quality partners.

For active suppliers, we maintain continuous monitoring
and conduct regular comprehensive assessments,
evaluating aspects such as service awareness,
product quality, contract fulfillment capabilities, and
more, to ensure that suppliers consistently meet the
requirements of our partnership.

For substandard suppliers, following an assessment
and rectification process, we classify them as suppliers
under rectification, unqualified suppliers, suspended-
cooperation suppliers, and suppliers on the blacklist,
enabling targeted improvement and management
actions.
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We have formulated the Supplier Code of Conduct, requiring all suppliers
to sign and abide by it. This code strictly regulates and restrains
supplier behaviors from multiple dimensions such as business ethics,
environmental protection, human rights, data security, and privacy
protection. While ensuring the fulfillment of procurement needs and
contractual agreements, we have incorporated ESG risk considerations
into the supplier management process, evaluating their performance
in environmental protection and low-carbon, cybersecurity and privacy
protection, labor rights and interests, occupational health and safety,
and integrity and honesty. This drives supply chain sustainability and
builds a more resilient business ecosystem. Additionally, the Group
conducted specialized training and exchanges with key suppliers on
core topics such as privacy and data security, integrity and business
ethics, and environmental protection, to further enhance supplier
awareness and practical capabilities related to sustainable development.
In 2025, zero non-compliant behaviors were found among suppliers in
terms of business ethics, information security, employees’ rights and
interests, or environmental protection.

RIPRE

Responsible Governance

PR ER
Environmental
protection and
low carbon

M %2 SRR
Cybersecurity and
privacy protection

FIMNE
Labor rights
and interests

R ERZS
Occupational
health and safety

BRI
Honesty and
integrity

BT
Innovation-Driven Pioneering
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BEREFLESL, I EERRT
NI,

SHINSENENE ST & R A
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ABEEB ).

R EN AR P RIABRER, BR
BEPHNAEMNBHE.

Embracing Greenness

82

HEIHR o 3%

~BI7=

Co-creation for Shared Value Appendix

Equipment suppliers are required to have the Environmental Management Systems (ISO
14001) certification, while suppliers in other categories are given priority if they possess
this certification.

Actively advocate and encourage suppliers and partners to implement green operation
strategies. For example, a computing infrastructure supplier has launched energy-
efficiency retrofit projects, introduced direct photovoltaic power supply for production
lines, and plans to pursue zero-carbon factory certification.

Sign the corresponding contracts and the Supplier Confidentiality Agreement with
suppliers who have confirmed their partnership with us to clarify information and privacy
confidentiality obligations.

Add the specific assessment of suppliers’ information security to comprehensively examine
their performance and capabilities in information security.

Stipulate labor rights and interests in supplier contracts to actively protect the legitimate
rights and interests of employees in the supply chain.
Require suppliers to sign and comply with the Supplier Code of Conduct.

Equipment suppliers are required to have the Occupational Health and Safety Management
Systems (ISO 45001) certification, while suppliers in other categories are given priority if
they possess this certification.

Require suppliers to formulate relevant policies, codes of conduct, and operating
procedures to prevent and reduce any form of bribery, corruption, and fraud, and ensure
their strict implementation.

Conduct anti-corruption training for procurement personnel and also require all suppliers
to sign the Anti-bribery Commitment Letter.

Strengthen the identification and management of suppliers’ interest conflicts to ensure
fairness and transparency of cooperation.
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HLERTEBSRANSE, ETUREFESEK
AFRFERERRSIGER, 2025F, HELEH
EXEX 5 CDCCRATW AR IE U A ( #3E /0r 800V
ERHERABRESB(2.0)), #B00VERME
BRAEAIHTEPONNABELE. 1, RNSE
B9 T2 2 R R AR ( $2 58 7 B th i AE BB U B DK%
AMBYERXN LM, NEBFEMERBILNIE

£ H @+ HIDC 17 M
DISCOVERY A=z, tHLE

6 R,

88, HEEKBKAZRELFES
=R "EEREemLE",

R RRM T XRIES!, SEEDOT W BREREN
BEBEZRN,

S5tE, BNRKRSEFEXTUWRRES, Sl
RETHZEELR. XRIEMR, EHMIREES
mEEH, BEFBHUWKFRMEEERERRRESE
hOBRRE RIS,

In September, VNET participated in the

Appendix

Industry Collaboration and Development

VNET leverages its technological advantages to play
a proactive role in setting industry standards and
driving technological upgrades. In 2025, VNET jointly
released the White Paper on 800V DC Power Supply
Technology for Data Centers (Version 2.0) with the
China Data Center Committee (CDCC) and other
industry partners, accelerating the adoption and
development of 800V DC power supply technology
in Al data centers. Additionally, VNET contributed to
the development of the engineering group standard
Technical Code for Fire Protection of Lithium-
jon Battery Energy Storage Stations, which was
officially published this year. This standard provides

9B, HLEEYE 2025V A =IES - REBFIETOCIIICE" , RBETMEBRSERFT
TRABRUHSH, ATV ERERETRENMENSE,
“2025 APCA Summit — Green Data Center Innovation

Forum” , delivering an in-depth and professional analysis of data center power supply systems,
and offering highly valuable reference points for industry advancement.

critical guidance for the standardized deployment
of lithium-ion battery energy storage stations and
holds significant implications for energy storage
applications across the data center industry.

Meanwhile, VNET actively participates in a wide
range of industry forums and exchange events,
sharing practical experience and exchanging
forward-looking insights with peers to foster
knowledge sharing and collaborative innovation. We
continue to work alongside business partners and
stakeholders across society to jointly explore future
opportunities in data center development.

118, HLEEERZELE 2025
FEHIEFOREARSR(CDCC
Summit), SRV ELE
(42 BEBtHyperscale 2.0 :
HOBFEHIAL, WEEAIFL
TEN R PO R B N AR

=2

98, E2025 AT EEEMHE KRR (AICC)
£, HOCPEZREEHN "GWEAREE

VRFFR RN OTFEER R

S5REYFEREG.

In November, VNET was invited

BEFMRER. FERESEHENK
%, HERIT A BRELEM G
BUEEEE,

In June, the 5th China IDC Industry
DISCOVERY Conference was
successfully held. VNET joined leading
experts, academics, and ecosystem
partners to discuss the evolutionary
pathways of computing infrastructure in
the Al era.

REERRFNBNRIBES
X, BEABAIRMRESSERE
BREMGHNERME,

In August, VNET's founder was
invited to speak at the 3rd “Qinghai
Science and Technology Innovation
Forum”, sharing the Company’'s
latest insights and practices in
energy innovation, and emphasizing
the critical importance of deeply
integrating Al infrastructure with
green energy systems.

DOOCPHEMK/NA" ERXMIZ, L
BEEENTFACIEMRBMNZ—, BEF
PRl gk, REFBARESIE. BARCIHS
FEABE, BMATFREEDPEITECWERFT
MEE DO RIRT,

In September, at the 2025 Artificial Intelligence Computing Conference (AICC), the "“GW-Scale
Open Intelligent Computing Center (OCP) China Community Working Group”, led by the Open
Compute Project (OCP) Foundation, was officially launched. As one of the founding members
of this working group, VNET will collaborate with industry partners to focus on open standard
development, technological innovation, and industrial synergy, aiming to establish China's first GW-
scale open intelligent computing center as a global benchmark.

to attend the 2025 China Data
Center Standards Conference
(CDCC Summit), where multiple
company representatives
delivered keynote speeches,
including “VNET's Hyperscale
2.0: Powering the Intelligent
Computing Era” and “Research
and Exploration of Lithium Battery
Applications in Data Centers” .
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Social Responsibility

HLEERBABHITERETEVER, UXBEEBLLRRAE
A, DHEXRABNREEMR, LETEVARNS, SHaERL
O REME. AFE, BLERRKBEUFHELIE "HRBHX
" RS,

VNET has always embedded social responsibility into its corporate DNA,
with a strong focus on supporting education and extending warmth
through community philanthropy. We are committed to fulfilling our role as
a responsible corporate citizen, working alongside all sectors of society
to co-create sustainable value. In 2025, VNET was honored with the
"“Social Responsibility Partner” title by the Jiuxiangiao Subdistrict Working
Committee.

S5BERZLEESEITRBMN, BEB0STARTATX
FERBREATER

Signed a donation agreement with the Tsinghua University Education
Foundation, contributing RMB3.5 million to support academic
discipline development and talent cultivation.

SrMmHRELIRSRPEZEZRRSEERMN, KEFE
SXMKRERES), BERFEIRZNRRAE.

Entered into a strategic cooperation framework agreement with
Guangzhou Mingxian Experimental High School to jointly organize
science-themed activities that inspire students’ curiosity and
passion for scientific exploration.

HEHEE

Advancing Educational Development

HLERRRNELESL, BEIXHFEREMNER, XERKFEE
B, ARMRMES, ATENKR. FEFROBEREXRSR
5, NBBERAFESHAIUFLELRE, 2025FF, A

VNET actively promotes educational equity and social sustainability
by supporting higher education development, caring for students with
special needs, and promoting science literacy. These efforts provide
tailored support to diverse groups at different life stages and with
varying needs. In 2025, VNET undertook the following initiatives:

ERIERDREXESERABTZRTRE
"AlTREE, BRIEH EBEOMEE
&, NFEENBERALBEREES
MEFPHPIIRNA, ARTEETA
TRERENRN EMRE ;

Entered into a strategic cooperation
framework agreement with Guangzhou
Mingxian Experimental High School
to jointly organize science-themed
activities that inspire students’ curiosity
and passion for scientific exploration.
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Supporting Community Public Welfare

HLEEERMEWHAKBAFESH 2. HNBLRF "0
RS PER, RRSEHRAMEY, AESRP. KEXRK.
MBS RETFFEZRAN, EERUARNRESES,

VNET deeply understands that corporate growth is inseparable from
the extensive support of society. Upholding the philosophy of “giving
back to society”, we actively engage in community welfare activities,
continuously investing in areas such as ecological conservation, elderly
care, and emergency disaster relief, demonstrating our commitment and
corporate responsibility.

REE L

ATHRGE
Ao
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HEEK & BER "B WER, AmMELELESHE
VNET & 21Vianet Blue Cloud “Plantlng Green, Grovvmg Hope” — Conservation Forest Writes New Chapter in Ecological Stewardship

2025F 48, HELEHKSORE R LTItk mmiE In April 2025, VNET demonstrated its sustainability commitment through a tree-

—r " lanting initiative, with more than 80 employees from VNET volunteering 400 hours

X I8 4 4 p
E;FEEW’EEH’ ik LR L R to establish the “VNET & 21Vianet Blue Cloud 2025 Conservation Forest” in
K =20256F N , SRESHEANEKELD400 Beijing’s Yanging District. This marks the fourth consecutive year of our tree-planting
INEY, HEEEEXEELNERBEMT, Rit program, with a cumulative total of 1,025 trees planted since 2021. Ecologically,

A . these thriving forests now achieves an annual carbon sequestration capacity of
AR AT,02508, MELABEMREERELN I approximately 11.6 tonnes and 8.47 tonnes of oxygen production, continuously

11,60, BEES8.470, FHEANEHHEESRERE  contributing to Beijing's ecological resilience.
BiIREANZEBE,

POV R SRS S

P i i M

"REEENEL BEEY XIEBRAZEEMEEITIR

“Calories into Kindness” Charity Campaign Emergency Relief Supplies for Xituo Village, Bulaotun Town,
Miyun District

202558, HLERETFASE—4LRE "RREEXMEL" BEEY, AARTIREFAREREH, 7+ 2025%F8H, tREBELRENXRS, BEaXSMERTE, HLERKE 8B
ISR IRRSHSABEES, LEENRRERACNSFEESH, ERFBEIFSBHAMI BN ENSLRMLERBEAM. @Y. BRRSHIN 00/ MRBE—%, FTEHA
MEME "B, ARFEDIRREABZMRKE, ERERE, IWTER. AE5XFBBLBENSENE. B, ABRIMEEAROHE.

In May 2025, DYXnet, a wholly-owned subsidiary of VNET, launched
the “Calories into Kindness” charity campaign. Employee
volunteers participated in trampoline fitness sessions, and the
calories they burned were converted into equivalent monetary
donations. These funds were entrusted to a Hong Kong-based
nonprofit organization that supports employment for vulnerable
groups to produce charity zongzi (sticky rice dumplings). The
zongzi were distributed to over 100 elderly community members
during the Dragon Boat Festival, delivering warmth and generating
shared value across personal health, philanthropy, and social
inclusion.

In August 2025, Beijing experienced ; v
prolonged heavy rainfall, causing severe < £
flooding across multiple areas of Miyun
District. In response, VNET immediately
formulated an emergency plan and
procured over 1,600 units of essential
relief supplies, including cooking oil,
flour, and salt, for urgent delivery to Xituo
Village in Bulaotun Town. This timely
support strengthened local flood-response
efforts and demonstrated VNET's
commitment to community solidarity and
compassionate action.
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B 3R Appendix
XEGWIEIRE

Key Performance Indicators

P —— " BESEHKC g
REIRB K BRI . $1¥ 2023 Greenhouse Gas Emissions® Unit
Energy and Water Consumption’ Unit

pr—— - ™ BESKERCSE (BRTHBENE) - E RS E
RERURFER & HEE 1.316,243.08 2 038.326.56 3.518,553.18 Total GHG emissions (location-based) tonnes CO,e 1.907,307.08 1,905,067.06 SRl
Total energy consumption?? MWh T T T = pe——p—
BESKHRESE (ETHH) SRS E
b JKELEY Total GHG emissions (market-based) tonnes CO,e 1,860,799.02 1,640,162.45 2,309,729.28
Gasoline MWh o e 1o BE—+BEZ (ETFHBUR) 0 ALY
BE—+EEC VA - =S
163 T Scope 1+ Scope 2 (location-based) tonnes CO.e 1,092,156.55 1,292,290.12 e LA
e KRG 1,826.06 2,225.07 3,073.38 .
Diesel Mwh - o s BE—+BE_(EFHi) R ANHIE 1,045,648.49  1,027,385.51  1,431,318.44
A KR Scope 1+ Scope 2 (market-based) tonnes CO,e ’ ’ ’ ’ ’ ’ ’ ? .
!/ <1, HY]
o ) 1,312,598.75  2,034,349.53  3,513,786.18 SEE— MBSk S e
Electricity consumption* MWh Scope 1 tonnes CO,e 27,891.96 43,421.36 53,253.65
SNEIRT JKELBY S — - sy
1,581.24 1,581.24 1,543.76 SR (BT HENE) U RAE
Purchased heat MWh LAY e e fonnes CO.e 1,064,264.59  1,248,868.76  2,104,231.49
O BERREELE JKEL B BEZ(EFmE) - EiREE
7,138. 4 37 I 1,017,756.53 983,964.15 1,378,064.79
Total renewable energy consumption MWh 57,138.38 354,656.3 971,310.65 Scope 2 (market-based) tonnes CO,e
= K E BE= SRS E
eI BERREREE ) KRG 1,259,104.70 1,683,670.19 2,547,242.53 Scope 3 tonnes CO,e 815,150.53 612,776.94 i
Total non-renewable energy consumption MWh prem g ==y ;
o m . T8 7w R AR SS g Tk
RETRE KB /FITETHEA 1.26 1.80 2.47 Purchased goods and services tonnes CO,e 18,306.16 20,021.68 28,441.90
Energy intensity MWh/$1,000 revenue ' ' : [y
HAL AN BE TR X 2 o e — ST = 169,718.35 250,817.02 400,166.51
ol B AREREL G o 4 18 o Fuel- and energy-related activities tonnes CO,e
Percentage of renewable energy EE T B EY) == <4 576.98 600.59 2 432,50
e SNt =5 e Waste generated in operations tonnes CO.e ’ ’ ’ .
AT 73K 2,152,093.13  3,112,966.37  4,357,202.90 - .
Water consumption® cubic meters T o D BI55 ARAT ( AL, K ) I — A B8 335.13 547.06 846.70
e—— e —— TN Business travel (airplane, railway) tonnes CO,e ’ ’ .
KB S HK/FTET N = -
Watelr intensit cubic mete:/ﬂﬂ 000 revenue ERIBEH (Y% ) A 174.71 88.27 72.83
Y Employee commuting (shuttle bus) tonnes CO,e : ’ .
E5Y B ERERRE WA B
mmm Upstream eased assets tonnes Coze e i 208’734.48
TSR - aiRSE
aﬁﬁﬂﬁflrwe o k 373,152.18 444,387.93 360,928.63 Downstream leased assets tonnes COZe 496,984.95 261,248.31 237,715.92
eneral waste S
g RESHTHRGRE (BT HIBMAE) I — a8/ F TETBRA 105 114 1.52
N GHG intensity? (location-based) tonnes CO,e/$1,000 revenue : : .
7
Eifggﬁﬁs - ;Fg = 879,048.80 883,536.36  2,785,336.30 BESEHRRE (ETHH) 18— S5k S 8/ T TETRA 100 0.91 1.01
GHG intensity® (market-based) tonnes CO,e/$1,000 revenue ’ ’ .
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AiERE LXiv) EFRS LX)
Business Ethics Unit Customer Services Unit
Number of |nC|dents of corruptlon or bribery in violation of 0 0 0 %
Event NatlonWlde customer satisfaction
employee codes of conduct
o= RLAFEMMEFRIAZILELS, BEERANSHLE BEPRSREETE
SHEHHE 2 o % 7. . ;
Eﬁbﬁii Total number of confirmed incidents in which employees Event 0 0 0 Customer service hotline call answer rate 7 976 983 22l
corruption were fired or punished for corruption
3 A = N = 22 E AR 42 7k Sz 10
incidents BT SBMAXNEMEM, SUSAERENARRLLS P RS RARSS AR , , % 9.8 96.7 05.4
KT, BN SR . Customer service hotline service quality'
Total number of confirmed incidents in which contracts é_vent 0 0 0 eI EREE
with business partners were terminated or not renewed = ‘:"W’%"" ) % 100 100 100
owing to corruption-related irregularities Customer satisfaction after the call
WEHSERAR TIREHEFENRSIFARGHE 2 EFEPRIRRGE 2
Number of concluded legal cases regarding corrupt practices brought Event 0 0 0 Number of customer complaints Event 1 0 0
against the Group or its employees
ESRATRABENEZE % 100 100 100 BREFRAMELZFZRNEIELNRIFHE =
Coverage of anti-corruption training for directors and employees ° Number of substantiated complaints concerning breaches Event 0 0 0
RESNEVITI=ENSS 2 of customer privacy and losses of customer data
; - . . 0 0 0
Number of cases of anti-competitive business behaviour Event . N N
" = il - B PRIFRRH RS . 00 FiER FER
&R‘E”Eq%i.kﬁj‘jg’ﬁmwﬁﬁgﬁ . . ) ) 7. 0 0 0 Customer complaint resolution satisfaction : Not appliable  Not appliable
Amount of fines resulting from anti-competitive business behaviour RMB
AR EEHHE i 0 o . KEIDCIZE FRrE#4 =) o 0 o
Number of trade secret leakage incidents Event Major IDC operational disruptions Event
| v}
R RBHHE - e 0 0 0 KEIDCRL $ BT =
Number of conflicts of interest incidents Event .
= - Major IDC network outages Event
HERABRZEHHE i© 0 0 0 =
Number of money laundering or insider trading incidents Event BERRESRAEF
A R B 2 2 2 Information Security and Privacy Protection Unlt
Number of discrimination and harassment incidents Event BEAEERLESHHE"
Su liers Unit N . . e o -
- BEABRZLEHHNNES  RENR TAK
AR S . A
2,854 3,133 3,430 Total number of clients, customers and employees Porson 0 0 0
Number of suppliers Number affected by major information security incidents
PERERMHNEHE 0
2,844 3,123 3,419 2T e
Chinese mainland Number mll{f’%\gé’v\ﬂ”tt%. ) } % 100 100 100
— - Training coverage of information security for employees
BRAMKMHNENE 0 5 5 6
Hong Kong, Macao and Taiwan Number EREZ2EIEINIE (ISO/IEC 27001) B =17 N2 N
A E R X RS AN . 5 5 Number of sites covered by'lnfgrmation Security l\llumber 14 14 19
Other countries and regions Number Management Systems Certification (ISO/IEC 27001)'?
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ER X ivi ER By
Employment Unit Employment Unit
RIRAM A N - 2,784 2,413 2,603
Total number of employees Person 3,038 2,581 Atk Han Ethnicity Person
IR A
T A 848 717 710 Manchu Ethnicity Person / 45 oy
. Female Person .
HIERIRIS BREMNT Bk A | oy 20
By gender ‘ By ethnicity™ Hui Ethnicity Person
ﬁ I A 2,190 1,864 2,074 B
ale Person Hi M BRE A / 34 50
Other Ethnic Minorities Person
BRI A ,
- 880 843 888 DHERESL o,
g‘iEﬁé&%Uﬁ‘Jﬁ\ t Management positions Person Ethnic minority percentage 7 4 4 4
y managemen
el FEEE A el 35174
% 28 28 26
Non-management positions Person 2,158 1,738 1hiEtes Female percentage
o LA R E ML A , - - a2
égrﬁ;glgiewm%oyees  management A - - 79 Percentage of women in junior management positions ~ ”°
REARFF  positions Ferson R E R L S s o a
g’g”t”ﬂ ; Percentage of women in senior management positions
y management e
level and gender BIEEERM A £ TR T EE R S .
lgﬂ(;islﬁiggﬁsployees in management Person 603 569 609 Diversity Percentage of women in management positions & st 33 el
indicators
THTERACNEE R KA S
A Percentage of women in income-generating % 21 24 27
<30 Person 939 704 748 management positions
R LMHESTEMS Rt o 13 13 13
A | i 14 iti ©
g/iaﬁggemg?oup 31-49 I{’\erson 2002 1,779 1,921 Percentage of women in STEM' positions
S EREEEERA S o 5 5 5
A Percentage of minorities in management positions' °
>50 Person 97 98 115 I o &
;BE - Female Year 45 52 e
PERER A Avera
. . 2,922 2,515 2,720 ge ==}
Chinese mainland Person employee tenure l;\'/ljarlie iar 4.3 4.5 4.4
BT RS BREHX A 114 66 61 BEMRTSLZMRTBHMFIHILE
B reslien Hong Kong, Macao and Taiwan regions Person 2T HH R Ratio of male to female employees’ average monthly / 1.02:1 1.02:1 1:1.06
yreg <o salary
Ratio of
EAp AR A ) . . SOPOYeSS BERTISEMRTAFMPAMIE
Other countries and regions Person Ratio of male to female employees’ median monthly / 1:1.04 1:1.05 1:1.06
salary
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g By BR B
New Hires Unit Turnover Unit
FHR TR A
Total number of new hires Person 420 401 616 BRA TR A 720 986 495
ap— T —— Total number of turnovers Person
BB 5 T A= B 59 A7 AY N
Percentage of open positions filled by internal candidates 7 92 30 2
kg A BEERE
; A 1 7 % 20 28 15
BAEBI N HENE Female Person 03 8 89 Turnover rate
Number of new hires
==]
(By gender) B A 323 383 527
Male Person o
BB 29 BRI L) o % 24 17 14 Female b b ” b
77 0V o
Percentage of new hires Female BRI DB BERE
| Turnover rate (By gender)
(By gender) B % 76 83 86 ? B
Male o % 20 29 16
<30 ;\erson 250 229 266
RERKI 7 BIFH AL N
Number of new hires 31-49 162 200 324 <30 % 25 34 18
(By age group) Person
>50 A 14 32 26
Person .
BERUDHBRE 31-49 % 17 25 14
RERE P B ) =30 5 59 50 - Turnover rate (By age group) °
Percentage of new hires 31-49 % 38 43 53
(B G oy 250 % 3 7 4
i >50 % 22 38 23
PEER A 407 446 599
Chinese mainland Person
2 TR 75 BIFTEASL S A R N
Number of new hires e ) . 19 15 14 hEER
. Hong Kong, Macao and Taiwan regions  Person 7 % 19 27 15
(By region) — Chinese mainland
HAhERM X A
; ) 0 0 3
Other countries and regions Person
3 I Al EAN =S /u\ z SR & X
EPt%‘P\] . % 96 97 97 R TEHE BB E ? ERAE#MX . ' % 03 5s =
Chinese mainland Turnover rate (By region) Hong Kong, Macao and Taiwan regions
2 TAEHR 5 B el S A R
Percentage of new hires e ) ) % 4 3 2
. Hong Kong, Macao and Taiwan regions .
(By region) HihERM X o 0 100 0
HtpE R X % 0 0 1 Other countries and regions ?
Other countries and regions
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L2}
Unit
A 0 0 0

by male employees

Employees who were entitled to A 3,038 2,581 2,784
Person

parental leave

BILEBHHNR TS

RBILEBHNR TR A a1 530 e

Number of employees on parental leave Person

HRB LRI TR T A

Number of female employees on 95 79 55
Person

parental leave

KB ILEBRBN B R T A

Number of male employees on 146 151 148
Person

parental leave

RIKRBILEBRBODEH® 5|

Number of parental leave in weeks'® Week 1.287 1.184 921

THRTABILEBRHNEE A

Number of parental leave in weeks taken VE\'/eek 1,005 922 662

by female employees

BMRTRFILERBHEE =

Number of parental leave in weeks taken VE\'/eek 252 262 259

(per 200,000 hours worked)

BT A%

Number of work-related fatalities Person

HTIT =R N % 0 0 0
Rate of work-related fatalities

HERTHEMHE i 6 4 1
Number of recordable work-related injuries  Event

EITHRETIIERE x

Number of working days lost due to Day 189 175 104
work-related injuries

205 /N EIE R THHEEE (TRIR)

Total recordable incident rate (TRIR) - 0.20 0.15 0.04

position

. 0.95 1.00 0.73
Absentee rate
BRI B
gﬂ”t.t% % 100 100 100
Training coverage
§1J||S|Zi‘>t|ﬁrj§s.( : /et 29.36 35.62 37.89
Average training hours Hour
L= H ) . R o o .
Percentage of employee trained: female
Bzt A o
biqe 2zl bu bay Percentage of employee trained: male 4 2 85
By gender ﬁ’ﬁﬁl}ll$ﬁﬂj§ﬂ N 3396 35 62 e
Average training hours of female Hour
Bl e 27.79 35.62 43.31
Average training hours of male Hour
B3I Al
Percentage of employee trained: % 22 4 3
management position
EERRAZIIA
Percentage of employee trained: % 78 96 97
RRARL S non-management position
By management level BB RO BEL N
Average training hours of management Hour 29.28 26.28 30.00
position
EEERQAUZIFIIEE NG
Average training hours non-management Hour 29.38 36.04 38.12
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RIERE
Responsible Governance

BERRK R R EESURE S L EREREMBEP ORARITFN.

The data of energy and water consumption covers the operated data centers and offices of VNET.

BRREESEREBPEARKNERERIME(R ST EIBN (GB/T 2589-2020) )P H R Fi+H.
Total energy consumption is calculated according to the conversion factor in the General Principles for Calculation of
the Comprehensive Energy Consumption (GB/T 2589-2020) of the People’s Republic of China.

20255, HURDHLRERIBFERERN3,5614,975.33 %K RE, Hp, HIBFP O IBERRGHAN36%,
In 2025, the total energy used in data centers was 3,514,975.33 MWh, with the percentage of renewable energy
accounting for 36%.

BHHEGEEZNABRE. SMETBLESHMINERTBLESRS,
Electricity consumption includes self-built photovoltaic power consumption,
purchased nonrenewable power.

L ERKBKERRENHRERK, ERRERKELLTEE,

The water mainly comes from municipal water, and there are no issues with water sourcing.

EHAEESRN—REFYREIZOFERFEFRENEFTER, YHEWARTEKLE.
General wastes mainly include abandoned electronic equipment and abandoned vehicles, which are recovered and
disposed of by recyclers.

EREESRNEERAVEXEIZORRFHHRESBN, YXAFTRRNEKEHTEKRLE,
Hazardous wastes mainly include waste lead-acid batteries, which are all recycled and disposed of by qualified
recyclers.

BESAHRITERE

Description of GHG emissions calculations:

1) 2026FERBHASRNEBEESAMEERE :
1w (PFCs), =&a (NF,) M
RBIHERL
The types of GHG involved in the 2025 inventory include carbon dioxide (CO,), methane (CH,), nitrous oxide
(N,O), hydrofluorocarbons (HFCs), perfluorocarbons (PFCs), nitrogen trifluoride (NF,) and sulfur hexafluoride (SF).
After the inventory, five greenhouse gases, CO,, N,O, CH,, HFCs and SF,, were involved in the emissions in this
reporting period.

2) WEIRE  BEEBKIEISO 14064-1:2018 (HRER_EXRESAHAB RN SWAIRSHICRIEm M/ ERERRFRAT
(WRI)/ﬁﬁ7$#ﬁEEIﬁE$A(WBCSD)m%:%%%ﬁﬁ%? eAZE5RERE (CEE—FERE Z) ) WRI/WBCSDIR
%—»Vﬁzﬁg‘; BUVNMERE CEEZ) ZESREMENREMERNEEREARMEXIRE, N2025FERNNRESEHE

REHTRE
Calculation standard: VNET has conducted an inventory of GHG emissions within 2025 in accordance with
ISO 14064 - 1:2018 Specification with Guidance at the Organization Level for Quantification and Reporting of
Greenhouse Gas Emissions and Removals, World Resources Institute (WRI)/The World Business Council for
Sustainable Development (WBCSD) Greenhouse Gas Protocol — Corporate Accounting and Reporting Standard
(Scope 1 and Scope 2), WRI/WBCSD Greenhouse Gas Protocol — Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard and other applicable laws and regulations and related standards.

purchased renewable power and

Z&WHKR(CO,), B (CH,). SATR(N,0). E&AY (HFCs), 28K
A& (SF) &, ZEE, $?E¢HJ1V\]/$&CO NO CH,. HFCs#ISF, AMEES
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3) HMETF : RRF(HFEEBRESREREIZRS (IPCC)2006FERBESMERIER2019EITIR). ESHEI(X
FRH2023F B/ —AUBRAREAFHAE) ¢Eﬁ2023$@ﬁ$t§_§ﬂﬁmﬁhﬁil¥ (IPCCERRITERE N PE" @R
LG AREE AR IE (2022) )AREMRESE M
Emission factors: Sources include the 2079 Revised Edition of the 2006 IPCC Guidelines for National Greenhouse
Gas Inventories published by the Intergovernmental Panel on Climate Change (IPCC), the Announcement on
Issuing the 2023 Electricity Carbon Dioxide Emission Factor issued by the Ministry of Ecology and Environment,
the 2023 average CO: emission factor for electricity, the Sixth Assessment Report of the IPCC, the China Product
Life Cycle Greenhouse Gas Emission Factors (2022), and other authoritative references.

4) HIHER  ¥EEAHLEERERSEHER ORDAHA,
Statistical scope: The data covers the operated data centers and offices of VNET.

5) SEE—XRZISO 14064-1£5)—, SEE NN EXEFIZ, SEE=NEHEEF =ZX5 A ANEIHE,
The Scope 1 corresponds to Category 1 of ISO 14064-1, the Scope 2 corresponds to Category 2, and the Scope 3
corresponds to the aggregate value of Categories 3 to 6.

HERESAHMEENEREE—REE DRESAHRE,

The GHG intensities are calculated based on the total of Scope 1 and 2.

. BPRSARERSKFE=20PNBIFRES/RARLEX100%,

Customer service hotline service quality=Number of calls picked up in 20s/Total number of incoming callsx100%.

W ENEEMBIREMY,

In0|dents of non-compliance notification by industry regulators.

. 2025FER RS EMINIE (ISO/IEC 27001) BERH40%,

In 2025, the coverage rate of Information Security Management System certification (ISO/IEC 27001) was approximately
40%.

- BRRERISBENGEPEEPEENNRT,

The employment by ethnicity only includes employees whose registered residence is within the Chinese mainland.

. STEMIERIZ . BRAR. ITERMHKF,

STEM means Science, Technology, Engineering and Mathematics.

- BILEABRBEERHFNTR. BrRETPERAT2021F11 BRETHNEILR.

Parental leave includes paid maternity leave, paid paternity leave and an extended paid parental leave that has been
promoted within the Chinese mainland since November 2021.

- RBILEBRNBALKIER TIRATR, BrEREEILENSEAY., SAFRERESESMEEEINER, ARSKENRATR
R, Bk BILRSRAINZANEE, MR AS, 2R TI=ZEAN26FNEILERYE, SHERIZELYANE

JLSERE.

Number of parental leave in weeks means the total weeks of maternity leave, paternity leave and extended parental
leave actually taken by the employee. The Group strictly complies with the requirements of local laws and regulations
and provides eligible employees with maternity leave, paternity leave, extended parental leave and other leaves to
which employees are entitled. In Beijing, for example, female employees are entitled to approximately 26 weeks of
parental leave and male employees are entitled to approximately 5 weeks of parental leave.

" FRREAFHRERR; .

The symbol “/” indicates that data for that year was not collected.
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HEERRMERA

Additional Information

GRIREZR3]

GRIRE R EI Dt
GRI Standard Disclosure Location

GRI Content Index AR MAR
2-9 Governance structure and P9, P19
composition
HEEBRERRNERASTE2025F181HE2025F 12831 B S BGRIFERS TELMNGRINE RS D5 B BEEAENMNIEE Nk BEN(EERATDLREERLER)
fERREA HiES. 2-10  Nomination and selection of the - See the Charter of Nominating and Corporate
G NEIRSNECI VNET Group, Inc. has reported the information cited in this GRI content index for the period between highest governance body Governance Committee for details.
January 1, 2025 and December 31, 2025 with reference to the GRI Standards. ReEANENERE
2-11 Chair of the highest governance P19
{ERBGRI 1 GRI 1: Z#2021 body
GRI 1 used GRI 1: Foundation 2021 EEBYNAE, S5 SaNans
B1ER P9,
2-12 Role of the highest governance P13-16,
GRI#RE BN s HFEEDRMEEREA body in overseeing the P19
GRI Standard Disclosure Location | Additional Information management of impacts
Mo S TH B =
Rl 2: — R #2021 AEBZIMBIRERR
< i 0 2-13 Delegation of responsibility for P9
GRI 2: General Disclosures 2021 managing impacts
by EREEER o 12 112025 Form 20-F BESANHETRERBREPH o
Organizational details See the 2025 Form 20-F for details. 214 1EF A P14-15
Role of the highest governance P4 ’
MANBLOTIFLE L RIRESHSDIK body in sustainability reporting
2-2 Entities included in the organization’s P4 S ;ﬁ7ﬁ o5 MEIPSR pg7 E2 M 2025 Form 20-F
1 AMRERE sustainability reporting QUSMEISS Conflicts of interest See the 2025 Form 20-F for details
{073 BEEXYTANEE P13-14,
The ?ﬁ%’ﬁ‘ﬁj ?ﬁ%ﬁﬁ%ﬂ]ﬁ%%/\ 2-16 Communication of critical P18-19,
e 2-3 Reporting period, frequency and P4 concerns P25-26
and its reporting conact point BEERANERDR 181
- REMATEL.
2-4 S , , - No restatements were made during the reporting — — e re—
Restatements of information period XS BIa A NSO BEI(EScFHEREER)
) 2-18 Evaluation of the performance of - See the Charter of the Remuneration Committee
SMNERUSIE the highest governance body of the Board of Directors for details.
o External assurance Plo1-02 o.qg  PTBNEUR . B3 M2025 Form 20-F,
Remuneration policies See the 2025 Form 20-F for details.
e T = . - = [
; fﬁt’?at‘mﬁﬁﬁﬂﬂ‘%\ﬂfﬁ *j - BEFHOES B EELFHERLER)
2- ctivities, value chain and other oo, o, 2-20  Process to determine - See the Charter of the Remuneration Committee
o EMHMTIEE business relationships remuneration of the Board of Directors for details.
e e T REEH: B EBERHURESEBERRALN
2-7 P88 ANRBAER, AAFIRE,
CTEClE Employee ooy EERHBE . Confidentiality Restriction: Such disclosure is
ST THE Annual total compensation ratio commercial and competitive sensitive information
2.8 =L 9o P75-78 and personal privacy information of employees,
Workers who are not employees and therefore will not be disclosed.
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Additional information

AFTHLERBBHED GRI 201: 2552016
2-22 Statement on sustainable P11, P44 G2 OIH - cohnieise e neiecIA0NE — -
development strategy GRI 3: R S E K BT XS E R TT & 2025 Form 20-F
GRI 3: Topic management disclosures How it manages economic performance See the 2025 Form 20-F for details
505 BERAEE Pa 201-1
. Policy commitments BEFENSENEFNE B 1B5 02025 Form 20-F
201-1 See the 2025 Form 20-F for details
5oy B A B RGE b1 Direct economic value generated and distributed
i Embedding policy commitments i 201-2
SELAHFRPOM SR E AR IEFINIE
4. HOBR . BURFILE I HABEENNESF IR BRI 201-2 P47-52
Strategy, 2-25  Processes to remediate negative  P25-26 Topic disclosures Financial implications and other risks and
policies and impacts opportunities due to climate change
practices N 20,1;3_ N NN
SRR B XD EIALE & 248 A T4l XS EARR KL 2112025 Form 20-F
2-26 Mechanisms for seeking advice P25-26 201,'3 ) o - See the 2025 Form 20-F for details
d raisi Defined benefit plan obligations and other
and raising concerns retiremnent plans
SR EAM GRI 203: [EEAFR1I2016
2.07 Compliance with laws and P87 GRI 2083: Indirect Economic Impacts 2016
regulations GRI 3 WHEBIKER S BHEE IR IRk 03095
GRI 3: Topic management disclosures How it manages indirect economic impacts
NEH M RER 203-1
2-28 P73, P4 NV
Membership associations ' S 57 4 B IRIEREFSIFIERS
%ﬁﬁcﬁiﬁosures 2031 P30-85
MREXFESENHE P Infrastructure investments and services
5. FaMExpmss 229  Approach to stakeholder P13 supported
Stakeholder engagement GRI 205: &an‘g)r\&2016
. GRI 205: Anti-corruption 2016
engagemen S 4 :
e gy BN — GRI 3: WHEBRER R ERMN BB % I
Collective bargaining agreements GRI 3: Topic management disclosures How it manages anti-corruption
205-1
EHTERNEITEIZE R
GRIR# HER Dl #h 715 B R MEBE 1 EA 205-1 _ P23
GRI Standard Disclosure Location | Additional information Operations assessed for risks related to
corruption
GRI 3: SERMINER2021 205-2
GRI 3: Material Topics 2021 i3 2 FH1E) pea)
p BB %Eﬂz&ﬂ?ﬁlﬁﬂl%ﬂ%m%ﬁ&tmﬂl bos pos
3-1 fE*ElE?%E{]ﬁ& ial ) P14-15 Topic disclosures Communication and training about anti-
rocess to determine material topics corruption policies and procedures
4o RIS S . 205-3 )
List of material topics ZEHIN BB KIEI T5)
- = - 205-3 P87
3.3 TRMENEN SR . BSINTE. Confirmed incidents of corruption and

Management of material topics

Please refer to the following table.

actions taken
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GRItRfE HE L] #FEERRMERIEA GRIfR ﬁazb R] #FEER R MR EA
GRlliZBeER s = 7 72016 GRI 303: K#IEA1I57K2018
GRI 206: Anti—competitive Behavior 2016 GRI 303: Water and Effluents 2018
GRI 3 WAEBRER HRESTHNERIE Bos 06 - i
GRI 3: Topic management disclosures How it manages anti-competitive behavior XRERAS RN ERTT A PGO. P62

How it manages water and effluents using '
206-1
HURBSTH. RICHIHRZELE 091
WA BRI SEEIRIA pg7 B S KEREERIBLIME
Topic disclosures 206-1 303_1 P62
Legal actions for anti-competitive behavior, GRI 3: WHEEEHER Interactions with water as a shared
anti-trust, and monopoly practices GRI 3: Topic management disclosures resource
e B S5HKEXHF I
GRI 302: #EiE2016 303-2 P60
Gl B2 Brsigy 2078 Management of water discharge-related
GRI 3: W B EFER M EERM SR A T impacts
GRI 3: Topic management disclosures How it manages energy
302-1 WS E T ;;313
[N BRI B I 7
s)o;ﬁmﬁmm\m%E P86 Topic disclosures 303-3 P62, P86
. o o Water withdrawal
Energy consumption within the organization
302-3 GRI 304: £MZ#1£2016
BEIRSRE . GRI 304: Biodiversity 2016
302-3
Energy intensity GRI 3: WA EEHEN NEMESHERNERGE
HER GRI 3: Topic management disclosures How it manages biodiversity il
Topic disclosures 302'i R
gifzﬁﬁ_z‘éﬁ%%%i P54-63 304_1*
Reduction of energy consumption éﬁ%ﬁ?iﬁ@ﬂi&ﬁéﬂﬁ AR Eﬁ_hﬂ@i EMEHE
MEEXEHEF. BR. EBNEER
302-5 WA BRI 304-1 P57
FAE - mABRSMIRER B K E Topic disclosures Operational sites owned, leased, managed
302-5 P54-63 in, or adjacent to, protected areas and
Reductions in energy requirements of areas of high biodiversity value outside
products and services protected areas
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GRI 3: WEAEBKER
GRI 3: Topic management disclosures

XHBNER T E

How it manages emissions

P44

WRAH T
Topic disclosures

305-1

BiE CBE1) BESEHR
305-1

Direct (Scope 1) GHG emissions

P86

305-2

gERIEE CEE2) BESKHR

305-2

Energy indirect (Scope 2) GHG emissions

P86

305-3

Hthjg#E (CBE3) mESEHK

305-3

Other indirect (Scope 3) GHG emissions

P86

305-4

BESKHGEE

305-4

GHG emissions intensity

P86

305-5

RESEREE

305-5

Reduction of GHG emissions

P54-63

305-7
KEW (NO,) . mELY (SO,) MHAM
ERSAEHR

305-7

Nitrogen oxides (NO,), sulfur oxides (SO,),
and other significant air emissions

20255, @Eh (NO,) HER
£18.500, FEMY (SO,) HM
£50.0050%,

During the year, emissions of
nitrogen oxides (NO,) were 8.50
tonnes and emissions of sulfur
oxides (SO,) were 0.005 tonnes.

GRI 3: A EEHEIN
GRI 3: Topic management disclosures

XEFMNERT %

How it manages waste

P62

306-1
ERYNFEERERDHERE
306-1

Waste generation and significant waste-
related impacts

Al

P62

306-2

ERPEXEAZNNER

306-2

Management of significant waste-related
impacts

P62

WK EIR
Topic disclosures

306-3
FENERY
306-3

Waste generated

P86

GRI 308: AR/ EHEIFEH2016

GRI 308: Supplier Environmental Assessment 2016

GRI 3: WA EEKER
GRI 3: Topic management disclosures

PSCIVESES R R =F2:ap7
How it manages supplier environmental
assessment

P81-83

R BRI
Topic disclosures

308-1

AN 4 5% 0T AL AL 7

308-1

New suppliers that were screened using
environmental criteria

P81-83

308-2

R EERY SRR R LR RERE4T 5
308-2

Negative environmental impacts in the
supply chains and actions taken

P81-83




BlIa A ITESKEE X T EER ESG kb RERE B ER mRge HOIHEER My
Message from the Founder and Executive Chairperson About VNET ESG Strategy Responsible Governance Innovation-Driven Pioneering Embracing Greenness Co-creation for Shared Value Appendix

GRItRfE HE T #FEERRMERIEA GRI#FE HER s #FEER R MR EA
GRI Standard Disclosure Location | Additional information GRI Standard Disclosure Location | Additional information
403-3
R RERS 57950
403-3
GRI 401: {52016 Occupational health services
GRI 401: Employment 2016
403-4
GRI 3: WA B EHFER NERNERS % PE5.74 M (EERLEE: THEENES5. 2N
GRI 3: Topic management disclosures How it manages employment WEFNEE
B 403-4 P72, P8O
o Work icipati Itati d
33 R TR 8 TRa% orker partlgpaﬂon, consu.tanon, an
4011 P88-89 communication on occupational health and
) safet
New employee hires and employee turnover v
403-5
401-2 THrERLERERSE
RUALRAT (FEEIRNRFERRT) 403-5 P79-80
- BiEF . )
WIS B = Worker training on occupational health and
o 401-2 P69-74 safety
Topic disclosures . . .
Benefits provided to full-time employees 403-6
that are not provided to temporary or part- [EHTEERE
time employees 403-6 P79-80
401-3 ISR B IR Promotion of worker health
=)LB Topic disclosures 403-7
401-3 P TS RUAAE 5 1155 36 R ELEHE X 0B L (2
Parental leave L2
. -~ 403-7 P79-80
GRI 403: Hf\ﬂ@§5§22018 Prevention and mitigation of occupational
GRI 403: Occupational Health and Safety 2018 health and safety impacts directly linked by
N BV B S R B SRS business relationships
GRI 3 WEEBHER SRR RS SRR
GRI 3: Tobic management disclosures How it manages occupational health and P79-80 403-8
B ¢ safety RURFERLEBEREEN TS
2031 403-8 P79-80
- : . Workers covered by an occupational health
RiERZ2ERAR and safety management system
403-1 P79-80
Occupational health and safety 403:_'9
I P79-80,
I R TR management system 203-9 PO
Topic disclosures 403-2 Work-related injuries
BEIRS . RETEBEEE - 10510
403-2 P79.80 TiEEXMRERE P79-80,
Hazard identification, risk assessment, and 403-10 P90
incident investigation Work-related ill health
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GRI 3: W EEKER

N SHENERTT

Percentage of employees receiving regular
performance and career development
reviews

P75-7

GRI 3: Topic management disclosures How it manages training and education 78

404-1

BERISEERZHINTH/NTE

404-1 P90

Average hours of training per year per

employee

404-2

RIFEHRA S RNEEN AR
WREH T 404-2 P75-80
Topic disclosures Programs for upgrading employee skills

and transition assistance programs

404-3

ERESSHMRLLARERZNATESY

404-

043 P67-68

BIFRSIM
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mRge Heldtm
Embracing Greenness

GRI 405: Diversity and Equal Opportunity 2016

Co-creation for Shared Value

i %
Appendix

HFEE R R MBS

Additional information

91

GRI 3: WA EEIFER

NETHSEENSNEERTTE

Incidents of discrimination and corrective
actions taken

How i i i | P
GRI 3: Topic management disclosures ow it mgnages diversity and equa d
opportunity
405-1
if?ﬁ%ﬁlmgﬁ% P1819
§ P88
Diversity of governance bodies and
WY SR B IR employees
Topic disclosures 405-2
BUEATEZIRIEI LA
405-2 P74
Ratio of basic salary and remuneration of
women to men
GRI 406: RIEE#2016
GRI 406: Non-discrimination 2016
GRI 3: A EEHEIN X RIEAB EE T %
. . : o P65-74
GRI 3: Topic management disclosures How it manages non-discrimination
406-1
m SEHA FETE
WE BT ﬁ%%%ﬁ&"‘ﬂm‘m” PE5-74,
Topic disclosures P87
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Negative social impacts in the supply chain
and actions taken

GRI 3: B E MBI NETHNERSE PE5-66
GRI 3: Topic management disclosures How it manages child labor
408-1
o BEEERETEHNRNEE SFAMALRRE
WRRIK B I
Topic disclosures a08-1 ) _— ) Pe5-66
Operations and suppliers at significant risk
for incidents of child labor
GRI 409: 328332755302016
GRI 409: Forced or Compulsory Labor 2016
GRI 3: A ERIFERIN X IRB RIS A EOE R E P65-66
GRI 3: Topic management disclosures How it manages forced or compulsory labor }
409-1
BEBERENERHIGHEHEANLNEZE R
WA BB I BRI
Topic disclosures 409-1 PE5-66
Operations and suppliers at significant risk
for incidents of forced or compulsory labor
GRI 414: #tREES1FEE2016
GRI 414: Supplier Social Assessment 2016
GRI 3: WA EEHKER NN EHH SN E RS E Pg1-83
GRI 3: Topic management disclosures How it manages supplier social assessment
414-1
13 FRAL AR AE B S BT L7
414-1 P81-83
New suppliers that were screened using
W R BB IR social criteria
Topic disclosures 414-2
it 75559 5 E AL SR8 LA RERBY4T 50
414-2 P81-83

BIFT5140
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Additional information

W B IR
Topic disclosures

415-1

BUAEE

415-1

Political contributions

IRIERIIRSCEOZ CFOfLAESS, 25
LIER TRAAS)E SGHITBUR IR
(BEPREENBUABRTERE
#HHE) . 20256, MHEEEEKTE
ARG REBUA AR .
Employees are prohibited from
making political donations in the
name of the company unless prior
approval is obtained from the CEO
or CFO (political contributions
that may involve illegal activities
will not be approved). In 2025,
VNET had no expenses related to
political contributions or lobbying
activities.

GRI 418: = [2FA2016
GRI 418: Customer Privacy 2016

GRI 3: WA EERIKER

NEFRAMNERSE

Topic disclosures

P37-41
GRI 3: Topic management disclosures How it manages customer privacy
418-1
HRELEFRANELREF ZHNEIESL
. BkIR
R BB TR
BLd T 418-1 P87

Substantiated complaints concerning
breaches of customer privacy and losses of
customer data
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Eﬂ::‘mﬁt* %§FDEH
GHG Emissions Verification Statement

Your partner Your partner Your partner
in progress in progress in progress

VNl %27 reel

ERMEEEL - - BENE ARRE Y
HIRPTCIRI AR, W [+ SORFEM LR RO R 0% L R AR G A [ (VS
AT GRA AN (50 |+ 4150 140641 2018 HR I ERH T B ER AN REARAS A R TG T 1L ) 2025 7 B R A T
?:’f*ﬁﬁggﬁ’.“&;ﬂ -2%53‘},(’.”-; Bk s 07 S A T L T2 0 e AR B ] _
SRR ) a1 sl Bk Al e (R —— LT AT B A7 10 5
L T OO T T IR RS T o U A BSL AT 518 % - O 150 14064-1:2018 it R aann
7 B y

SRS b, et M i, O R e BEAN ~

DL 250« AR A= = 0 : R SEE R R T SRRHARE. BRI ORETKH, BV R, ARITD
fei R 5 AL A i R U CEIT R UAIBHL GBI i

el i et A A AR e N T L S DY Y

i e e Rl TN o TN RS E R TRADKR S, SR

Bl TR TIR B A N R B S T 0 By, JTER . 0 )2 PR A 1 2 P O 532

RS . : Bttt | P £ 0 1SO 14064-3:2019, 150 14065:2020 L J% 150 17029:2019 3% /1< . B T

i e HEZE TLICHE I 37 R 24 ] G AT 52 1 b 28 E ki 3~ 5 B AR B . BSTHLFE iﬁﬁz%ﬁfﬂl%ﬁ ST 1% e
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Your partner
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Verification Opi n

Verified as Satisfactory

Based on the process and « is materially correct and is a fair representation of GHG
procedures conducted, the GHG data and information.

statement contained in the GHG « has been prepared in accordance with ISO 14064-1:2018
Report "VNET Group, Inc. and its principles.

Greenhouse Gas Emissions in 2025”
produced by VNET Group, Inc.:

The GHG inventory is limited to direct emissions, indirect
emissions from imported electricity, indirect GHG emissions
from transportation (employee commuting and business
travel) and indirect GHG emissions from products used by
organization.

The GHG accounting is done based on the customer defined
template and emission factors.

GHG reporting for Scope 2 is done applying location based
and market based approach as per client (VNET Group, Inc.)

With the following caveats

Lead Verifier Sylvia Du

Reviewer Bell Deng

Matt Page, Senior Vice President, Assurance Services EMEA

Signed on behalf of BSI /

Issue Date 12 April 2026

BSI Assurance UK Ltd., Kitemark Court, Davy Avenue, Milton Keynes, MK5 8PP, UK

NOTE: BSI Assurance UK Ltd. is independent to and has no financial interest in VNET Group, Inc.

“This 3 party Verification Opinion has been prepared for VNET Group, Inc. only for the purposes of verifying its statement
relating to its GHG emissions more particularly described in the scope above.

It was ot prepared for any other purpose.

In making this Statement, BST Assurance UK Ltd. has assumed that all information provided to it by VNET Group, Inc. is true,
accurate and complete.

BSI Assurance UK Ltd. accepts no liability to any third party who places reliance on this statement.

CFV 840565

VALIDATION &
VERIFICATION
0003

Information and Contact:
BSI

i ., Ltd.
Rm. 2008, East Ocean Center, No. 244, Jianguomenwai Street, Beijing, 100004, P.R. China Tel: +86 10 85073000
A Member of the BSI Group of Companies.
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Verification Eng
Ol izati VNET Group, Inc.
Responsible party VNET Group, Inc.
Verification Objectives To express an opinion on whether the organizational GHG Statement
which is historical in nature:
« Is accurate, materially correct and is a fair representation of GHG
data and information
* Has been prepared in accordance with ISO 14064-1:2018, the
criteria used by BSI to verify the GHG Organizational Statement
Materiality Level 5%
Level of Assurance Reasonable
Verification evidence e Evaluation of the monitoring and controls systems through
gathering procedures interviewing employees, observation & inquiry
* Verification of the data through sampling recalculation, retracing,
cross checking and reconciliation

The verification activities applied in a limited level of assurance verification are less extensive in
nature, timing and extent than in a reasonable level of assurance verification.

Verification Standards The verification was carried out in accordance with ISO 14064-3:2019,
150 14065:2020 and 1SO 17029:2019

Note: VNET Group, Inc. is responsible for the preparation and fair presentation of the GHG
statement and report in accordance with the agreed criteria. BSI is responsible for expressing an

opinion on the GHG statement based on the verification.

Information and Contact:

BSI Management Systems Certification (Beijing) Co., Ltd.

Rm. 2008, East Ocean Center, No. 24A, Jianguomenwai Street, Beijing, 100004, P.R. China Tel: +86 10 85073000
A Member of the BSI Group of Companies.
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Verification Opinion

Organizational GHG Stateme
bl

ant

VNET Group, Inc.

Organizations GHG Report containing GHG

“VNET Group, Inc. Greenhouse Gas Emissions in 2025”

Statement
[o] Boundary

Operational Control

Locations included in the Organizational
Boundary

No. 10, Jiuxiangiao East Road, Chaoyang District, Beijing,
100016, China
For the detailed list, please refer to Appendix 1.

Scope of activities Internet Services (Data Center).
Fuel combustion, fugtive emissions (from fire extinguisher,
Direct GHG Emissions (Scope 1) | ofigerant systems, sulfur ide and septic tank)

Indirect GHG Emissions from
imported energy (Scope 2)

Purchased electricity and purchased heat

Indirect GHG emissions from
(Scope 3)

employee commuting, business travel

Indirect GHG emissions from
products used by organization
(Scope 3)

Reporting
Boundary

Upstream asset leasing, purchased goods, upstream fuel,
and waste disposal

Indirect GHG emissions
associated with the use of
products from the organization
(Scope 3)

Downstream leased assets

Indirect GHG emissions from
other sources (Scope 3)

Not quantified as the non-significant indirect emissions
according to the signi criteria of indirect emission

Criteria for developing the organizational GHG
Inventory:

1S0 14064-1:2018

Reporting Period

Year 2025 (1-Jan-25 to 31-Dec-25)

2025 tCOy(€)

Direct Emissions (Scope 1) non biomass 53,253.65 |

Direct Emissions (Scope 1) biomass

Removals

Indirect Emissions from Imported Energy (Scope 2) - Location Based 2,104,231.4

Indirect Emissions from Imported Energy (Scope 2) - Market Based 1,378,064.7°

Indirect GHG Emissions from (Scope 3) 919.53

Indirect GHG Emissions from products used by (Scope 3) 639,775.39

Indirect GHG emissions associated with the use of products from the 237,715.92
ization (Scope 3)

Total- Location Based 3,035,895.98

Total- Market Based 2,309,729.28

Information and Contact:
BSI

Rm. 2008, East Ocean Center, No. 24A, Jianguomenw:
AMember of the BST Group of Companies.

Ltd.
/ai Street, Beijing, 100004, P.R. China Tel: +86 10 85073000
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INDEPENDENT ASSURANCE OPINION STATEMENT

By Royal Charter

Statement No: SRA-840564
VNET Group, Inc.

2025 Environmental, Social, and Governance ("ESG") Report

The British Standards Institution is independent of VNET Group, Inc. and its subsidiaries (hereinafter referred to as “VNET Group”
collectively in this statement) and has no financial interest in the operation of VNET Group other than for the assessment and assurance
of VNET Group 2025 Environmental, Social, and Governance("ESG") Report (the "Report”).

This independent assurance opinion statement is prepared on the basis of review by the British Standards Institution of the Report
presented by VNET Group. The review does not extend beyond such information and is solely based on it. In performing such review,
the British Standards Institution has assumed that all such information is complete and adequate.

Scope
The scope of engagement agreed upon with VNET Group includes the following:

1. The assurance scope is consistent with the description of the Report. The Report is prepared reference to the GRI Sustainability
Reporting Standards of Global Sustainability Standards Board ("GSSB") (GRI Standard 2021), ESG Reporting Guide 2.0 of NASDAQ,
Intemational Financial Repomng Standards Sustainabilty Disdosure Standard 1-General Requrements for Discosure of

d Financia ion(IFRS S1), Financial Reporting Standards Sustainability Disclosure Standard
2-Climate-related D»sclosures(IFRS 52), Ten Principles of United Nations Global Compact (UNGC) and UN Sustainable Development
Goals (SDGs).

2. In accordance with Type 2 Moderate Level of Assurance as defined in the AA1000 Assurance Standard V3 (*AALO0DAS V3), BST
evaluates the nature and extent of VNET Group'adherence to the four reporting principles of Inclusivity, Materiality, Responsiveness
and Impact in preparing the Report. The reliability of specified sustainability performance information and data disclosed in the
Report has also been evaluated.

pi

We conclude that the Report provides a fair view of VNET Group’ sustainability plan and performance in the reporting year. The Report
subject to assurance is free from material misstatement based upon evaluation within the limitations of the scope of the assurance, the
information and data of VNET Group group provided by VNET Group and the samples taken. Based on our work carried out during the
assurance process, nothing has come to our attention that causes us to believe that data and information stated in the Reporting
Organization’s Report is not correctly presented anc that Inclusivity, Materiality, Responsiveness and Impact based on AA1000 criteria

are not correctly addressed. We believe that the social and general discl nd key indicators
are fairly represented in the Report, in which VNET Group’ efforts to pursue sustainable development are recognized by its stakeholders.
Our work was carried out by a team of sustainability report assurors in with the AA1000AS V3. We planned and performed

this part of our work to obtain the necessary information and explanations. We considered VNET Group has provided sufficient evidence
to support its self-declaration of reference to GRI Standard 2021, ESG Reporting Guide 2.0 of NASDAQ, IFRS S1, IFRS S2, Ten Principles
of United Nations Global Compact (UNGC) and UN Sustainable Development Goals (SDGs) is fairly stated and the Report is considered
acceptable in meeting the principles as set out in AA1000 AccountAbility Principles 2018 ("AAL000AP (2018)").

.making excellence a habit”

Issue Date:  2026-04-15 Effective Date: 2026-04-15
Page: 1 of 3

Statement No: SRA-840564

Methodology
our work was des:gned to gather evidence on which to base our conclusion. We undertook the following activities:
A top level review of issues raised by external pames that could be relevant to VNET Group’ policies to provide a check on the
appropriateness of statements made in the Report.
« Discussion with staff on VNET Group’ approach to stakeholder engagement. We had no direct contact with external stakeholders
during this assurance process.
Interview with staff involved in ESG management, report preparation and provision of report information.
Review of key organizational developments.
Review of supporting evidence for claims made in the Report, and
An assessment of VNET Group’ reporting and management processes concerning reporting against the principles of Inclusivity,
Materiality, Responsiveness and Impact as described in the AAL000AP (2018).

Conclusions

Areview of the Report issued by VNET Group against the AAL000AS V3 principles of Inclusivity, Materiality, Responsiveness and Impact,
as well as the GRI Standard 2021, ESG Reporting Guide 2.0 of NASDAQ, IFRS S1, IFRS S2, Ten Principles of United Nations Global
Compact (UNGC) and UN Sustainable Development Goals (SDGs) is set out below:

Based on the procedures performed and evidence obtained, we believe that data and information stated in the Reporting Organization’s
Report is correctly presented and that Inclusivity, Materiality, Responsiveness and Impact based on AA1000 criteria are correctly
addressed.

Although BSI reviews all 2025 ESG data indicators within our Key Performance Indicators as part of our assurance process, specific
attention and further review was paid to the following data points:

ESG Issues Performance Indicators
Total energy consumption (MWh)

E:z:g: consumption ;managementsand jrenewable Total renewable energy consumption (MWh)

Total non-renewable energy consumption (MWh)
Total GHG emissions (ton CO2e)

Carbon emissions management

GHG intensity (ton CO2e/ $1,000 revenue)

Utilization of water resources Water consumption (tons)

Waste management Waste (kg)
Occupational health and safety Absentee rate (%)
Diversity and equal opportunity Gender pay gap

We considered VNET Group has provided sufficient evidence that its self-declaration of reference to GRI Standard 2021 ESG Reporting
Guide 2.0 of NASDAQ, IFRS S1, IFRS S2, Ten Principles of United Nations Global Compact (UNGC) and UN Sustainable Development
Goals (SDGs) is fairly stated. VNET Group identified material topics applying double materiality principle, performing materiality
assessment on internal and external aspects following the principle of materiality in AA1000 AccountAbility Principles 2018 ("AA1000AP
(2018)").

Issue Date:  2026-04-15 Effective Date: 2026-04-15
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Assurance Level
The Type 2 Moderate Level of Assurance provided in our review is defined by the scope and methodology described in this statement.

Responsibi 'S

It is the responsibility of VNET Group’ senior management to ensure that the information being presented in the Report is accurate.
Our responsibility is to provide an independent assurance opinion statement to stakeholders giving our professional opinion based on
the scope and methodology described.

Ability and Independence

The assurance team was composed of Lead Assuror and Assuror, who are experienced in the industrial sector, and trained in a range of
sustainability, environmental and social standards including GRI Series Standards, AA1000, SZSE Sustainability Guideline, HKEX
Environmental, Social and Governance Reporting Code, ISO 14064, ISO 14001, 1SO 50001, ISO 45001, ISO 9001, etc.

British Standards Institution is a leading global standards and assessment body founded in 1901. The assurance is carried out in line
with the BSI Fair Trading Code of Practice.

For and on behalf of BSI: Verifier of the Report:

S} (vie D

Michael Lam, Senior Vice President, APAC Assurance

AA1000
Licensed Report
000-157/V3-6NP4R

Team Leader: Sylvia Du
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WE SUPPORT

Since 2021, VNET Group, Inc. has been committed to the UN Global
Compact corporate responsibility initiative and its principles in the
areas of human rights, labor, environment and anti-corruption.
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Disclaimer:

Certain statements in this Report, and other statements that the Company may make, are forward-looking statements. These
statements reflect the Company’s intent, beliefs or current expectations about the future. These statements can be recognized by
" “plans, estimates,” " projects,” " intends,” “ anticipates,
words of similar meaning. These forward-looking statements are not guarantees of future performance and are based on a number of

"o "o nou nou o "o wou

the use of words such as “ expects, will, believes,” " confident” or
assumptions about the Company’s operations and other factors, many of which are beyond the Company’s control, and accordingly,
actual results may differ materially from these forward-looking statements. Neither the Company nor any of its affiliates, advisers
or representatives have any obligation and they do not undertake to revise forward-looking statements to reflect future events or

circumstances.



